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Faculty Appraisal: AY 2020-21

A performance appraisal gives individual faculty and their HOD & Head of institution an
opporunity to review performance in Teaching, Research & Administration and also , to lock
back on what has been achieved during the past year then agree future objectives. The
objective of appraisal is to identify the strengths and scope for improvement in and to provide

a feedback to employees regarding their performance and related status.

The staff appraisal has been taken for the following departments;
+ Department of Computer Engineering
= Depariment of Electronics & Telecommunication Engineering
+ Department of Civil Engineering
« Depariment of Mechanical Engineering

« Depariment of Engineering Sciences.

T -|
Iﬂﬂﬁ?ﬁn\
br, [, Y. Patil School of Engineering

Lohegaon, Fune.
Enclosure: AP form of each depariment
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Dr, D. ¥. Patdl Group of Insblutions
Dr. D. Y. Patll School of Engineering
Dr D ¥ Patil Knowledge Cily, Charholi Bk, Via Lohegaon, Pune — 412 105

Annual Performance Appraisal Form

(Teaching staff)
(Period of Appraisal: From 01% Juty 2020 to 307 June 2021)

EMPLOYEE DETAILS:
.

. Lohegaon, Pune

Iméunrmmmp ) Apikek '-,"Q"Im.. Memade
Department Ciwil Ernaa'ﬂ e4ving
Designation —,JE:“I-“-“l'i.'h‘ll'l-t Pyulesrer
Date of Joining the mstiute {o-08- Lo2o
GUIDELINES:

The pedad of evaluation shall be 19 July 10 307 June of any year

be provided in separate sheeis

appraizal form.

& The Head of instifulign (Principal).

+  MAppraisal Commitles for HoD: Ewaluating Authority [EA) 5 1he Head of msta o
The EA shall verdy all ihe information, by supporing proals Delore comimantng an the peranais

All the infarmation should be provided accuraialy and clearsy . Addiliais! informatdn woenh 3 mentan may

The facully musl refer the Perfarmance Appraisal Scheme document for mone detsils. before filing the

Appraisal Committee for Faculty: Evaluating Authority ([EA) is the HoD and the Revewing Autharity (R4

e

RECORDS OF ABSENCE (TO BE FILLED BY HOD OFFICE / PRINCIFAL OFFICE)

]
Ma

1

I Type of Leave

Casual Leave | CL)
| Medical Leavef-ML)

Ma. of Leaves Availed | Signature of

T T i e

s i o 4
o4 | o8 | kb

U'lhi'l.-blﬂl

" Duty Leave { DL)

T Maternity Leave | MTL) { if applicable)

Leave Without Pay (LWF}




CATEGORY -1 : TEACHING, LEARNING & EVALUATION
(MINIMUM SCORE REQUIRED: 78)

Sr. | APls AP Seore Self  Evaluation
Na. Allotted  Evaluation by HOD

1 Lectures, Tutarials, Practicals conducled ED Fo “ 5

2 | Extra Teaching Duties 10 io 19

a Curriculum iEnrrchmeni 1] on _

% | Participatory & Innovative Taachlng-Leamm-g '

Methodologies = ie e

5. | ExaminationDuties ' 10 {e |
(& | Sudentrestams = | e VE 30
_r;[' HoD's Feedback 05 05 e
 wmm drvnommaet] 8 11408 | tes

{Mata: Aftach SUPPOMting documents to validate the claim)
Hote: “Minimum &0 % complance ja mandalory for point 1, balow which No sCores May be assgned

CATEGORY — Il : CO-CURRICULAR, EXTENSION & PROFESSIONAL DEVELOPMENT
(MINIMUM SCORE REQUIRED: 15)

|._.5r. | APls AP Score Self I_E\IaI;.I-ticln.
No. Allatted | Evaluation by HOD
T S :

Student Centric Actity 2 | g
|

[+ Irder-Cofege Lavel Activity! Evend Caorvenar/
Coordinator (10} Member (%) | | I

| | » Collegn Level Activity! Event Convener
Coordinator (05) Member [2]

e Cerfizale Course! Add on Course with ,
. | min. 50% teaching (101) wilh no teaching () '

| [ B

* Gues Lectwe for Sludendis 12 per lechure)

2 I Academc and Mminéslmlhie Committeas & 15 g
Responsibilities
* College loved | Incharge (10) Member (4]
| * Deparimant level - Incharge (5} Member (1)

a>



St.
Mo,

APls

3 Frofessicnal Development Activities

| lettereing seminars, conferences, workshaps, talks,
keclures, dissemination, general articles, invited

baciure of lalk, keynate talk, ele of duration less than
1 sk} (3 each)

| TOTAL {il)

(Mote | Attach supporiing documents 1o vaidate tha claim)

5

APl Score
Albotted

15

Eelf Evaluation
Evaluation by HOD

is
V5

=] -%d“

CATEGORY — lll: RESEARCH & DEVELOPMENT

(Minimum Score Required: AP-GK {05), AP-TK {10), AP-8K {15}, Assoc. Prof & Profassor(20)
The various points considered for Research Score are tabulated below,

Sr. : Salf- | Evaluation |
Typa Diatails & Scala Pt |
No. | 5 Evakalion | by HOD
Morg than 10 lakhs . =
01, | Research Projects 4 e |
Coomphated Less than 10 kakhs - Btz = [
Investigator : =
. & Co i
Research Projects Morethan 10akhs | 10 | investigater | o0 |
Ongeing would get | '
| 50% each | J
Le=s than 10 lakhs
{5 e % |
—_— |




e &

* The points mentioned are for PI and Ca-Fl. In case of muliple CoPls, the points shal be |
divided equally amongst all Investigators,

* Al such projects that receive lunding and granis from apex bodies, governmant or non-
gwamme.:\l funding agency, RAD organizations, indusiry, ureversity, alc. are sligitse (o be

congsidered,
*  The points tor external funded projects shall be based an the aclual amoun receivad, and
ot on the amount sanclioned,
Dunstanding performance in e form of funds receivad in the excess of R 25 lakhs, will |
be directly awarded cerificale of appreciation on submission of progress regars /
uiilization certdficate.
02 | Publicatons | [ —]
Peer Reviewed or UGC Listed |
8) ResearchFapers | 08 per {6 A
paper
i by Translation works in 3 par I 4
Indian & Foreign chagter | o
Languaes by Chaptar or Research Paper o =
qualified facultses
08 per -
e
Book Bk |

= Publications in journals, with an 1S54 Mo, Pear Reviewed, approved by UEC.'.-*.IE:TE-l
Indexed in Scopus / WOS /151 ghall only ba considarad,

«  The institute’s name should appear in the affikation of the author's; for consideration of
incantive paints or APE,

= Two authors: 70% of tolal value of publication for each author |

*  More than two authors 70% of fotal valee of pubfcation for the fiest ! principal [ lzading 1|
corresponding author & 30% of lotal value of publization for each of the joint authars |

The score for paper in paer révigwed or UGG Lisled Journals shall be augmented as follows; | |

Impact 1acios 1o ba determined a3 per Thomson Reuters List)

e Paper in referred journal wilhout Impact factaer 05 paints

* Paper with impact tactor less (han 1 10 points

s [Paper with impact factor between 1 and 2 - 15 points

»  Paper with Impact facior bebween 2 and 5 © 20 points

s Paperwilh Impact factor betwesn 5 and 10 25 points

. Paper wilh Impact faclor = 10 @ 30 paints




Q) | Crealon of ICT) | Devalopment of Innovate
medialed Taachin Pedagogy & oB
Leaming  podagogy &
wonlent ol il Dhesign of riew curnicula & 02 par
development  of e COLreeg curmscula | L F =)
and innovativer courses LTSS
& curricula i, Davedcgmont of completa 20
MOOC s in 4 quadranis o e
4 predil course
. MOOC's | developed in 4 CE l
Guadrant] per madule ! | | oo
bechira {
v. Course coordinator for 08 |
MOOC's for 4 credi e
Course |
~ wi: Conlent writer / subject 02
master gxpert for each 6o
module af MOOCs
{ al beast one quadrant)
04  Courses! Programs |
Organized for Facuity || - Intemational 1
[Max: 10 poinis)
. Mationay Statel University 03 ea

* Refresher Courses, Training Cowses, Conferences, Semmars. Workshops, STTRs,

FDPs, elc are included

*  The poinls for organizing conferences, workshops, STTPs. atc shad be cismed anly By

ihe Convener’ Coordinater of the avend

* For all such events that ane funded by some agency, lhe ponis shall be increased ta 03
and 05 respectively The funding in this case has to cover minimum 70% of the taked
expenses for consideration of addtional poins

«  Forinternational minimem 10 panicipants shad be from abroad

= For natignal minimum 25 % shall ba from oul of Manarashira




] oy TR

Fh. D,

10 per

awardad

0% per
hisis
submitiad

o0

ME /M Tech | M3 dissertation

02 per

awarded

fale

* The points for PG shall be awarded anly on award of degree by the universty
= The student should contribute to the instéuion in the form of lecture, samingr,

publicadion. . ., elg,
Invited lactures | ¥ International o
Resource Person / { Abroad)
ga | Paper Presentation in

Seminars /

Conferences / Fill » Ieitmmokions| o5

pagar in Conference (indkal

Frocaadings.
» National o3
* Hale [ Universily FF]

oo

=043

Peger prasented (Seminars / Conferences) i part of edited back or i
procoading han it wil |
counied anly once / claimed only once. . |



Pravale ¢ Govermmaent

ar Consullancy Cgonization § 07 o s
Indusiry . glc
E = [Inlermational | 07 Y- |
o8 Awards ! Fellowship |
l »  Matlonal 05 eo
12
02 Books and i, International Publishers e
Chaglers in Books i Mational Publishers 10 oo | B
ii. Local h I B
ii. Locel Publsher 03 86
v. Chapter in Ediled Book o5 s T
v. Editor of book by 10 [
Infernational Publishers s | -
i Edilor of book by Nabonal 08 |
Publishers an )
*  Incase of multiple authors, equal weightage to all the authors.
*  Publications with an ISBN Mo shall enly be considerad.
* The Inslitule’s name should appear in the affliabon of the awthoris for considaraten &d|
paints.
= Original m'nl__ﬁbmjun is required for writing the books of chapters i books.
i Int
- | Pateni ermabonal 20 & e [
| H National 10 = |

*  The poiris shalf be equally destributed amongst alt if the number of pecple registaring the
patent is more than *1'

The patent shall ifrévocably be registered in the name of instifute with the researchers |

name prominently featuring as the inventor. The commercial aspects shall
wiorked out between the inslitule and the researcher on & case-10-case basis.

bo mubally




"

Inavmlive Pradn
Develssment

[ =]

The product designed shayid b commarcialy viable ana. and have had recaived
Sroepance fom the industry with Mational | Ilernalsonal recogndion

Polcy Document
{Subrmdtted to an
intemational bady
organization like UND /
UNESCO / Waorld Bank |
Irternalional Monetary
Fund etc or Central ¢ State
Govermimens,

Internationa | 10
Hatianal | ur

State | 04

- =]

EVALUATION SUMMARY:

AFlg

Category — | :

Teaching, Leaming & Evaluation

Category — i
Co-Curncular, Extengion & Prafessional Developmant 3

Category = |||
FResearch g Developmant

Total | '

Minimum
Required

[+

Self
Evaluation

{05

153

Evaluation
by HOD



iticmal n an The Facul
NI .
Date: ¢7-07-2021 Signature of Faculty

Assessment by The Head of Desariment (EA}

{The assessment should be based predominantly on the criterion mentioned. The opinion of
cofeagues, subordinates, supernors will be given due weightage The overall utibty! contribution of
the candidate to the department and insttule are assessed In caze of interdepartmental
assignmenis, EA should seek remarks from the concemed HoD as the case may bl

[y Aoleey Memads s A el an ) Wiae, eflidad '-'I:utﬂ-‘-"'j-
L A Y

e coabibofian Ay ate  defmitmed 2 gongge aw fewr

LT | PR e im ALue) —H e C oo, &

Cn a 10 point scale, the parfarmance of Pl PAoviesy Hemnds  can berated at 5 0

ﬁi ¥

Dale o @-‘/{’7//.:,_ \ Head of Department



Beview of Assessment & Hecommendation by The Frincipal (R4}

g 111'-"1 q"“-‘{"#{h{} E\' Eﬂ'l.,u.q.n.-" r_ﬂ._tzﬁ-.h'r N L o
‘_I].'I.‘_‘.‘-"_*"I' He 1 @f_&awl_l  Gnet b e
Civ 1 'Ij-_r__fﬂ.rﬂ' e

D*.u::ﬁl"hq

Principal



Dr. D. Y. Patil Group of Institutions
Dr, D.%, Patll School of Engingering, Lohegaon, Pung .
Or. O, Y. Patil Knowladge City, Charbioli Bk, Via. Lohagaon, Puna — 412108,

Annual Parformance Appraisal Form

(Teaching stafi)
(Period of Appraisal; From 019 July 2020 to 30% June 2021)
L * LR it . L

EMPLOYEE DETAILS:

Naime of the faculty De: oshini P Makdian
Dsparment E4Te

Desigriation e Lﬁmrﬁ ot essen

Data of Joinng the Institute | 13 July 2011 -

GUIDELINESY T - . Ol e == J e T ! I ae b Rl
Thie parod of evaluaton shail be j;i@g b A0 June of Ay year

=
» Al the infarmalien should be previded sccurgtaly and chaady, Addibons information worlh B mantan may
be prawicsd i separste shpsts

s The facuity must refer the Peroomance Appralsel Schame detument for more datails, bafoee g e
appraizel form,

# CAppraissl Committes for Faoulby Evehiating Authonty (EA) s e Ho Deand e Reviasing Autharity (RA)
is The Heed of Inetituiion (Principal]

= Appraissl Committes for Hol: Evalizating Authanly (E4) 8 ha Haad of Institiubon | Prncipal]
« The EA shall venty all theinformation, by supperiing prodfs before commanting on the performance.
. A g e T £ e

RECORDS OF ABSENCE (TO BE FILLED BY HOD OFFICE | PRINCIPAL OFFICE)

8. | Typeof Leave No. of Leaves Availed Signature of
Mo Tem - | Term - i Loshole
1 Casual Leava { CL) = - ‘\

E— .EM_ Medical Laave { ML) . — \

'3 | Dty L-;e_a\ra { DL = =3 ‘l\
4 | Matemity Leave ( MTL) { if appcabie) = = '\
5 Leave Without Pay (LWP) _ = \_




CATEGORY —1: TEACHING, LEARNING & EVALUATION
(MINIMUM SCORE REQUIRED: 75)

[ No. e Allotted

| 1, | Lectures, Tutorials. Practicals conducted 50

‘L:. | Extra Teaching Duties 10

|3 | Currieulum Enrichment 10
7 | Participatary & Innovative Teaching-Leaming 5 é ¢ develep

Methodologies \ | e spei e

5 | Examination Duties 10 |0 D =

I d, | sident F.n-adh?ﬁ-h 20 '.-E_ 2] | & Sl !-T.-:L'l':F
7. | HoD's Feedback 05 05 oS

! d:.ﬁfﬂ_— o . e ta.& e e

P o i i L LI e

_1a -
(Mote Aftech suppeaing documents 1o uﬁm

Note: *Minmmurn B0 % campliance is mmdﬂ‘iﬂfa}ﬁdﬂ ‘Lﬁﬁ which w0 scores may be assignad.

Trwiel TH "ﬂ‘;ew*‘ﬂ‘im.ﬂ-

CATEGORY =i : cnvcunquunf,gnmmnn & PROFESSIONAL DEVELOPMENT

(MINIMUNM SCORE REQUIRED: 18)
Tsr | AP FPiSeors |  Seit | Evaluation
E? | Studant Centric Acivity 20 ;
| | Irter-Gellege Level Activityl Evant Corvanar 0n 0>
| | Coordmnatar (10) Member (3)
I | » College Level Activityl Evant Convenstf
I | Coordinaior (05) Member (2) L
| | . Cenificate Coursal Add on Coume with
] | min. 50% teaching (10} with rio taaching (8]
| | + Guest Leclure for Students (2 par lectrg] oL 0l
r_l | Academic avd Administrative Committees & 15 )
| | Responsibilities
i s College lavel incharge {10) Marmber (2} {0 Lo ke h L
| = -
- | 'I:lﬁpa.l"'ll'l_'ll.’.'l"ﬂ mwed - [neharge (5] Member (1) | 15 &k 5 ol
T oy THR S
K
- Dapt,

e T IRRE



| : h.__

APl Score

by HoD

Professional Development Activities

(attanding seminars, conferences, workshops, talks,
lectures, disseminaiicn, grnersl aricks, invited
lecture of tall, keyvols bilk, gt of duration lees than
1 waek) (2 gach)

18

'z

|"1=="

TOTRLI - st st iy

(Nete : Attach supperting documents to validate the claim)

A =
- e et b

i

54

. e e AR S AT AT T
CATEGORY ~ Iil: RESEARCH & DEVELOPMENT




B iR il

+  The poirts mentioned are for Pl ard Co-Pl, in case of multiple CoPis, the paints shall be
dividad equally smongst ol Investigators.

« Al such projects that receive funding and granls from apex bodies, govamment of non-
government funding sgancy, RED arganzations, induatry, university, atc. are efigible 10 be
cinsidered,

The points for extemal funded prajects shall b2 based on the actual amount received, and
oot on e amount sanchiosed,

Outstanding performance in the fom of funds recelved In the excess of RBs, 28 lakhs, wil
be direcly swarded cerbficals of appreceation on submission of progress repor’s |

utization certficats,
Publications |
5 Reshntch Papsrs lmﬂmm«uaﬂum 28 per b E}ﬂ'

b} Tranalation works in

indiar & Foraign
Languages by . o
qualified faculties _—

o 08 pat

ook N |

e
. Puhlll.‘-ll:l:-nl.'i- Ne., Feel Reviewsd. l;rpﬂrﬂd by UGCAICTE
Indexed In Scopus / WGS :tm o n

. Tive institute’s name should appest i the affliaton nﬂhe althoris; for consideration
incentive points or P
Two authors: 70% of iblal value of publicallon for aach author,

More than bwo authors: 70% of iotal value of publication for the first / principal f leading
catrasponding author & 30% of iotal value of publication for each of the joint authars.
Thee score for papsr in peer reviewed or UGC Listed Journals shall be augmeaniad as follows; |
Impad] factor o be deiermined as per Thomaon Reulars List)

Paper in referred jourmnal without Impact facios: §5 points
«  Paperwith Impact foctor kes than 1 | 10 paints
i Paper with Impact fector between 1 and 2. 15 points:
*  Paper with Impaci faclor between 2 and 5 20 paints
+  Paper with Impact factor betwesn 5 and 10 1 25 points
+  Paperwith Impact factor = 10 | 30 poinis




= i e

03 | Creation of | Development of Innovative I
= mediated  Teaching Pedagogy 05 D5 e}
Leaming pedagogy - .
content il. Design of new curricuia & {2 par
development of n courses ourricula f | — a0
and Innoative COWres
& cufriciuin iii. Developmant of complate 20
MOOC's in 4 quadranis — -
4 cradii course o
. MOOC's | developed in 4 (13
quadrant) per medule | i W] o
tsotura
i . Courss coondinator for 08
- MODC's for 4 credit ok 0o
Courss
= vl Contant writer | subjact o2
mmarq#tﬁlhﬂf 1 oo
moduie of MOOTs e
T { &t leasl one guadrant)
04 | Courses! Programs
. 05 0 &
Girgariznd for Fagulty | W imismationsl e =
(Max: 10 poinis) —_—
AN Staie/ Universdy o3 - eV
- .:I| CHs -._._:‘! ,i-j.-l.".‘ : . . 3 2%
W=
D «  Relresher Courses, Training Courses, Conferences, Seminars, Workshops, BTTPs,
FOPs, #ie are included,
+  The points for arganizing conferences. workships, ETTPs, alo. shall be claimed only by
& \he Convener! Coordinator of the svent.

. For afl such svents that are funded by some agency, the points shall be increased o
and 05 respectyely The funding In this case has to cover minimum T0% of the io
expensey fof considesation of additional poirts.

«  Forimemational minimum 10 participants shall be from abread.

«  For national minimum 25 % shall be from out of Maharashira

| |




10 por
05 | Ressarch Guidance
it = Do
gwardad
Ph. D
T
trsis e (8]
submitied
2 par
degren 4]
ME M Toch /MS dissertaion | Sootn | Oy e
. TﬁupnlnuhrPGmﬂmmﬂﬂmmmrdurmrwnﬂhwnmmw-
-

. The gtudent should contribute 1o the institution in the Torm of lechure, seminar,

*"lt'i!l: .—.'-.:'.
invited lecturas / » intermational or
Resourse Person J { Absoad)
gg | Paper Preseniation in
Saminars | ; il 1 o -
Gonfarences [ Full Wit
Min E-ﬂ'-l'lfﬂﬂﬂfl l..'.t ' | —
Froceedings, ] A
- | # Natignal o
-.!'-:.::.r . _-?I'.
== ll.'ll
¥ Gtate [ Universily | 02
- . |

memmnimuiﬂmm:ﬂmulmmmmudmﬂunhﬂh
coumted only ance { claimed only once.




- Awards / Faliowship o 5
« National 05
12
09, | gocks and I International Publishers =L
Chaptars in Books i Mational Publishers 10 = =
il Local Publisher oa B o
[ Chagter in Edited Bock 05 |
o Lo
10
- [
o8
. ‘:H;-
« In caze of multiple ﬂiﬂ.lﬂwwllh%
- Publicatons with an Mo, she
+ The institute's nama should ppear in e & urummurmmmm
points |
. Dﬂﬁrﬂmﬂ%_f_i;” ! Iﬂ-‘-h&ﬁkn
.‘- -. ...... “ = ] -
1 al | 20 .
10, Patent a0
4 il National 10 — o

+ The points shall be squaky distrbuted smongst a8, if the numbser of pecple egistenng the
patant is more than 1"
+ The patent shall irevooably be registersd in the name of institule with the mesearcher's

name prominenlly festuring as the inventor. The commercial aspects shall be mitually
worked out between the [nstidute and the resesancher on 3 case-to-cases basis.




i Innovative Product 10 are
Ly Develapment ek
The product designed should be commercially viable one, and have had recsived
accaptancs from i ndustry with National / International recognition.
12 Palicy Documeant Irfarmiaticnal 10
{Submitied to an
inemational body
oiganization like UNO / Naional o7 T D
UNESCO / Warld Bank !
Internatiocnal Monstsry
Fund gtz or Central f Siale
Govarnmant. SEry 04
1 TN
EVALUATION SUMMARY:
: Self Evaluation |
Recilfes Evaluation by HOD |
Category — | -
Teaching, Leaming & Evalimstion 106 ln‘ﬁ
Category ~ || | 3
Co-Cumcular, Extension & Profezsionsl Development L LI E LT
.Eauunry = : Sl
; D
Ressanch &nd Developmenl 'T J&.
Total LT L=




¥ el BN

Additional Commants (if anvi by The Faculty

Co=%E 1{“‘ po Lok . marks e | eey  FOP needd o be
coryider

Date: 81111 N Signalure of Faculty

(The Bssessment uhmuh,ahmd mmwﬂnmmwmnmmm The opinion of
colleagues, subordinates. supenors will be given due weightage. The. mur!!ll utility! contribation of
the candidate to the unpﬁmum and Iriebtlo sre sssessed In case of interdepartmental
assignmaents, EA should seek mtﬁ:m tha concemed HoDras tha case may bea)

&kt i1 ronmbuhng do st inyhiwit and dw  fhe

ii?“““"“ﬂ'l o _¥he_ntiom ol hec  wead. She iy
___itmﬂ_al-{ wrovamended A poth of  Bameant  [vofeaser
O a 10 point scals. the performance of __ Ly - Emblaed o e rated at_ 0%

Date: UJ‘ fulq }14.. %;Bmm

Dept. of E.& T.C. E“gim"m
or. 0 ¥, Palil Schweel of ENGG. Lohegaon




S

wﬁ%ﬂ A D, F./S-wad’

IQAC Coordinator Frinsipsl



. o~ Cr. DY, Patil Group of Institutions
| Dr. D. Y. Patil School of Enginearing, Lohegaon, Puna
| m Cr. O Y. Patil Knowledge City, Charholi By ¥ia. Lohegaon, Pune — 412 1085,
—
Annual Performance Appraisal Form
iTeaching staff)
(Period of Appraisal: From pst July 2020 to 30" June 2021)

EMFLOYEE DETAILS: "

! T o
|l__hl.:zr.u-n-=tl'r‘_'k-e*i'&r.:'-ﬂ't_'r Sum [+ Dam odan. R aThod J
| Departmant g f:_'::_»vq:; L:,I;'-cl i E:'?,:] Mﬂ?jki-ﬂ? |

|. Designation ’AI..-S_{'J(A'-EE;;I Mﬂh]‘r_ __II

Eal:e af Joining the Institite e | f ol 1 0L 'f.l' |

GUIDELINES:
The pericd of evalyation shall be 1% July 1o 30 June of any yaar

*  Adthe information shaowld be Frovided accurately and elearly, Additicaal Information worth g mention may
be provided in Siparate sheers

* Appraizal Commities for Faculty: Evaiuating Autharity (EA) is the Hell and the Reviewing Althority (R
5 The Head of Insifuticn { Principal)

*  Apprarsal Committes for HolD Evaluating Altharity (EA) is the Haad of Institution [Prineipal)
* The EA shall verify all the infarmation. by supporting proofs before COMmenting an the pedarmancs

RECORDS OF ABSENCE (To BE FILLED BY HOD OFFICE | PRINGCIPAL OFFICE)

F8E - Typeoileave [ No. of Leaves Avaiisg | Signature of
% ey F e — HOD with Data |
1 Casual Leave { CL) NT MNT L
2 Medical Leave [ ML) | ™Iy Al Ls
L —
Y Leave | MTL) ( # applicable) I r P Mp
5 | Leave Without Pay (L) T Tt | ATe |




-CATEGORY ~1: TEACHING, LEARNING & EVALUATION
(MINIMUM SCORE REQUIRED: 75)

st | APls APiScore  Self | Evaluation
No. | | Alletted  Evaluation | by HOD

| 1._ - Tec-fures. l'u;:rials..- Practicals cn.;,-nduclad | 60 I 50 £
2 | ExeTeaching Duties % T as 0l iz
3 | Curriculum Enrichment - 10 B l_g [ |

i 4 -_ngl.t.iciﬂ;ratnﬁ Innn'.'ati'.re_‘l‘eaching-Lea_mu;rg 3 ey | s _

i Methodologies e | =0 =

| 3 _E;‘:‘ll'ﬂlﬁa.{l'l}l'l.t:lLliiEE Sy oA _1|'_:- _j_ 0 A | _':-I-_:‘;.
6. | StudentFﬂEﬂhacl;: il : 20 Y B L
T Hal¥s Feasdback ' 05 a i

TR e i

(Mote: Attach supporting documents to validate the clairm)
Nete: “*Minimum B0 % compliance iz mandatany for point 1, below which no scoras may bea assigned

CATEGORY - Il : CO-CURRICULAR, EXTENSION & PROFESSIONAL DEVELOPMENT
(MINIMUM SCORE REQUIRED: 15)

ar. Aiz'l_s AFJ Score Eulf ”E".rah.ratlﬂn
M. Allotted Evaluation by HOD

1| Sludent Centric Actuity 20 | oL C

5 -

» Intar-College Leval Activity! Event Convener/
Coordinator [ {0) Member (5)

+ College Level Activity! Event Convener!
Coardinator {05) Member (2) |

* Cerificate Course! Add on Cewrss with '-.
min. 0% teaching {10} with no teaching (5}

* Guest Lecture for Students (2 per lecture)

2. | Academic and Administrative Committees & 15 is | ¢
Responsibilties ;

* College lavel | Incharge (10} Membsr {2}
| * Deparimant lavel ! Incharge i5) Member (1) I




| APls

‘ Professional Development Activities
iaitending saminass, conferences, workehops, talks
loctures, dissermination, geners articles, invited
leclure or falk; keynote talk, ete of duration less than
1 week) {3 gach)

APIScore |  Sef | Evaluation |
Mllotted. | Evaluation | by HOD |

14 | i.,t’ ‘ 'Iﬁ“

1
|

TOTAL ()

{Nate - Attach sugparting documents ta validate the caim)

CATEGORY - lll: RESEARCH & DEVELOPMENT

(Minimum Score Required: AP-5K (03), AP-TK (10}, AP-BK (15}, Assoc. Prof & Professor{20)
The varicus paints consldered for Research Score are tabulated bielow,

Sr. : Sell- | Evaluation
s Type Dotails & Scale Faints Evaluation | by HOD
héare than 10 lakhs 15 o
U | Ressarch Projests ¢ } @
Compistad Less than 10 akhs .. { [
mipiete 10 Principal ) A .
{ Imvestigater 7
. ﬂl ':-'U— I"l __.-—__.'-
Research Prejects More than 10 iskhs | 10 | Investigator O [ =
ED% mach ! |
—— ]
Less than 10 akhs G j )
L] ﬂ's o
l i




drvided aqually amongst all Investigators.

All such projects that receive funding and grants from apex bodies, governrment er nar-
[overnment fundirg agency, R&D arganizations, Iredusiry, uriversity, elc, arg eligible to be
congiderad,

*  The peints for exiemnal funded projects shall be hasad on he actual amount received, and
Aot an the ameunt sanciionad

utifzation cerfificgta
Publications . = = | ]
BC L I =
al Ressareh Papers Peer Reviewed or UGC Listad 08 par g g (s
Jourmais
paper -
| :
by Translzation works in 03 per =7
Indian & Fereign chaptar )
E] hE
Languages by Chapler or Resears aper s &
qualified facullies £
@ g
08 per
0oe bogk |
|

{* Paper with Impact factor = 10 | 30 poinds

Fublications in joumals, with an 155N Mo, Pear Revewsd, apotoved by LAGSCMICTES
Indewedd in Seopus S WOE /IS shall anly be fongidensd.

. The instiule's hame should sppear in the afifation of the autharfe; for cansideration of
incentive points or AP,

*  Twoauthors: 70% of totad walun of publication for each duthar,
. Mare than twa authors: 70% of iotei value of publication for the first ! principal / laading

Impact factor to ke OElermined as per Thamsaon Rewers Lisz)

*  Paperin referred journal without Imgact factor: 05 poins
Faper with Impact factor lees than 1 - 10 points

*  Paper with Impact factor between 1 and 2 : 15 point=
Fiper with Impact factor between 2and 5° 20 paints

* Paperwith Impact factar between 5 andg 10+ 25 poirds




03 | Creaton  of  IGT i Dewelopment of Innovative =
mediated Teaching Pedagogy 05 05 Yo
Learning pedagogy &
eantent and W Design of new cumicula & 02 par |
development of new|  esurses curriculal | ¢7 & [ ek
and innovative courses course I
& curricula iii. Davelapment of competa 20 [
MODC's in 4 quadrants =R | .
4 predit courss ; e
L oz
. MOOC's | devalopad in 4 05 e
guadrant) per moduls ﬂr’ I\n ;
lacture |I o
s
¥, Courss saordinator for it
MOOC's for 4 credit = of
COurER
wi: Content writer £ subject e
matter expert for each ' ¢ I'|'
madule of MODE: i =
{ at leasl one guadrant) J
04 | Courses! Programs =
, 05 L
Organized for Faculty | Intemational & -._l \'\
"
i 10 painta) LY
ii. Mational Stated Linhwersity 03 G ,./
{

» Refrasher Courses, Training Cowses, Conferénces, Serminars, Waorkshops, 3TTPs,

FOPs, ele are included.

+  The points far arganizing conlerences, workshops, STTPs. elo: shall be claimed only by

the Convener! Coordinator of he ¢wend,

For alf such evenls that are funded by some agency, the points ehall be increased o 0

and 035 respectively. The funding in this case has 1o cover minimum 70% of the totak

expenzes for conslderalion of additanal poinis.
= For intermational rinimam 10 partsipants shall B2 from absoad,
«  For national minimum 25 5% shall be from oul of Maharashina.




05

Research Guidanps

Fh. O,

10 per
degres
awartad

05 per
thesis
subrmitted

ME / M Tech | MS dissertation

OZ par
dagres
awarded

* The points for PG shall be awarded only.on award of degree by the Unive sy

* The sfudent should contribute ta the Institubion in the fonm of lEClure, senvinar,
publication . aje,

g

Invited lectures ¢
Resource Parson |
Faper Presentation n
Seminars /
Conferences | Full
Paper in Conferene

Froceedings.

|
= Intematisnal
[ Alroad)

+ Intermational
{ India)

= Mational

= Stale { Univarsity

or

0S5

03

oy !

Pager presented (Seminars / Conferencas)

caunled only ance f claimead only Séca.

i
if part of edied book or praceeding then i will be




s = | b
Private / Governmant o E
g7, | Comsultancy Cleganization / o3 0 e
Industry.., etc {6
= Iparmshional a7 er P
Awards J Fellowship f
De, |
. Maboral a5 lal N rI o
|
12 !
i1 Bl dnd i Intermational Fublighare B _ .,-I ¥,
Chapters in Books I, Mational Publighers i0 o r
il Lecal Publisher o5 I
o /o0
Iw. Chapter in Edited Book 05 I
o ’ 7
I: ol o
¥, Edilor of book by 10 3
International Publishers a 4
Boes - .\.;l
vi, Editar of book by Mationak 08 ) !' H,‘
PubEshars |
+  Incase of muliple authors, equal wesghtags to all the authors
+  Publications with an [EBN Mo. shall onfy be considersd. ;
+  The instiute’s neme should sppesr in the affiliation of the authorsfor consideration nl‘[
painis,
+  Onginal contribution i8 required for writing the books af chaplers in books
ol |
i T
10 St :I Internat:anal 20 = r/ o,
A
"l National 10 0 o r ||

J

*  The points shall be equaly distribisled emaongst all; if the numbser of pecgle registering the
patent is more than "'
+  The patenl shall irevocably be ragistered in the name of instiuie with the ressarchers

name prominenlly fealuning as the inventor, The commerdal aspects shall be pribualy
worked cul bebwaen the mstitule and the res=archsr an a case-to-case basis.




Innovative Product | 10 | b 1
L Devalopmant | G |~ A
i
The product designed should be commercially viable ane. and have had received
| acceplance from the industry with Mationa / International recognition,
| |
. - D L=
12 Policy Dacument Internatioma) 10
(Submittad to an ‘
irtemational body |
ian I W L,
arganization like UND / National - | 'l_d“
UNESCO | Warld Bank / | ()
Internatienal Menstary ‘ S
Fund ets. or Central | Siate .
Governmant, State {4 = | ( ¢
I | I |
EVALUATION SUMMARY:
e — e e
Self | Evaluation |
| il Minimum Evaluation = by HOD
| Requirad I
| Teaching, Learning & Evaluation
— ——— — _— .
Categary - 11 . w1* |
Co-Curricular, Extension & Professional Devalopment L 5& r‘,'-”_"_ -
.________________ e !_ ol
Category - | 13 E !
| Research and Develspmaent Y ' I3
e ———Tn-t;i——-——.' S i
1313 | J31q]




.. T

iianal nis i Facu

1+ Plegse  pronste Do Spauldi o #oa
Wighan, pogt,

/ﬁri,‘%d_————

Cate 5‘3‘} ot JLQ, 0 1 Signature of Faculty

Ang ! by Th ad of Da &nt

(The assessment should be basad predeminantly on the mi:mnn.mantiunad. The opinion of
colleaguss, subordinates, superiors will be glven due weightage. The overall utility’ contribution of
the candidate to the department and institute are assessed. | case of interdepartmental
assignments, EA should seek ramarks from the cancernad HoD as the case may be)

HL 1's l'l.'.'u'l.f.:'JI F.L-'Ef}-‘ie’:*-"'f'a- H'-n_‘-tf -’wr-l“ Ae Wetf _")éu,cﬁ-ﬁ.mﬁ:l

do  plattvant (-Tae (o Pond . HE s D evien

= [0 . Fad BE el Y N | logmd 4 |
AT Wenmg e P et e

On a 10 point seale; the performance of _ M Swps ] |0 F‘-H"'ﬁ"i. can ba rated at 5 ﬂ““ﬂll It

Date: Ei},} i Illr'ﬂl




Review of Assecamant & Hggﬂnmandatign by The Principal (RA)

Teaerivg M dred . Conpmihien in find Ygay
J L= T

Shients projeet U ighiy apyricieed |

Date: ﬂﬁ'!g‘?]‘zplf

Priricipal

IQAC Coordinator Principal

(e (2~
Mr. Riydz Kazi . o 5 }
; 4 L ""-._-




-_, " ; Dr. D. Y. Patil Group of Institullons
Dr. D. Y. Patll School of Enginaarin g, Lohegaon, Pune
Dr. DY, Palll Knowledge Chly, Charholl Bl Via, Lohegaon, Pune - 412 105,

Annual Performance Appraisal Form
(Teaching staff)
{Petiod of Appraizal: From 019 July 2020 1o 30" June 2021)

L1y Y

EMPLOYEE DETAILS: s

Marne of the facully ﬂl e N . J,J

D’EP.EHI‘TIETII m # Lp:l"-a" M' ig-_! E‘—r‘«.ﬂ_-

Designation (Frety Prodessod

Cale of Joming the Institute 16lo 6] 20 144

GUIDELIMEE: = el TSk My u?“!c‘é-:'a*""'-' i '-_-5‘:"

The penod of evaluation shall be 1% July to 308 June of any year.

Al the wlormabon shoukd be providec decuralely and clearly, Additional infermatian, worth a mentian may
be provided in separate shesets

PR A

# The facully must refer. the Performance. Appesisal Scheme document for nﬁ'ﬁ&deﬂaﬂh_ befare filling the
appraisal form. o FREm—— L

»  Appraisal Commitee for Faculty: Evalusting Autharity (EA) is the HoD and the Reviewing Authorlty (RA)
s The Head of Inglitution (Principal). :

*  Appiasal Commities for HoD Evaluating Autharity (EA) i the Head of Instituion {Principal)

= The EA shall verify all the information, by supparling proofs balora commenting on the perfarmarnce,
WA T HEER

RECORDS OF ABSENCE (TC BE FILLED BY HOD OFFICE ! PRINCIPAL EI'FFIEE]-

E = Type of Leave No. of Leaves Availed Signature of
Mo, T Pe—— HOD with Date
1 Casual Leave { CL) L b G =
2 | Medical Leave (ML) = =
3 Duty Leave { DL} = = =

"4 | Wialeriy Leave { MTL) (¥ appicadie) = =

|T:" | Leave Without Pay (LWP) — =




CATEGORY - | : TEACHING, LEARNING & EVALUATION
(MINIMUM SCORE REQUIRED: 75}

S APls - APIScore |  Self | Evaluation
No. Allotted | Evaluation | by HOD
!_ 1 Lectures, Tuterials, Practicals conducied 20 e &
l 2, Exlra Teaching Duties 10 1 \°
R Curriculum Enrichment | L 10 [ |0
i i %
4 Participatory & Innovative Teaching-Learning
" Methadologies = Z0 %45
& AR :
1| Examination Duties 10 Vi | b
= :
| & | _Sl_udent Feedback 20 e \E
7. | HoD's Feedback 05 05 bS
| TOTAL (1) 125 g [

5

(Mote: Attach supposting documents to vakidate the elaim)

Mote: *Minimum B0 % compliance |s mandatory far paint 1, below which no scores may be assigned.

¢

PRy ol L S S M B

CATEGORY - 1| .ICG-C URF.I{:LILA;-Fi. EXTENSION & PROFESSIONAL DEVELOPMENT
(MINIMUM SCORE REQUIRED: 15)

Sr. | APls

APl Scare
Allotted

Self
Evaluation

Evaluation
by HOD

1 Studant Cenfric Actvity

+ nter-College Leved Activitg! Evend Convener!
Coordinatar (10) Kembeer {5)

= College Level Activityl Event Convener/
| Coardinator (05) Membar [2)

= Certificate Course! Add an Course with
men 50% teaching (10) wilk no jeaching {5}

| | - Guest Leciure for Students (2 per lecture)

20

(L]

1%

3

=

2. E Acadermic and Administrative Commitiees &
[ Responsibilities

|« Callege level - Incharge (10] Member (2}
. Depanmeant level  Incharge {5} Mamber (1)

15

15




vab s s ad

&r.  APls | APl Score self | Evaluation
No. Allotted Evaluation | by HOD |
i Professional Development Activities - 15 | 5 15—*

iaftending sermingis, confgrences, workshops, talks,
lectures, dissemination, general aricles, inwbed

l lecture or talk, keynote talk, eic of duration less than
1 week) (3 2ach)

' TOTAL () 0 | | L,_f'

e
-

(Mote © Attach supporting documents to validate the claim)

CATEGORY —Ill: RESEARCH & DEVELOPMENT

(Minimum Score Required: AP-GK (05), AP-TK (10}, AP-BK {15), Assoc. Pral & Professor(20)
Thie warious points considered Tos Fl.ﬂ-en':h Score are tabulated below,

b |- Detalie; 3 Bl e L] BE e Ev AlNatoR |
e R S
Mare than 10 lakhs 15 :
01 | Research Projects _ aact e
Completed Less than 10 lakhs | 0 el
| i ool Wl
& Co- !
RedRay Hac Morethan 10fskhs | 10 | mwestigetor | — |
Cngosng wauld gel
S0NE eadh
han 10
Less than 10 lakhs 5 5_.




D e i T

s, the points shall be

! - The points mentioned are for Pl and Go-PL. In case of multiple CeP
divided equally amongst all bmwestigators,

-+ Al such propecis that recewe funding and grants from apex bodies, governmen ar non-
government lunding agancy, R&D organizations, industry. university, ets. are eligible to be
considenad,

+  The poins for extemal funded projects shall be based on the actual amount raceived, and

l nat on He amount sanclioned,

Cuistanding perfarmance in the form of funds received in the excess of Rs. 25 lakhs, will
te directly awarded cerbficale of appreciation on submission of progress reports [

utihzston cardificale.

02 | Pubhcanons
§ At e
Paer Reviewed or UGE Listed '
| | a) Research Papers frpan 08 per ﬂ g - ﬁ'i&
[ RERET
: bl Translation works in {3 per
Ficiiag 4, Fursin Chapter or Research Paper ehapter{
Languages by paper
puaified lacullies : |
Book :;L"'E’ -
1

|« Pubhcstens in jewnals, with an ISSH Mo, Pear RevieWwed, z[ﬂ':irh*.fed by UGCIAICTES
Ingexed in Scopus (WOS /15 shall only be consldered.

. The mgtibule’'s name should appesr in the affifiation of the aulhoe’s; for consideration of
incentive poinks or AP
s Two aulbors: 70% of (otal value of publication for esch authar.
[« More than e sulhoes: ?'ﬂ":-:;, of tedal value of publication for the first [ peinciest [ lnading J
correspanding author & 30% of total value of publication for each of the |oint authars,
The score lor paper in peer reviewed or UGG Listed Joumals shall be augmented as follows;
| impact lactor o be determased a5 per Thomson Reuters List)
|+ Paperin rofarred joumal wihout Impact factar: 03 points
= Paper with Impact factor less than 1 ;10 paints
. Faper wilh Impact fackor between 1 and 2 ;15 palnts
|« Paper wilh Impact factor between 2 and 5: 20 points
| o Paper wilh Impact factor betwean 5 and 10 25 poinis
Paper wilh Impacl factor = 10 © 30 ponis ]




B iaRl PASRE

1 = -
ik : Kemanimeh ok ] i

ilmgjimm
1 il e |
| " 1
[k Juii
Hliniim
iAol

| 15 e

I ME { B Tot 7 M dismorlalion FREen M : "E
R rwiirebinl lf“

#  The poinds for PG shall bo aworded anly on el of degrme by l|1ﬂ"IIH|'n'ﬂl'_l|l‘..f-:-

»  The studen should contribufa to the Instibution dn the form of iecturs, seminar,
publication ... alc,

| B— = — = - —mea

invited beclures ¥ Intamalional o¥ A SJ P, A
| Resource Persan | { Abronc)
|gg Faper Presantalion i
Semimars J
P Inlersalional
Conferences J Full { India) a5 0 1 o).
pager in Confargnce . .
Procaadings. . .I f b 14 . 4
| ' » Nationdl 03 4R __
¥ Slala ! Univarsity 02 (vl o

Paper prasented (Seminars / Conferancas) i parl of edited Book o proceading then I will ba
| tounted only once [ claimed arly onca.

] . —




) PARS LEERF

Crealion af ICT| | Development of Innovalive
mediated Teachin Pedagogy 05
Leaming  pedagogy
conlgnt ii. Diessgn of naw cureula & 02 per
development of ne Courses currzula /
and innovabve courses Core
& cumcula . Daveloprmient of complele 20
MDGI::.'B in 4 gusdrants 1 D | o
4 pradil course
W MOOC's { developed in 4 05
quadrand) per madule §
leciure _ )
¥, Course coordinator for 0B
MOOC's for 4 cradit
Course
vz Canteni wiiter / subject 0z
matter pxpert for BaCh .
module of MOOCs,
{ at l=ast one quadrant)
" Courses Frograms T
' ; 05
Qrganzed far Facully " International
(Max 10 poines)
i Nationall Statef University S

* Refresher Courses, Training Courses, Conferencas, Seminars, Workshops, S5TTPs,
FOPFs, el a0 inoludad

= The points for organizing condergnces, workshaps, STTPs, ete. shall be claimead onily by
Ihe Convener’ Coordinator of the Evani,

= For all such events thal are funged By some agency, the points shall be incrgased {o
and 05 respectively, The funding in this case has o cover minimum 70% of the | oz
expenses for congideralion of additional poinds

v Formdernational minirmun 10 participants shal be from abroad.
For national minimum 25 % shall be from aut of Maharashira.

=34




bt
Prwvate § Govenmmgn ;
07, | Consullancy Organization | 03 =
| [euastry. .. olo
1 ” ¢ .
= | . Ihémalicnal 07

od. | Bwards | Fellowship

«  National 05
|
| 12
09. | Books and [, Intemnational Publishars
Chaplers in Books ii. Malional Publishers 10
|
I i, Publsher 03
ni, Loced b 'ﬂ 3 'ﬂ'_g,
‘ v, Chapter in Eded Book 05
w. Edilor of book by 10
'I I inférnational Publishers
| vi Etor of book by Nationsh 048
i Publishers
I - R - )
. In case of multiple suthors, equal weighlage to all the authars.
| . Publications wilh an ISBN No. shall onby be considered.
i . The nslitule’s name should appear in the afiliation of the author/s:for consideration o]
poinks
«  Diriginal canfribution 13 raquirad for wiiling the books or chaphbars i books.
. !
1 i. Istarnational 20
10 Falanl /
i. Malional 10 o
Cop 1..-,.15MJ‘ 1 & |

palent iS mone than "1

] . The painta shall be equaﬂvdi.w:iuulﬂ amangst all; if the numbes of peogie régistering he

. The patent shall imevocably be registared in the name of institute with the researcher's |
name prominendy jeaturing a5 the nvenior. Tha comrvercial aspecis shall be mutually
worked out betwaen the inslitute and the rasearcher on a case-to-case basis,




i d B rarin cisee

i y 1
[ Inmovative Produel il L) | J _

i Development |

The praduct designed shayld be commercially viable one, and have had received
acceplance from the industry with Mational / international recognition,

— T

12 Palicy Doedrment [t fianal 10 .
(Submitied {a 3n
riernahignal boay
orogamzatian like LING ¥ S

Malianal i E

LUMEZCO ! World Bank, | e
Intematonial omelary
Furd.etd or Cenlral / State ' . ; I
Government State 04

EVALUATION SUMMARY:

3 | ]
APls Minimum E“':Lhn E:“'"“'“"
R y HOD

Category = |

75 "
Teaching. Leamsng & Evabuanon | 5'{ 1| “’;}

Calegory ~ I
5 |4 bg

Co-Curricular, Extersion & Professiongl Developmant o
Calegary — Il .
Fesedrch ano Developmen| 15; 5’ 5 g’-

ol 0 ?

. _I:"'-I'll.-" \
i II"_-||ll.\.




@ I ral  E BT

iioral G nts (il & The Facul

NGRS . e

Cate. ?"J?Jiﬂi-*'l ¥ @{nﬂ’ggﬁculy

Assessment by The Head of Depardment (EA)

{The assessment should be based predominantly on the criterion: mentioned. The opinion of
colleagues, subordinates, superiors will be given due weightage. The overall utiity! contribufion of
the candidate to the department and Institute are assessed. In case of interdapartmantal
assignments, EA should seek ramarks from the congemed HoD as the case may be)

He it mﬁﬁ"t"j T%’F ba~Ad  dor acadiinal
L wedeantnn VYR . Overald Lot e 10
Ha dupaiment £ ot coltese leve] (€ yry gt
‘ On @ 10 point scale, the performance of 9&94 HNPAH] can be ratsd at _ 0 &

Date aﬂfn.;w Head of Department




] 'I.I!". insEr

Ravlew of Assessment & Recommendation by The Principal (RA)

pveml acaeleryle A *‘-"1“'—"-—'1-— instirrte Teve Hm_
M ?{}Ml‘

Date: Mhﬁwﬂ N _ Principal

b 2

ol e e - [T ]

Idr. Rlya‘z_ Kazi %ﬁa

IDAL Coordinator f Principal

=
ﬁ:-:thsyanl.--
v\ Fune J,

1]



P

Or. D. Y, Patl Group of Instilulions

Dr. D. Y. Patll School of Engineering, Loheg
De. 0. Y. Pall Knowledge City, Charhali Bk, Via Lahegaan, Pune — 417 105,

Annual Performance Appraisal Form

(Teaching staff)

Pune

(Period of Appraisal: From 01% July 2020 to 30" June 2021)

EMPLOYEE DETAILS:

Name af lhe facully

D1 shobha Vosany Mm‘rw

| Depariment
Dasignation

Date ol Joining the Institute

D'Ef"n-u[mr_rd_ af Englnaemna Scient o

Assistonl Professo

nTﬁTa I_*:LD iz .

GUIDELINES:

The pennd of evaluation shall ba 19 July to 30" June of ANy year,

e Al the wlarmatian should be proveded acourately and chearly, Additional information worlh 3 mention Ty

e privadled in aeparale sheels

* The laculty must reler the Performanca Appraisal Scheme document Tor more detad

apprasal form

5, belare Tillg the

- .ﬁ..npm sal Co=umitiea for Facully: Evaluating Authority (EA) i the HoD and the Review g Authority (FA]
Thee Head of lnstitulion {Principall

* Apprasa Commulleg lor HoD. Evaluating Authority (EA) s the Head of |nstity lign i Pringipal)

L] Thin E& shall '.IEI"-r!r' Pe I 1A ||"||'.'.|r|'l1f“li.":ll'lI b’ﬁl‘ EUFﬂl:H'tll'lg Fll'-l.'lﬂf:l |_'nl_=|nre Eﬂnung—nnng o [l F"Erfl._.ll'fnl'll'"":[!

RECORDS OF ABSENCE {TO BE FILLED BY HOD OFFICE | PRINCIPAL OFFICE)

i Type of Leave

Casual Leave | CL)
Modical Leava | ML)
Duty Leave | L)

| 'r.nl .IJ I!..:I] h:ll —-lI i 7 ]
| e e
|

Maternily Leave | MTL) { if applicable]
Leave Withow Pay (LWP)

Mo, of Leaves Availad

Torm - | Terrm = 1l

| Signature of |
—{ HOD wath Date

L)7iopH

~Scanned with Camscanner



pre

CATEGORY -1 : TEACHING, LEARNING & EVALUATION
(MINIMUM SCORE REQUIRED: 75)

Sr.  APls APl Score Self Evaluation
Mo. Allotted  Ewvaluation by HOD
1. Lectures, Tutcnals, Practicals conducied a0 o .4- ,
2 Exfra Teaching Duties 10 Lo ox
3 Curricutum Enrichment 10 1 O o
4 Paricipatory & | ali 1 ing= i
Mel;lhﬂsm :;Ei nrovalive Teaching-Learning a0 20 10
5. Examination Duties 10 16 o
_E SlllJ::Ient Feadbac_k . Ay I E‘D_ I | B | 18 P
T. HoD's Feedback 05 ok E ﬂu? |
TOTAL (1)

125 2.3 o0 ﬂ.-‘-/‘.".ﬁ'
(Moda. Atlach SUppOning documents 1o validale the claim}

Mate: *Minimum 80 %% complianco is mandalery far paint 1, below wiich NG seores may be assigned

CATEGORY - Il : CO-CURRICULAR, EXTENSION & PROFESSIONAL DEVELOPMENT

{(MINIMUM SCORE REQUIRED: 15}
Sr. AP ' |
- Is APl Score Self Evaluation '
; Allotted  Evaluation by HOD |
1. Sludent Ceniric Actimly 20 r
0 o
*inter-College Level Aclvily! Event Convener/ !
Coordinalar { 10§ Memtsr (5
-
* Codlege Lovel Activiby! Eveni Convansr)
Coardinaior 105) Membar {2) N i
* Cerbficate Courgeal Atdd on Course willy . =
i, S0% teaching (101 with ne leaching (5)
* Guest Lecture lor Studenis 12 per leciure) 10 N o < -
! 2. | Academic and Administralive Commitloes & 15
| Responsibiiiies IS \ <
| * Lolege levg| - Incharg

e (10) Member {2
* Departrment leve| Inchaige (54 Member (1)

|
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._Ern:hlluri il Ic I‘- i, Ciepwnbopiman| ol Fniesallide
et il Tn|1rl1lrl|ll Presilavrpony 5 = pbh
Loprming  pedanony & _ .
coieil .||||ﬁ_ i Bl ol nov surriciln & 0 fardd
dovelopmenl  of new  courses currigulal = 0o
and irnosnlive CourseEs o FRETT 1 i
& curpiculn iif, Devolopmen of complofe I 20
MOOC s in 4 quadranls 00
4 credil ourse o
| v, MODC's { developed in 4 05
guadran!) per madules | ﬂ o
leclure g
v. Course coordinalor for 08 I
MOOC s far 4 credit 2 )
Course
vi: Content wiiter | subject 02
malter expert for each g
module af MOOCS a0
{ at loast one quadrant)
Courses’ Pragrams .
05
Organized for Faculty I, Internatignal = ( a0
{Max: 10 points) |
i, Malionalf Staled University o3 —_ 00

. Fefresher Courses, Training Courses, Conferences, Seminars, Weorkshops, STTPs,
FOPs, elc arc includad,

«  The points for organizing canferences, workshops, STTPs, ele. shall be claimead anly by
the Gonvenar! Soprdinalor of the event,

«  For all such evenis ihat are funded by seme agency. the points shall be increased to US
and 05 recpectively, The funding In this case has o cover minimum T0% of the latad
gxpenses for cansderabon of additional points.

«  Forinternational minsmum 10 parbopants shall be lrom abroad.

+  Fornational minimum 25 % shall be from out of Maharashira.
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s Tho pialrdas for PG sholl be awarded only o award of degres by the unversity,
o The shudent should conirbude 10 the institution im tha Iorm oF Iecfure, Seminar
pubdication... . et
| ! o7 = | 0O
Inwitod lociuras ¢ r Inlarnationa I
Rosource Poraan | | Abroad)
apor Prosentalion n |
Seminars f | ) |
Conforoncos | Full = Itr:t-:dr&a}llunal a5 = & o
paper in Conference
Procoedings. |
= Maliaonal o3 - 40
r State ! University 2 e 0P

Paper présenied {Seminars | Conferences) if part of edited book or praceeding then it will be
counted only once / claimed only once,
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Hikvatlin ¢ Ciewir il | o ;;L_
i Cionellaney Chigpandza kg o (K] [ = ﬂ ﬂr_"— wt
liwi luistry o inle; l
w  lodesoaficnnl aé : I
Mo 1 el
i ittt L el _ 00
o Balkanal (5%
12 . '
i} P i aja o
(e ek i [ Irtenabicsnal Pobibabers | 00
Chapters in Books | b National Puiblashors 10 '
| = | w®
| wi, Loenl Pubilishar o3 |
| | ﬂ ':}
I : ==
| v Chogler in Ediled Book 05
| v. Faitar af book by 10
Intermational Publishess gL @0
vi. Editor of book by Nalonal | 08|
Publishers e, o0
= = = el — — ks
v Incase of multiple auwthoes, equol weighlsge bo oll the Juthors, |
= Pubbcatons with an 1584 Mo, shall only be consdered,
The msntute’s name shewld appear in the affiliatkon of the authar's for consideralion af
paints,
*  Qrginal confribution is required for writing the books or chaplers in books.
| i Inernationnl
10, | Palon e LS = __:m_ e v | _'EFI {
Il National 10 | 00 |
The: poinls shall be equalty distribuled amongst a8, if the number of people registering the i
palent is mare than “1°,
The patent shall erevocably be registared in the name of nstiute with Ihe rescarcher's
namo prominenlly leaturing as the invenigr, The commercial aspecls shal be muluall y
worked out between the insliute and Ihe researcher on a case-lg-case basis
[
|
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idernodianal Body £ |
orgamization ke UNO | Natinnal o7 . oD
| UNESCO ] World Bank /
' Irternational Kanetary {n
Furd elc. or Central F Siale [ o0
Governmant, State 04 b
| —
EVALUATION SUMMARY:
Fon Self Evaluation
APls Minimum e aluation by HOD
Reguired
= = E — e =
Category | 75 123 L 00

Teacring. Leaming & Evaluation

Category — Il
; 8 37 26
Co-Gurncular, Extension & Professidnal Developmen {F

Category — Il a5 "L
Research and Developmeni

Tolal | 55

T~
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The msssseect ShoUld be based pradominantly on tha criteren mentioned  The opimlon of
saleanes, RONEARNE supecars wil e piven due welghtage, The ovaral utlity! contilbution of
e cancoste o De department and insttuto are asteased. In casa of Intordepartmental
sEnorrects. T4 $hould seek ramarks from the concemed HoD as the case may ba)
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Annual Performance Appraisal

(Non-Teaching staff)
(Period of Appraisal: From 015t July 2020 to 30" June 2021)

Department: Engineering Sciences ( FE)

Sr. | Name Designation Portfolio | Documentation | Planning, Regularity | Total Score
No. , Leadership & Organization & | & Obtained
knowlc.edge Teamwork Achievement of | Punctuality
& Skills Goals (100)
(20) (20)
1 Mr Nikesh Lab Assistant | 15 15 25 15 70
Patole
2 Mrs Jayashri Lab Assistant | 15 15 20 15 65
Patil
3 Mrs Ashwini Lab Assistant | 15 15 20 15 65
Patil
4 Mr Datta Attendant 15 15 20 10 60
Kanchan
5 Mr Akshay Attendant 15 15 20 15 65

Wabale




