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2.4.1 Number of full-time teachers against sanctioned posts during the year

Number of posts Sanctioned as per AICTE

Number of posts Sanctioned as per AICTE - UG
. . Total
Sr.no. | Department Intake | Professor Asgociate: | Asscant Faculty
Professor | Professor .
required.
Artificial Intelligence and
I Data Science 180 1 2 6 9
2 Civil Engineering 240 1 2 9 12
3 Computer Engineering 480 2 4 18 24
Electronics and
4 Telecommunication 240 1 3 8 12
Engineering
5 Mechanical Engineering 540 3 6 18 27
Total 1680 8 17 59 84
Number of posts Sanctioned as per AICTE -PG
F— . Total
Sr.no. | Department Intake | Professor ASBCixte | Assmtiont Faculty
; Professor | Professor :
required
Electronics and
1 Telecommunication 48 1 1 1 3
Engineering
2 Computer Engineering 48 1 1 1 3
Mechanical Engineering 48 1 1
Total 144 3 3 3
_ £
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Data of Faculties
Criteria 2.2.2-Program wise list of full-time teachers
Criteria 2.4.1-Number of full time teachers during the year

Criteria 2.4.3- Number of years of teaching experience offull-time teachers

o Program Name No. of Teachers
First Year Engineering, 9
Artificial Intelligence and Data Science Engineering 3
Civil Engineering 15
Computer Engineering 23
Electronics and Telecommunication Engineering. 12 T

;dechmical Engineering C 28

- Total 90
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Enclosed: List of Teachers.
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\ | ;
; Dr. D Y Patil School of Engineering @
Branch wise Staff List AY-2021-22

2.4.1 Number of full time teachers against sanctioned posts during the year
(1:-3 Number of years of teaching experience of full time teachers in the same institution _ 4
. Yoror | apmnnt | or | Sprineen | G etendr g
Sr-No|  Name of the Full-time teacher PAN Designation appointme | (Against Sanctioned gzrpn:rtom:nt e year of the serv?oz of
nt post, temporary, MERUOn. | ity o the Tnsiltubion
permanent) (Total Exp.)

1 |Dr. Farook Bashir Sayyad AYNPS9126L | Professor 04.06.2021 |Temporary SOE 4 Yes

2 |LtCol. Sanjay Karodpati ABXPKOI88R  [Assistant Professor 04.04.2016 |Permanent Civil 55 Yes

3 |Mr. Rajesh Katdare ACMPK9817F  |Assistant Professor 04.06.2021 |Temporary Civil 7 Yes

4 |Mr. Swapnil Bijwe FBGPS0962H  |Assistant Professor 04.06.2021 |Temporary Civil 7.9 Yes

5 |Mr. Uday A. Kakde BKWPK7830F |Assistant Professor | 04.06.2021 [Temporary Civil 6 Yes

6  |Ms. Aakanksha Arun Ingle : AEDPIS052F | Assistant Professor 04.06.2021 |Temporary Civil 3 Yes

7 |Ms. Uzma Shaikh GOGPS6350P  |Assistant Professar 04.06.2021 |Temporary Civil 1.5 Yes

&  |Mr. Prasad Rangnath Gayzke BKKPG4681G  |Assistant Professor 04.06.2021 |Temporary Civil 1.1 Yes

9 |Mr. Aniket Vilas Nemade AMQPN2843N |Assistant Professor 04.06.2021 |Temporary Civil 2.5 Yes

10 |Mr. Jitendra Dattatray Dalvi AENPD7780F |Assistant Professor 04.06.2021 |Temporary Civil 8 Yes

11 [Ms, Sarika Rohidas Kokate DILPKO268P  |Assistant Professor 18.10.2021 |Temporary Civil 1 Yes

12 [Mr. Ashutosh Subhash Patil BIHPP7925F Assistant Professor 11.01.2022 |Temporary Civil 1 Yes

13 [Mrs. Sheetal Dipak Marawar AKLPM3707H |Assistant Professor 11.01.2022 |Temporary Civil 0.5 ! Yes

14 |Mr- Ramakant Koshti AYNPKT7736L |Assistant Professor 2/15/2013 |Permanent Civil 12 NO (24-09-2021)

15 [Mr- Ahinsak B Taksande BARPTG6892B  |Assistant Professor 6/4/202]1 | Temporary Civil 5 NO (03-12-2021)

16  |Ms. Sonal Anirudhha Durgule AQCPJG40IC  |Assistant Professor 17.08.2021 (Temporary Al&DS 1 Yes

17 |Mrs- Tejashri milind Kore AQXPCO0250D |Assistant Professor 8/17/2021 |Temporary Al&DS 1 NO (31-05-2022)

18  [Mrs.Sayali Aditya Belhe AWOPKS727C |Assistant Professor 08.10.2021 |Temporary Al&DS 1 NO (31-05-2022)

19 |Dr. Pankaj Agarkar AEKPAG6791G  |Assistant Professor 17.01.2014 [Permanent Computer 8.5 Yes e
20 |Dr. Sunil Rathod BPCPRIT7BC  |Assistant Professor 21.01.2014 |Permanent Computer 8.5 Yes /I‘ &chag,
21 |Mrs. Pallavi Shimpi DFYPS9955C  |Assistant Professor 22.07.2013 |Permancent Computer 1.5 Yes {n?‘ﬁ’.ﬂh(‘"m :

LZZ Mrs. Jayashree Chaudhari AQIPC3377L  |Assistant Professor 08.06.2015 |Permanent Computer 6.4 Yes ]'\\'fr-_)\ Pune

23 IMrs. Amruta Chitari AKBPA4100E  |Assistant Professor 24.08.2015 |Permanent Computer 6.2 Yes \\ff.-‘ -




\ . Year of Natiul;e oefnt . ';ntal yracg of Is the teacher still serving
Sr.No|  Name of the Full-time teacher PAN Designation appoicl'ltme (Ag:i’:::: ;ar: ctioned g:me of the x&irf::: n the institution/If not last
4 nt post, temporary, bl institution Fa‘:n?tryo:olr: s;znr;:e of
24 [Mr. Yogesh Mali BZOPMs652C As:isl‘ml Profi . e iy
25 M. Chaitanya Bhosale BBTPB6252L Assisl;nl Prol'::z:: T;'UG'Z{}” e e 665 =
ﬁ Mrs. Ashwini Pandagale BKCPP6467TM  |Assistant Prof 2 enpory S ; =
27 |Mr. Prashant L Mandale CLKPM4975M |Assi e e Ll . - =
TR AT AOO]:“T.HP SSTS‘““‘ Professor 10.08.2020 |Temporary Computer 4 Yes
29 |Ms. Ajita Arvind Mahapadi BZIPE&;? J Assfsmm o 2 (Tempory e - o
- - 067D |Assistant Professor 10.08.2020 |Temporary Computer 43 Yes
30 [Mr. Nilesh Rambhau Pinjarkar BQUPP6G48G  |Assistant Professor 17.08.2021 |Temporary Computer ! Yes
31 |Ms. Poonam Bhogade AZQPB3067R  |Assistant Professor 17.08.2021 |Temporary Computer 1 Yes
32 |Ms. Swati Dattatray Kadu BUXPK7183C |Assistant Professor 17.08.2021 |Temporary Computer 1 Yes
33 |Ms.Minal Chandrakant Toley AQVPT9174B  |Assistant Professor 22.11.2021 |Temporary Computer 1 Yes
34 |Ms. Sheetal Vilas More BWTPMG6844E | Assistant Professor 11.01.2022 |Temporary Computer 1 Yes
35 |Mr- Sagar Ashok Dhanake CDXPD9251L  |Assistant Professor 6/7/2021 |Temporary Computer 1 NO (08-07-2021)
36 |Mrs- Vandana Chavan AJCPC7271Q  |Assistant Professor 6/2/2017  |Permanent Computer 5 NO (13-08-2021)
37 |Ms- Pooja D Shinde EXNPS9534K  |Assistant Professor 8/10/2020 |Temporary Computer 2 NO (11-11-2021)
38  |Mr- Faraz Aarif Bagwan CBTPB473IM  |Assistant Professor 8/10/2020 |Temporary Computer 2 NO (05-01-2022)
39  |Ms- Monika Yograj Dangore BBOPD3099L | Assistant Professor 8/10/2020 |Temporary Computer 2 NO (25-02-2022)
40  |Mrs- Komal Jakotiya ASTPJ8265D  |Assistant Professor 6/7/2021 |Temporary Computer 1 NO (11-05-2022)
41  [Mr- Vishal Kisan Borate ARKPB6037F | Assistant Professor 8/10/2020 |Temporary Computer 2 NO (31-05-2022)
42 |Mr. Rohit Nagesh Garad ALIPG6426H | Assistant Professor 04.06.2021 |Temporary Mechanical 56 Yes
43 |Mr. Amol Baburao Gaikwad BANPG1908B |Assistant Professor 03.08.2011 (Permanent Mechanical 10 Yes
44 |Mr.Sachin S. Jadhav APRPJ7007G  |Assistant Professor 05.07.2012 |Permanent Mechanical 9.3 Yes
45  |Dr. Dileep S. More ATIPM2263P  |Assistant Professor 20.07.2015 |Permanent Mechanical 7 Yes
46 |Mr.Prashant Gurushantappa Karajagi  |AOXPK1159B |Assistant Professor 20.07.2016 |Permanent Mechanical 52 Yes
47 |Mr. Santosh Baburao Jadhav AFCPJ9153L  |Assistant Professor 18.03.2015 |Permanent Mechanical 6.7 Yes
48  |Mr. Amol Nanaji Patil AXPPP3384G  |Assistant Professor 16.06.2014 |Temporary Mechanical 7.4 Yes
49 |Mr.Yogesh Shankarrao Danekar APOPDS5502P  |Assistant Professor 13.01.2016 |Permanent Mechanical 6 Yes
50 |Mr.Ghule Vikram M ARXPGO889M | Assistant Professor 15.06.2015 |Permanent Mechanical 6.3 Yes




" Nature of . Total years of Titinbad
snNof  Name of the Full-thne teacher oar of appolntment Experlenco Iy | °3 the teacher still serving
PAN Deslgnation |aPpointme | (Against Sanctioned E:I::.nnc::“lsl:‘: e the Institution/If not last
‘ nt post, temporary, I institution year of the service of
_____ .o SOt R 4 pormanent) 1 (Total Exp,) | Faculty to the Institution
: Dapu Marathe AVHIMS0321 | As i P 1
ml-'.T“_'Q"___‘_ e e |Assistnt Prafessor 15002016 |Permment Mechnnical f Yes
e Nimguikar ARNIN2ISO | Assistant Professar 12092000 | e
M Telnsvin Sthos 2 e aton: e tucal N | b | 200 [Pennent Mechunical (1 Yes
M Tepaswind Suhas Kulkaeni DNNPRI6)  [Assistant P fessor 62017 i
St |V i e ——— v (hasisand Professor 05062017 Tempornry Mechanical 43 Yes
e '"c'\_]_ tavin Khaimas DAUPKIMON | Assistant Professor _;;E’: 2011 : Permanent Mechanical 8.3 Yes
S5 IMs Pooja Nawatle e = Mt cehy i s
SRS It 3 BEVENIGRRC | Assistum Proflesso 02.06.2 T i .
SO [Me. Umaji & ur 20620017 [Temporary Mechanical 5 Yes
» . Umaji Kolekar ORI s .
___ﬁ.‘;__ K;“\,_______ y CORPKI9O I | Assistant Professor 27012016 |Permunent Mechanical 5.9 Yes
3 r. Vinod Gopal i 5 (b
——— od Gopal Patil BYOPPOMIB | Assistant Professor 04.06.2021 |Temporary Mechanical I Yes
S8 |Mr. Sandeep Bhaskar AUWPBI93IM |Assistant Professor 04.06.2021 |Temporary Mechanical 33 Yes
59 M Vined Deoraoji Tirpude ADIPTI707G  |Assistant Professor 04.06,2021 | Temporary Mechanical ! Yes
60 IMr. Kunal Shriramprakash Marathe BGEPM26781  |Assistant Professor 04.06.2021 [Temporary Mechanical 47 Yes
61 Mr. Dipak D. Shelke DDRPS6298M | Assistant Professor 04.06.2021 | Temporary Mechanical 3 Yes
62 |Mr. Amit Shinde DEUPSS415A  [Assistant Professor 04.06.2021 |Temparary Mechanical 6 Yes
63 |Mr. Awes Ansari ARKPASSS3F  [Assistant Professor 04.06,2021 |Temporary Mechanical 1 Yes
64 IMr. Kundan Suresh Kolambe DPMPK7220A |Assistant Professor 04.06.2021 |Temporary Mechanical 1 Yes
65 |Mr. Vijay Dattatray Bhujbal AGCPBOI74E  [Assistant Professor 01.02.2022 [Temporary Mechanical 0.5 Yes
66 [Mr- Nitin More BBOPM6487K |Assistant Professor 8/10/2020 |Temporary Mechanical 2 MO (20-07-2021)
67  |Mr- Anil Bavache CGIPBL141D  [Assistant Professor 8/24/2020 |Temporary {Mechanical 24 NO (30-07-2021)
68 |Dr- Mohd- Imran Ansari ANAPA1673Q |Assistant Professor 8/21/2020 |Temporary |Mechanical 2 NO (27-09-2021)
69 [Mr-Yogesh S- Gandal AQDPG1399P | Assistant Professor 7/9/2012  |Permanent Mechanical 11 NO (25-03-2022)
70 |Dr. Sanjay Koli ALSPK7778A | Professor 19.07.2016 |Permanent E&TC 6 Yes
71 |Mr. Riyaj L. Kazi ARVPKS8357] | Assistant Professor 01.07.2013 |Permanent E&TC 8.4 Yes
72 |Mrs. Swati Khawate BMMPKG304E |Assistant Professor 23.06.2013 |Permanent E&TC 19 Yes
73 |Mrs. Prajakta Khairnar AWAPGT7877P |Assistant Professor 01.06.2015 |Permanent E&TC 55 Yes //{“‘ch{"' }\‘.\
0 Y 0, %
74 |Dr. Saniva Ansari AJQPG2834D | Assistant Professor 04.06.2021 | Temporary E&TC 8.5 Yes [/, ] »;\
- | Coferdoy |5
75 |Ms. Ashwini Adeshkumar Bagade ESVPS4216P  |Assistant Professor 10.08.2020 |Temporary E&TC 25 Yes ﬂ-,.l‘ Pu:: i ;__q_
)
76 |Ms. Shital Patil EPXPP6887Q |Assistant Professor 17.08.2021 |Temporary E&TC 1 Yes \\\\ %—-; <
77 |Mr. Sukumar Chougale ADUPC2554Q | Assistant Professor 17.08.2021 |Temporary E&TC 1 Yes RS-




. y Natiuie “ ¢ . :otal V;'ears oF Is the teacher still serving
Sr.No|  Name of the Full-time teacher PAN Designation a::;;:;ma (ng:II:\Tt) ;a::t?oned Howeof iy xg‘eer::;l: " Hid Instivtion1r f'at gt
Department v year of the service of
; Z nt post, temporary, Institution Faculty to the Institution
permanent) (Total Exp.) 4
78 NS Aruna Sura Bingi BCHPMILISH | Assistant Professor 01.10.2021 [Temporary E&TC 1 Yes
79 {Dr- Rashmi Mahajan AMIPP2S62P  [Assistant Professor /182011 |Permanent E&TC 10 NO (27-12-2021)
w0 i:.“-"‘ Sayali Sanket Mane CDCPMS976]  [Assistant Professar 8/14/2020 |Temporary E&TC 2 NO (03-01-2022)
SU [\s- Surabhi Chandra ALIPCI468) | Assistant Professor 8/17/2021 |Temporary E&TC | NO (20-07-2021)
2 {Dr. S. M. Khairnar AGQPKI277K  [Professor 15.05.2017 [Permanent FE 5 Yes
83 |\frs. Rohini Gadgil BFOPS0517) | Assistant Professor 31.08.2010 |Permanent FE 13 Yes
4 |Dr. Shobha Vasant Rupnar ARPPRIOI2ZF  |Assistant Professor 06.08.2012 |Permanent FE 11 Yes
85 |DrRahulkumar D Katkade CEVPK1676P | Assistant Professor 04.06.2021 |Temporary FE 1 Yes
S8 |Mr. Bhagwat Gidhad CEZPG6333M | Assistant Professor 04.06.2021 |Temporary FE 1 Yes
§7 Mr. Amit Wamanrae Khandagale BFFPKS775P | Assistant Professor 01.10.2021 |Temporary FE 1 Yes
§8  |Dr. Arun Ramnath Khalkar AWNPKI297N |Assistant Professor 11.01.2022 |Temporary FE 0.5 Yes
$9 |Dr- Sachin R- Sunawanshi EEIPS0927C  |Assistant Professor 6/18/2021 |Temporary FE I NO (20-07-2021)
w0 ,]..\!r- Tirupati U Sclanke DKKPS2464F  |Assistant Professor 2/16/2015 |Permanent FE 7 NO (05-04-2022)
Total Exp 4054
Average Exp 5.910
& “ 4 “
5
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2.4.1 Number of full-time teachers against sanctioned posts during the year

2.4.1 a) Appointment Letters of Teachers

Program Name Tz‘:h(:‘;s
First Year Engineering. 9
Artificial Intelligence and Data Science Engineering 3
Civil Engineering 15
Computer Engineering 23
Electronics and Telecommunication Engineering.. 12
Mechanical Engineering 28
Total 920

* Principal

Lotepaos

Dr.D. Y. |

Enclosed: Appointment orders of Teachers.
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D ¥ PACIL CROXUP
Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AQO/T/SFB/2021-22/22~ Date: 04.06.2021

Dr Sayyad Farook Bashir
203, Mayfair Elegant,
Tadiwala Road, Pune-41001
Email- fhsayyad@gmail.com
Contact- 9422646654

Appointment Order

Dr Sayyad,

Following your application and subsequent interview for the post of Professor, I am pleased to inform you that the Local
Selection Committee & Management has appointed you as Professor in Department of Mechanical Engineering at Dr, D
Y Patil School of Engineering. The terms & conditions of the appointment are as follows,

1)

2)

3)
4

5)

6)

7)

8)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 315t May
2022 only) from the date of joining I.e. 04% June 2021,

You will be paid monthly salary of Rs, 1,25,355 only (Rs One Lac Twenty Five Thousand Three Hundred and
Fifty Five Only) in pay band 37400-10000-67000. No other allowances will be admissible. The salary payment will be
subject to statutory deduction of taxes as applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties,

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirabie that being a
teaching faculty, you do not leave the job when the academic session is in progress,

You will submit to the office the medical fithess certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only. ==

Pagel1of2

Dr D Y Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No. E 4229 Pune ; 07.03.2005]
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13)
14)
15)
16)
17)
18)
19)

20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any Issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director}Principa'. within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you'intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. DY Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust
e
ROV

Hrr\i}ra:f:h Deshpande

Authorized Signatory

Copy to:
1 Master File DYPEECT,

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.

2
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D I PATIL GoROUP
Dr D Y PATIL GROUP OF INSTITUTIONS'S
Dr D Y PATIL TECHNICAL CAMPUS

Dr D Y PATIL SCHOOL OF ENGINEERING

No. DrDYPSOE/AL/SK/04042016 Date: 04/04/2016
APPOINTMENT ORDER

To:

Lt Col Sanjay Karodpati

E Mail: skaropati@yahoo.co.in
Mobile:+91 9923716868

Sub: Appointment to the Post of Assaociate Professor, Department of Civil Engineering
at Dr D Y Patil School of Engineering, Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Associate Professor, Department of Civil Engineering at Dr D Y Patil School of Engineering, Dr

D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is subject to the
following terms and conditions

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview

3) You will be paid consolidated monthly salary of Rs 75,000 (Rs Seventy Five thousand Only). No other

allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable.

4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University. .

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular
programmes and conduct of various institute and university examinations including assessment
of papers.

¢) To participate in various skifl development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty.

i
R oaw“

Dr. D. Y. Patil Knowledge City, Charholi Bk. Via Lohegaon. Pune 412 105 -
Phone (020) 3061 9468 / 3061 9455 + Fax (020) 3061 271% « E Mail : director_dypte@udypic.in



5) For discharge of your duties you will be responsible to the Principal/ Director of the School of
Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust.

6) While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photog raphs and execute an agreement as prescribed by the Trust.

7) You will be required to undergo medical examination before Medical Officer attached to the DrDY
Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized. '

8) You will have to submit your correct mailing address on joining the duties and also keep the Director

of the School informed about subsequent changes, if there be any. The communication sent by the

institute by RPAD on the address given by you shall be deemed to have been received and-
acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will not
~ engage yourself in any other job, paid or honorary, full time or part time while in the service of the
this institute. :

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month’s salary in lieu of the notice
period while resigning the job. It is desirable that being a teaching faculty, you do not leave the job
when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory Jyour behavior is not in the interest of
the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

c) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from the
date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
Eor Dr D Y Patil School of Engineering

@@”Wf
Prof B G Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File



D [ PATH, GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES GHARITABLE TRUST

Ref ADYPKC/SOE/AQ/T/RK/2021-22/ OL( Date: 04.06.2021

To,

Mr. Rajesh Katdare

C-503, Kakade city, Karve Nagar,
Pune - 411058

Email- kcrajl104@gmail.com
Contact-9730252538

Appointment Order

Mr. Rajesh,

Following your application and subsequent Interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Civil Engineering
at Dr, D Y Patil School of Engineering. The terms & conditions of the appointment are as foliows,

1)
2)

3)
4)

5)

6)

7)

8)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31% May

2022 only) from the date of joining i.e. 04%June 2021.

You will be paid monthiy salary of Rs, 50,000 only (Rs Fifty Thousand Only) in pay band 15600-6000-39100. N¢

other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as applicable.

Your appolntment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
st.

$gur appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and ir

any such event; you shall not claim any right to be continued in the, services. You shall not claim to be z

regular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after

expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience

certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer anc

2 passport size recent photographs before joining the duties. .

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any

letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be

deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice ir

writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the

same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being ¢

teaching faculty, you do not leave the job when the academic sesslon is in progress.

You will submit to the office the medical fithess certificate from the Registered Medical panel appointed by the

DYPEECT before joining your dutles.

You will not engage yourself in any other paid job, private tultions/ private coaching dasses, full time, part time,

honorary or otherwise during the continuance of your service In this Institute/College. You will not undertake anyR 8

D or consultancy work and not register for any degree / diploma / certificate course without approval of the

competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,

Your services are transferable within the trust organization only, ’
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13)
14)
15)
16)
17)
18)
19)
20}

21)

22)

23)

24)
25)

ol

e
You will not directly or indirectly get yourself involved In any of the anti-activities against the management which may
cause any harm to the institute/college or the management.
Your behavior with coileagues and entire institute/college staff should be polite, co-operative and gentle.
You will not form any union or organization amongst yourself and colleagues.
You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,
You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.
If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.
Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspandence will be entertained thereafter.
Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,
If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointrnent / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.
You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled, However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties,
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.
In view of this appointment order, the previous appointment order/s stands cancelled.
Any dispute arises in the service will be dealt legally in'jurisdiction of Pune City only,

For Dr. D ¥ Pasil Educational Enterprises Charitable Trust
[v\_r-u
O/
il /

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT,

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.

2
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D  PACIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/SB/2021-22/ | © Date: 04.06.2021

To,

Mr. Swapnil Bijwe

Aurum Elemento, F-704,

Porwal Road, Lohegaon, Pune

Email- swapnil_bljwe@rediffmail.com
Contact-9096551264

Appointment Order

Mr. Swapnil Bljwe,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee 8 Management has appointed you as Assistant Professor In Department of Civil Engineering
at Dr. D ¥ Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)
2)

3)
4

5)

6)

8)
9

10)
i1)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31t May
2022 only) from the date of joining I.e. 04"June 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) (in pay band 15600-6000-
39100). No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable, ,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post,

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall hot claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be ellgible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the comect mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appaintment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session Is in progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consuftancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinatlons/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only.

Qecet oA
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved In any of the antl-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by vyou or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grlevances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activitles, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior Is not in the interest of the institute or
College or trust / you commit breach of terms and conditlons as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasans for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time lmit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of viclation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled,

Any dispute arlses in the service will be dealt legally in jurisdiction of Pune Clty only.

For Dr, D Y Patil Educational Enlterprlses Charitable Trust

W

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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D I PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/UK/2021-22/ L { Date: 04.06.2021

Mr. Uday A Kakde

Tirupatl Kashi Ganga, Apt, B1-303,
Dhanori, Pune 15

Emall- udaykakde28@gmail.com
Contact-5096288102

Appointment Order

Mr. Uday Kakde,

Following your application and subsequent interview for the post of Assistant Professor, 1 am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor In Department of Civill Engineering
at Dr. D Y Patil School of Englneering, The terms & conditions of the appointment are as follows.

1)
2)

3
9)

5)

6)

8)
9)

10)
11)
12)

A

\O

%@h\tﬁ;\v\

Your appointment is on purely temporary basis for a period of Academlc Year 2021-22 (l.e. upto 31% May
2022 only) from the date of joining f.e. 04" June 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) In pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment wilf be subject to statutory deduction of taxes as
applicable. '

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued In the services. You shall not daim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs befora joining the duties.

You are required to give the correct mailing address as soon as you join your dutles, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management, A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice perfod. It is desirable that heing a
teaching faculty, you do not leave the job when the academic session is in progress. .

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full ime, part time,
honorary or ctherwise during the continuance of your service in this Institute/College. You will not unclertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management In service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only. ’
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the Institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jolntly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besldes your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance Is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, In case you need an extension of time limit for joining the duties you will have to apply In writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decislon of the management of the Dr, D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational En}erprises Charitable Trust
o
}”‘0{5
Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: {1] Personal File {2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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D §j PATIL CROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

ReL ADYPKC/SOE/AO/T/AAL2021-22/ , Y Date: 04.06.2021

To,

Ms. Aakanksha Arun Ingle

Flat No.708, D Wing, Aura County Society,
Ubale Nagar, Wagholi, Pune.

Email- aakankshaingle16@gmail.com
Contact-8888810569

Appointment Order

Ms. Aakanksha,

Following your application and subsequent interview for the post of Asslstant Professor, 1 am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Civil Engineering
at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4

5)

6)

8)
9

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (l.e. upto 31% May
2022 only) from the date of joining i.e.04%)une 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible, The salary payment will be subject to statutory deduction of taxes as
applicable. '

Your appointment Is subject to the minimum numbers of the students and the sufficient workload prescribed for the

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, In any manner whatsoever, dnd shall not claim automatic re-appointment to the sald post after
expiry of the tenure of your services and you will not be eiigible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before jolning the duties,

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you,

It you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months' salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before Joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither Involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only. !
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any [ssues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If It is observed that your performance is not satisfactory / your behavior is not In the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance In writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment Is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations,

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only,

For Dr. D Y Patil Educational Enterprises Charitable Trust
\’
2/

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D ¥ Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section),

3 Chief Financial Officer, DYPEECT.
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D §J PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/US/2021-22/D _3 Date: 04.06.2021

To,

Ms. Uzma Shaikh

Barshi Road, Behind Bajaj Showroom,
Near Mehmoodiya Masjid,

Chaudhry Nagar, Latur-413531
Emall- 8962uzma@gmail.com
Contact- 9168133310

Appeointment Order

Ms. Uzma,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Clvil Engineering
at Dr. DY Patil School of Engineering, The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
9

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31+t May
2022 only) from the date of joining i.e. 04Mune 2021,

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salaty payment will be subject to statutory deduction of taxes as
applicable, A

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post. :

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services, You shall not claim to be a
regular/permanent employee of ‘the Institute/€ollege. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties,

You are required to give the correct mailing address as soon as you join your dutles. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your dutjes.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the managernent in service.

You will not take any active part in the politics, neither involved directly or indirectly in Illegal’ financial matters.

Your services are transferable within the trust organization only, o

9 ;rﬂ""/ﬂk
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13)
14)
15)
16}
17)
18)
19)

20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance Js not satisfactory / your behavior is not in the interest of the Institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled, However, in case you need an extenslon of time limit for joining the duties you will have to apply in writing
for grant of extenslon stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time Jimit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disdplinary action
and punishment decided by the Management/Director/ Principal as provided In the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises In the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Paiil Educational Enterprises Charitable Trust
£
N
S OL
N3
Hrridaysh Deshpande
Authorized Signatory

Copy to:
1  Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chlef Financial Officer, DYPEECT.
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D I PATH. GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/PRG/2021-22/ OX Date: 04.06.2021

Mr. Prasad Rangnath Gayake

Flat No 2020, B Wing, Uttara Apartment,
Shubham Tarangan Nashik Pune Highway,
AfP- Alephata Tal- Junnar, Dist- Pune,
Emall- prasadcivilbe@gmail.com
Contact- 9730717790

Appointment Order

Mr. Prasad Rangnath Gayake,

Following your application and subsequent interview for the post of Assistant Professor, 1 am pleased td inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Civil Engineering
at Dr. D Y Patil School of Engineering. The terms & conditions of the appolntment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
9

10)
11)

Your appolntment is on purely temporary basis for a period of Academic Year 2021-22 (l.e. upto 31% May
2022 only) from the date of joining i.e. 04MJune 2021,

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable. '

Your appointment is subject to the:minimum numbers of the students and the sufficient workload prescribed for the

Your appointment Is on purely temporary basls and will automatically come to an end on the explry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, In any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the dutles.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Reglstered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your dutles,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither invoived directly or indirectly in illegal financial matters.

s
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12}
13)

14)
15)
16)
17)
18)
19)

20)

21)

22)

23)

24)
25)

Your services are transferable within the trust organization ondy.

You will not directly or indirectly get yourself Involved In any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given iIn the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period,

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for Joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for Joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr, D Y Patil School of Engineering shal! be final.
If you are found guilty of violation of any terms & conditions mentioned ahove you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appaintment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patit Educarional Enterprises Charitable Trust
v

A T
N\
Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT,

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financiat Officer, DYPEECT,

2
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D 3 PATIL GROUP

Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AO/T/AVN/2021-22/ O% Date: 04.06.2021

To,

Mr. Aniket Vilas Nemade

10, Nirman Ratna Vise, Mala College Road,
Nashik, Maharashtra

Emall- aniketrupesh55@gmail.com
Contact- 8956897795

Appointment Order

Mr. Anlket,

Following your application and subsequent interview for the post of Assistant Professor, 1 am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department ‘of Civil Engineering
at Dr. D Y Patil School of Engineering, The terms & conditions of the appointment are as follows.

1)

2)

3)

4)

5)

6)

7)

8)
%)

10)
11)
12)

Your appeintment is on purely temporary basls for a period of Academic Year 2021-22 (i.e. upto 315 May
2022 only) from the date of joining .e.04"une 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100, No other allowances wlll be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable. ,

Your appolntment is subject to the minimum numbers of the students and the sufficient workload prescribed for the

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the InstitutefCollege. At any time during the tenure of your services or after
termination thereof, in any manner whatsoevet, and. shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you joln your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equa! to your one months’ salary will be deducted or you will need to deposit the
same amount to employer In case you resign without serving a one months’ notice period. It is deslrable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Reglstered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself In any other paid job, private tuitions/ private coaching dasses, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admisslon without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or Indirectly in illegal financial matters,

Your services are transferable within the trust organization only.
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or Indirectly get yourself involved In any of the anti-activities against the management which m:
cause any harm to the institute/college or the management.

Your behavior with colieagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jolntly on any issues against tr
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to ar
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Directol
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form If found incorrect contradictory at any time after the appointment, you
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers
workshop, Self Appraisal etc, twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute o
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are founc
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appolntment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time Jimit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & condltions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patll Educational Enterprises Charitable Trust

>,
o

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section),

3  Chief Financial Officer, DYPEECT,

2
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D Y PAEIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

ReL ADYPKC/SOE/AO/T/IDD/2021-22/0S Date: 04.06.2021

Mr. Jitendra D Dalvi

Flat No B203, Shivdeep Arcade,
Azad Chowk Near Grampanchayat,
Lohegoan, Pune 411047

Email- jitendradalvi933@gmail.com
Contact- 9923399133

Appointment Order

Mr. Jitendra,

Following your application and subsequent interview for the post of Assistant Professor, 1 am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Civil Engineering
at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3
9

5)

6)

7)

8)
9)

10)
11)

Your appointment Is on purely temporary basis for a period of Academic Year 2021-22 (i.e, upto 31* May
2022 only) from the date of joining i.e.04"June 2021,

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable, ‘

Your appolntment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post

Your appotntment is on purely temporary basis and will automatically come to an end on the expiry of tenure and In
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true coples of relevant documents such as birth certlficate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs hefora joining the dutles.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session Is in progress,

You will submit to the office the medical fitness certificate from the Reglstered Medical panel appolnted by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching dasses, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,

e
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12)
13)

14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

Your services are transferable within the trust organization only.

You will not directly or Indlrectly get yourself Involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentie.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointy on any Issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found Incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physicalty/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you wlll have to apply in writing
for grant of extension stating the reasons for the same and Indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr, DY Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises In the service will be dealt legally in julsdiction of Pune City only,

ForDr. D Yf:e:t/i! Educational Enterprises Charitable Trust

o"
W

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.

2
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"Empowerment through quality technical education”
Dr D Y Patil Educational Enterprises Charitable Trust’s AICTEID - 1-3847411

A] E E N KY A AISHE Code: C-46648

DTE Code: EN6732

mmee®. | DY PATIL SCHOOL OF ENGINEERING | (oo buN Codes CEGPO15720

DI FAY (Formerly known as DY Patil School of Engineering)

(Approved by AICTE, Recognized by Govt. of Maharashtra, Affiliated to Savitribai Phule Pune University)
(Accredited by NAAC, NABL & 1S0 9001:2015 & 21001:2018 Certified Institute)

Ref: ADYPKC/ADYPSOE/2022-23/ Q| Date: 08/06/2022

To,
Ms. Sarika Rohidas Kokate
Add: Omkar Samrudhi Flat No-208, Kolhe Mala,
Narayangoan, Tal- Junnar Dist- Pune
Email- sarikadumbare29@gmail.com
Contact- 7709708941
Subject: Appointment to the post of Assistant Professor in Civil Engineering.

Sir/Madam,

Your application and subsequent interview for the post of Assistant professor, I am pleased to inform you that the
Management has appointed you on the said post in (Ajeenkya DY Patil School of Engineering) with the
consolidated pay of Rs. 35000/~ With effect from your date of Joining. Your appointment is subject to the
following terms and conditions:

1. Your services will be governed as per prevailing laws of land.

2. You are appointed in clear vacancy on Full Time on Temporary or Ad-hoc basis for period of
Eleven Months from the date of joining. Your appointment is on purely temporary basis and will
automatically come to an end on the expiry of tenure and in any such event; you shall not claim any
right to be continued in the services. You shall not claim to be a regular/permanent employee of the
Institute/College. At any time during the tenure of your services or after termination thereof, in any
manner whatsoever, and shall not claim automatic re-appointment to the said post after expiry of the
tenure of your services and you will nat be eligible for any retiral benefits.

3. You will be paid consolidated pay of Rs. 35000/- per month, other than that you shall not be
entitled for any other allowances.

4. ) You shall have to acquire the qualifications as prescribed by the University/State Govt. or the Central
Councils Concerned within the Period,

b) You shall have to qualify the NFT or the SET or PhD or similar test (as the case may be) laid down
by the university or State Government /UGC or the Central Council pertaining to your faculty within the
stipulated period.

5 ;:us{ appointment is subject to the minimum number of students and the workload prescribed for the

d m «copies of relevant testimonials such as birth date certificate, mark
‘dischar - certificate, last Pay Certificate, Caste certificate,
. before joining your duties.

'you shall have to execute Deed of Contract of Services at the time

tics, neither involved directly or indirectly in illegal financial
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or indirectly get yourself involved in any of the anti-activities against the

9. You will not directly
ollege or the management.

management which may cause any harm to the institute/c

10. You will not process any letters either signed by you or signed jointly on any issges against the
Management/Authorities without prior permission of the Principal/Director. Aiso,' you will not approach
to any authorities connected to the Institute/ College / Trust without prior permission of the Principal /

Director.

11. You will put your grievances to the Management through Principal / Director only. You will hav_e to carry
out the duties / work assigned to you by the Principal / Director and the Management besides your

teaching work / routine work.

12. If you found absent continuously for more than 15 days without prior written permission from th_e
Principal/Director, your services will stand terminated automatically and no further correspondence will

be entertained thereafter
13. You will not form any union or organization amongst yourself and colleagues.

14. Your services are transferable within the trust organization only. Such Decision shall be taken by the
Management only; you are not able to raise any kind of request to Management or any other authority

for the same.

15. You will be allowed to join the duties on producing of Two Passport Size Photographs, Character
Certificate from two eminent persons, one of them should be a Govt. Gazetted Officer, Discharge

Certificate from previous employer. (if any)

16. You shall undergo medical examination by the approved Medical Officer or by the Civil Surgeon at the
place of your duty, within three months from the date of joining the duties.

17. The appointment shall be provisional and conditional, pending submission of Medical Certificate stating
that you are free from any contagious disease and that you are physically fit for employment on the
staff of the college/institution.

18. You are required to give the correct mailing address as soon as you join the duties and any change in
the address given earlier should be communicated to the Principal. It will be presumed that any letter
sent by Registered Post Acknowledgement Due (RPAD) on the address given, shall be deemed to have
been acknowledged duly signed by you.

19. You will not conduct or engage yourself in any private tuitions or private coaching classes.

20. Y_ou.will not engage yourself in any other job paid full-time, part-time or otherwise during the
continuance of your service, without the permission of the competent authority /Management.

ransferable to any other colleges/institutions run by the Management.

; he ta‘minated at any time by either side/party, by giving one month’s notice or
eu of notice period in case the period spent in service is more than six months.

performance is not satisfactory / your behavior is not in the interest of the
you commit breach of terms and conditions as mentioned in your
medically unfit (physically/mentally), your services shall be terminated

2 you shall not directly or indirectly do any things which are subversive
y / Institute / College /Students.
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25. Any :nformatlon aiven in the application form if found incorrect contradictory at any time after the
appointment, your services will be terminated forthwith,

entertained thereafter. and no further correspondence will be

26. Lflyqu'are found guilty of violation of any terms & conditions mentioned above, you will be liable for
isciplinary action and punishment decided by

the Management/Director, Principal as provided in the
Rules & Regulations. ¢ / i ¥

27. Progress Report: You will submit your academic progress report and other activities, seminars,

presentation of papers, workshop, Self-Appraisal etc. twice every year in the months of April and
November. Any Feedbacks given by the management shall be taken into consideration and you shall be

liable to improve as per the feedbacks. More than two Negative feedbacks can be considered as
paramount reason for the termination.

28. You have to communicate your acceptance to the Management/College/Institution on or within seven

days from the date of receipt of this Order of Appointment, failing which your appointment is liable to
be cancelled.

29. In view of this appointment order, the previous appointment order/s stands cancelled.

30. Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Ajeenkya DY Patil School of Engineering.
b

pr. Sushant V. Patil
Trustee

Copy to:

1 Master File DYPTC.
Principal, Ajeenkya DY Patil School of Engineering
(Two Copies: (1] Personal File [2] Accounts Section).

DECLARATION

raise any kind of objection if in case the Institution changes its decision Regarding my

hy declare that 1 shall give my assistance to Institution w.r.t. the same as the Institution

of the Appointment letter and giving written consent for the same.

S ees X,
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“Empowermcnt through gquahty technical education”
Dr D Y Patil Educational Enterprises Charitable Trust's

Ajeenkya D Y Patil Group of Institution's Technical Campus

Dr D Y PATIL SCHOOL OF ENGINEERING

(Approved by AICTE, New Delhi Recogmized by Govt. of Maharashtra, Affiliated to Savitribai Phule Pune University)
AISHE Code: C-46648 DTE Code: EN6732  SPPU PUN Code: CEGPO15720

(Accredited by NAAC)

Ref. ADYPKC/SOE/AO/ASP/2021-22/ Date: 11.01.2022

To,

Mr. Ashutosh Subhash Patil

17/4 Mangal Nagar Wakad Thergoan,
Pimpri Chinchwad Pune

Email- patil.ashutosh1991@gmail.com
Contact- 9421534084

APPOINTMENT ORDER

Mr. Ashutosh Subhash Patil,

Following your application and subsequent interview for the post of Assistant professor, I am pleased to inform you that
the Management has appointed you as Assistant professor in Civil Engineering at Dr. D Y Patil School of
Engineering. The terms & conditions of the appointment are as follows.

1) Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. up to 31% May 2022
only) from the date of joining i.e.11*" January 2022.

2) You will be paid monthly salary of Rs. 35,000 only (Rs. Thirty-Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable,

3) Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

4) Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent cmployec of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

5) You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

6) You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

7) If you want to leave the service during the tenure of your appointment, you will have to give one menth’s notice in
writing to the Management. A sum cqual to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being
a teaching faculty, you do not lcave the job when the academic session Is in progress.

8) You will submit to the office the medical fitness certificate from the Registered Medical panel appeinted by the
DYPEECT before joining your duties.
9) You will not engage yourself in any other paid job, full time, part time, honcrary or otherwise during the

continuance of your service in this Institute/College. You will not undertake any R & D or consuftancy work and not
register for any degree / diploma / certificate course without approval of the competent authority of the Trust.

10) You will not appear for any examinations/Admission without prior permission of the management in service.
11) You will not take any active part in the politics, neither involved directly or indirectly in lllegal financial matters.

PTO

Dr Ajeenkya DY Patil Knowledge City, Charholi (Bk), Via - Lohegaon, Pune-412 105
Ph: (020) 67077921/22+ Email: principal_dypsoe@dypic.in * Website: www.dypic.in ‘&‘_9/




Fanpwey ment through qa ity techmicat education
e 1Y Patil Educatianal Enterprisest fuaritable Trast's
Ajeenkya D Y Patil Group of Institution's Technical Campus

Dr D Y PATIL SCHOOL OF ENGINEERING

{Approved by AICTE, New Delhs Re pgnized by Govl of Maharashtra Affilkated w Savitriba Phule Pune University)
AISHE Code: C-40048 OTE Code: EN6e732  SPPU PUN Cade CEGPONIS720
(Accredited by NAAC)

: 2024
Ref. ﬂtlJ‘fF'K.C,-"SDE,"AD,-"SDM,FE{}E1-22! Té' pate: 11.01.2022

To,

Mrs. Sheetal Dipak Marawar

C/O Vishal Padmawar, Poorva Residency B-301,
pimple Saudagar, Pune

Email- shestalv. padmawar@gmail.com
Contact-9545430555

APPOINTMENT ORDER

Mrs. Sheetal Dipak Marawar,

Following your application and subsequent interview for the past of Assistant professor, { am pleased to inform you that
the Management has appointed you as Assistant professor i Civil Engineering at Dr. D ¥ Patil School of
Engineering. The terms & conditions of the appointment are as follows.

1) Your appointment Is on purely temporary hasis for a period of Academic Year 2021-22 (i.e. up to 31° May 2022
only) from the date of jaining i.e.11% January 2022,

2) You will be paid monthly salary of Rs. 35,000 only (Rs. Thirty-Five Thousand Only) in pay band 15600-6000-
45100, No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable.

3) Your appointment is subject to the minimurm numbers of the students and the sufficient workload prescribed for the
post.

4) Your appointment is on purély temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not claim any right to be continued in the services, You shall not claim 1o be a
reqular/permanent employee of the Institute/College. At any time during the tenure of your strvices or after
rermination thereof, in any manner whatsoever, and shall not laim automatic re-appeintment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

ST You shall submit the certified true copies of relevant documents such as hirth certificate, mark sheets, experence
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

6) You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

7) If you want to leave the service during the tenure of your appointment, you will have o glve one month’s notice in
writing to the Management. A sum equal to your one months' salary will be deducted or you will need to deposit the
same amount to employer In case you resign without serving a one months' notice period. It is desirable that being
2 teaching faculty, you do not leave the job when the academic session is in progress. '

8) You will submit to the office the medical fitness certificate from the Registered Medical panel i
DYPEECT before joining your duties. % o Rt i) Ly e

3] You will not engage yourself in any other paid job, full time, part time, honora i i
r g 2, €, pai ry or otherwise during the
m;;anm of your service in this Institute/College. You will not undertake ar;y R & D or consultancy work a;gd not

register for any degree / diploma / certificate course without approval of the competent authority of the Trust,

10)  You will not appear for any examinations/Admission without prior permission of the management in service,
You will not take any active part in the politics, neither involved d Irectly or indirectly In tiegal financial matters.



12)
13)

14)
15)
16)

17)

18)
19)
20)

21)

22)

23)

24)
25)

Your services are transferable within the trust arganization only,

Yau will not directly or indirectly get yourselfl Involved In any of the anti-aclivitios against the management which
may cause any harm to the institute/college o the management. You will not conduct or engage yoursell in private
tuitions or private coaching classeés,

Your behavior with colksagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or arganization anwongst your sell and colleagues.

You will not process any letters oither signed by you or signed Jontly on any issues against the
Management/Authorities without prior permission of the Principal/Cirector. Also, you will not approach 10 any
authorities connected to the [nstitute/ College / Trust without prior permission of the Frincipal | Director.

You will put your grievances to the Management through Frincipal / Director only. You will have to carry out the
dutles / work assigned to you by the Principal / Director and the Management besides your teaching work [ routing
work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspandence will be entertained thereater,

Any Information given in the application form If found incorrect contradictory at any tirme after the appaintment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report! You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year In the months of April and November,

If it Is observed that your performance Is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Directar/ Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, In case you need an extension of time limit for joining the duties you will have to apply in
mm-g‘for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for jaining the dutles for the post shall be considered and
:::JI vﬂ ::Jrhmmd in the matter. The decision of the management of the Dr. D Y Patil School of Engineering

If you are found guilty of violation of any terms & conditions mentioned above
you will be hable for disciplina
action and punishment decided by the Management/Director/ Principal as provided in the Bules & Regulations. ke

In view of this appointment order, the previous appointment order/s stands cancelled,
Any dispute arises In the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Technical Campus
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Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT /DYPSOE/US/APP/2017/8RE ~={ Date: 29.03.2017

APPOINTMENT ORDER

To,

Mr. Ramakant Koshti

Plot No 39B Sr No 57/4 Shiv Nagri Bijali-
Nagar Chinchwad, Pune

Subject: Appointment to the Post of Assistant Professor in Civil Enggat Dr. D Y Patil School of
Engineering.

<"

With reference to your application for the post of Assistant Professor in Civil Engg , in response to
advertisement on 6% Februarys, 2017 in Indian Express and Loksatta and subsequent interview on
26t March, 2017 before Selection Committee constituted by Savitribai Phule Pune University. We
have pleasure in informing you that you are selected by the committee and appointed as Assistant
Professor in Civil Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil Knowledge City, Charholi
Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order /.e. by 29th March, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the management of
the Dr. D Y Patil School of Engineering shall be final.

2, You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulations
&y code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties.

3. The post is for SBC category and since you belong to SBC category you are appointed in clear
vacancy on fulltime basis and you will be on probation for a period of two years from the date of
joining the duties subject to approval by Savitribai Phule Pune University. The continuation beyond
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 19500/~ (in words Rs. Nineteen Thousand Five Hundred Only)

plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale of
Rs. 15600-39100 plus personal Pay Rs. 885/~ (Rs. Eight Hundred Eight Five only).

The Salary payment will be subject to deduction of statutory taxes as applicable.

%? [PTO]

A’

Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No.E 4417 Pune : 11.10.2005]
Phone (020) 3061 2700 » Fax (020) 3061 2718



5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs ¢) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in:
writing to the Head of the Institute about subsequent changes, if there be any. The communications
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month's salary in lieu of notice periodll

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11, a) If it is observed that your performance is not satisfactory / your behavior is not in the interesiit
of the institute / trust / you commit breach of terms and conditions governing your appeintment / youl

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead tO©
automatic termination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understoocd
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

Ry
(Prof. B. G. Bh'?rm'arkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.



D I PATIL CROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

ReL ADYPKC/SOE/AO/T/ABT/2021-22/ D¢, Date: 04.06.2021

To,

Mr. Ahinsak B Taksande

At Post Awarpur, Tah Korpana,
Dist. Chandrapur 442917

Email- abtaksande10@gmail.com
Contact- 9823923699

Appointment Order

Mr. Ahinsak,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Clvil Engineering
at Dr. D Y Patil School of Englneering. The terms & conditions of the appointment are as follows,

1)

2}

3)
4

5)

6)

7)

8)
9)

10)
1)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 315 May
2022 only) from the date of joining i.e.04Mune 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100, No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable,

Your appointment is subject to the’ minimum numbers of the students and the sufficient worldoad prescribed for the

post.
Your appointment is on purely temporary basts and will automatically come to an end on the explry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College, At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not clalm automatic re-appointment to the said post after
expiry of the tenure of your services and you wilt not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, expertence
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before jolning the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before jolning your duties.

You will not engage yourself in any other paid job, private tultions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not reglster for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the managenfent In service.

You will not take any active part in the politics, nelther Involved directly or indirectly In illegal financlal matters.

CJe
Dr DY Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005)
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12)
13)

14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25}

Your services are transferable within the trust organization only.

You will not directly or indirectly get yourself Involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters -either signed by you or signed jointly on any Issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College J Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form If found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appolntment, failing which your appointment is liable to be withdrawal /
cancelied. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. DY patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patll Educational Enterprises Charitable Trust

A

F&/
Hrridaysh Deshpande "? Lehegaon
Authorized Signatory \7*\ Pune

A\

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patlt School of Engineering
(Two Coples: [1] Personal File [2] Accounts Section),

3 Chief Financial Officer, DYPEECT.
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1

2)
3

4
5)

6)

7)
8)

9)
10)
11)

12)

13}
14)

DYy PATHL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AO/T/SAD/2021-22/ 80 Date:17.08.2021

To

M;. Sonal Anirudhha Durgule
Rajarshri ganesh nagar,

Navi Sangvi, Pune

Email- sonaljadhav612@gmail.com
Contact-9011862234

Appointment Qrder
Ms. Sonal Anirudhha Purgule

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform
you that the Management has appolnted you as Assistant Professor in Department of Artificial Intelligence
& Data Sclence Engineering at Dr. D Y Patil School of Englneering. The terms & conditions of the
appointment are as follows.

Your services are governed by the Maharashtra Universities Act, statues, ordinances, rules & regulations, code of
conduct, laid down by the Savitribal Phule Pune University, Govemment of Maharashtra and service rules of the
Trust and will be responsible to the Principal/Director of the Institute for discharge of your duties.

Your appointment is on purely temporary basis for a pericd of Academic Year 2021-22 (i.e. upto 31« May
2022 only) from the date of joining j.e.17« August 2021,

You will be paid consclidated monthly salary of Rs. 35,000 only (Rs Thirty five Thousand Only) in pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable.

Your appeintment is subject to the minimum numbers of the students and the sufficient workload prescribed for
the post.

Your appeintment is on purely temporary basis and will automatically come to an end on the expiry of tenure and
in any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not ¢claim automatic re-appointment to the said post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certiffcate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
before joining the duties.

You will produce 2 passport. size recent photographs.

You are required to glve the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address glven, shall
be deemed to have been acknowtedged duly signed by you.

You are entitled Casual Leave as per Rules & Regulation of DYPEECT, subject to changes from time to time.

You are entltled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes from time to time,

If you want to leave the service during the tenure of your appointment, vou will have to give one month’s notice
in writing to the Management. A sum equal to your one months' salary will be deducted or you will need to deposit
the same amount to emplayer in case you resign without serving a one months’ notice period. It is desirable that
being a teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not conduct or engage yourself in private tuitions or private coaching dlasses.

You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service [n this Institute/College. You will not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate course without approval of the competent authority of the Trust,

2
Dr DY Putil Knowledge City, Charholi Bk, Via Loheguon, Pune 412 105
[Mumbai Public Truzt Registration No, E 4229 Punc ; (7.03.2005]
Phone (020) 3061 2700 »Fex (020) 3061 2718




15)
16)
17)
18)
19)

20}
21}

22)
23)
24)
25)
26)
27)

28)

29)

30)
31)

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.
Your services are transferable within the trust organization only.

You will not directly or indirectly get yourself involved In any of the anti-activities against the management which
may cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any Issues against the
Management/Authorities without ptior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You wilt put your grievances to the Management through Principal / Director only.

You will have to carry out the duties / work assigned to you by the Principal / Director and the Management besides
your teaching work / routine work.,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertalned thereafter.
Any Information given in the application form if found Incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance Is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two
weeks from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
/ cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be informed in the matter, The decision of the management of the Dr, D Y Patil School of
Engineering shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust
\~

f\ /
\>< #

Hrridaysh Deshpande
Authorized Signatory

Copy to:
Master File DYPEECT,
Principal, Dr. D Y Patil School of Engineering
{Two Copies: [1] Personal File [2] Accounts Section).
Chief Financial Officer, DYPEECT.
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D I PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AQ/T/TMK/2021-22/ &3 Date:17.08.2021

To,

Ms. Tejashri Milind Kore
Alp.walwa, Tal:Walwa,
Dist:Sangali

Emall- teju917@gmail.com
Contact-8421667690

Appointment Order
Ms. Tejashrl Milind Kore

Following your application and subsequent interview for the post of Asslstant Professor, 1 am pleased to Inform
you that the Management has appointed you as Assistant Professor in Department of Artificlal Intelligence
& Data Science Engineering at Dr. D Y Patil School of Englneering. The terms & conditions of the
appointment are as follows,

Your services are governed by the Maharashra Universities Act, statues, ordinances, rules & regulations, code of
conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and service rules of the
Trust and will be responsible to the Pringipal/Director of the Institute for discharge of your duties,

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (Le. upto 31« May
2022 only) from the date of joining l.e.17« August 2021.

You will be paid consolidated monthly salary of Rs. 35,000 only (Rs Thirty flve Thousand Only) in pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for
the post.

Your appeintment is on purely temporary basis and will automatically come to an end on the explry of tenure and
in any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from Lhe previous Employer
before joinlng the duties. .
You will produce 2 passport size recent photographs.
You are required to give the correct mailing address as soon as you joln your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall
be deemed to have been acknowledged duly signed by you,

You are entitled Casual Leave as per Rules & Regulation of DYPEECT, subject to changes from time to time,
You are entitled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes from time to time,

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice
in writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit
the same amount to employer in case you resign without seiving a one months’ notice period. It is desirable that
belng a teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.
You will not conduct or engage yourself in private tuitions orprivate coaching classes.
You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service In this Institute/College. You will not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate course without approval of the competent authority of the Trust,

Dr DY Patil Knowledge City, Charholi Bk, Via Loheguon, Pune 412 105
[Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005]
Phone (020) 3061 2700 «Fax (020) 3061 2718
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You will not appear for any examinations/Admission without prier permission of the management in service.

You will not take any active part in the politics, neither Involved directly or indirectly In illegal financial matters.
Your services are transferable within the trust organization only.

You will not directly or Indirectly get yourself involved In any of the antl-activities against the management which
may cause any harm to the Institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organlzatlon amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any Issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ Colfege / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only.

You will have to carry out the duties / work assigned to you by the Principal / Director and the Management besides
your teaching worl / routine work,

If you found absent continuously for more than 15 days without prior written permisslon from the Principal/Birector,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.
Any information given in the application form if found Incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the Interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appeintment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within twe
woeeks from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
/ cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be Informed in the matter. The decision of the management of the Dr. D Y Patil School of
Engineering shall be final.

If you are found guilty of violation of any terms & conditions mentloned above you will be liable for disciplinary
actlen and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arlses in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enterprises Charitable Trust

o’
A\}\th "
Q\/t

Hrridaysh Deshpande
Authorized Signatory

) Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
{Two Copies: [1] Personal File [2] Accounts Section},

Chief Financial Officer, DYPEECT.



N AR v P
e e,

D I PATIL GROUP
DrD Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AQ/SB/2021-21/ 6 Date: 08.10.2021

To,

Ms. Sayali Belhe

A901, Crossaver County,

Near Datta Krushnai Mangal karyalay,
Sinhgad Road, Pune

Email- sayali.belhe@gmail.com
Contact- 9766937515

Appointment Order

Ms. Sayali Belhe,

Following your application and subsequent interview for the post of Assistant p .
the Management has appointed you as Assistant professor in Artificial Intelligence and Data Sci

Patil School of Engineering. The terms & conditions of the appointment are as follows.

rofessor, I am pleased to inform you that
ence at Dr. D Y

1) Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. up to 31 May 2022

only) from the date of joining i.e.08th October 2021.

2) You will be paid monthly salary of Rs. 35,000 only (Rs. Thirty-Five Thousand Only) in pay banc_j 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable.
3) Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.
4) Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
tinued in the services. You shall not claim to be a

any such event; you shall not claim any right to be con
reqular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

5) You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

6) You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

7) If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being
a teaching faculty, you do not leave the job when the academic session is in progress.

8) You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

9) You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and not
register for any degree / diploma / certificate course without approval of the competent authority of the Trust.

10) You will not appear for any examinations/Admission without prior permission of the management in service.
11) You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,

12) Your services are transferable within the trust organization only.

DDy Pn!i! Knr!\:vludgc Ciry, Charholi Bk, Via Lohegaon, Punc 412 105
[Mumbai Public Trust Registration No. E 4229 Pune : 07,03.2005]
Phone (020) 3061 2700 «Fax (020) 3061 2718
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You will not directly or indirectly get yourself involved in any of the anti-activities against the management which
may cause any harm to the institute/college or the management. You will not conduct or engage yourself in private
tuitions or private coaching classes.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.
You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. You will have to carry out the
duties / work assigned to you by the Principal / Director and the Management besides your teaching work / routine
work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your"behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered and
you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering

shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Ma nagement/Director/ Principal as provided in the Rules & Regulations.

In view of this appoirtment order, the previous appointment order/s stands cancelled.
Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

S
Hrri%:\:shgpande ! !

Authorized Signatory

Copy to:
1 Master File DYPEECT.
2 Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).
3  Chief Financial Officer, DYPEECT.

PTO



D Y PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST
No.DrDYPEECT/IC/APP/SoE/14-004
Date : 6.1.2014
APPOINTMENT ORDER
To:
Mr.Pankaj Agarkar
E Mail : pmagarkar@rediffmail.com
Mobile : +91 98235 35491

Sub : Appointment to the Post of ~ Asstt Prof of Computer Engineering
at Dr.D.Y .Patil School of Engineering , Pune

Sir ,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed as
Asstt. Professor of Computer  Engineering at Dr.D.Y.Patil School of Engineering at Dr.D.Y Patil
Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is subject to the following
terms and conditions : y

1) The appointment will be effective from the date of your joining the duties .

2) The appointment is on temporary ad-hoc basis .You will have to apply and appear for interview before a
Selection Committee constituted as per norms of Pune University as and when the posts are advertised,
for regularization of your appointment. The continuation of your appointment is subject to your
performance , recommendations and decision of this committee. ==

3) You will be paid pay of Rs 29250/-( RsTwenty nine thousand two hundred & fifty only ) plus
Academic Grade Pay (AGP) of Rs. 6000/ Rs. Six thousand only ) per month in Sixth Pay Commission
Pay Band of Rs.15600-39100 and other allowances as prescribed by the Trust from time to time plus
special pay of Rs.10,000/- ( Rs.Ten thousand only ) pm .The salary payments will be subject to deduction
of statutory taxes as applicable. 1

4) You will have to perform duties as mentioned below

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practicals ) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the Principal/Director
of the School for smooth conduct of academic and allied co-curricular programmes and conduct
of various institute and university examinations including assessment of papers.

¢) To participate in various skill development /reorientation / training programmes aimed
at upgrading teaching capabilities of teaching faculty.

5) For discharge of your duties you will be responsible to the Principal/ Director of the School of
Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust .

6) ~ While joining the duties, you will have to submit two sets of certified true copies of documents in support
of your qualifications , experience, discharge certificate from previous employer and three recent
passport size photographs and execute an agreement as prescribed by the Trust..




7) You will be required to undergo medical examination before Medical Officer attached to the .Dr.D.Y Patil
Knowledge City Campus when medical check up of staff of the Institutions in the Dr.D.Y Patil
Knowledge City Campus is organized .

8) You will have to submit your correct mailing address on joining he duties and also keep the Director of
the School informed about subsequent changes, if there be any. The communication sent by the institute
by RPAD on the address given by you shall be deemed to have been received and acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will not
engage yourself in any other job, paid or honorary, full time or part time while in the service of the this
institute.

10) Your services are transferable to any other institute run by D.Y .Patil Group.

11) You will have to give one month’s notice or pay/forgo one month’s salary in lieu of the notice period
while resigning the job.It is desirable that being a teaching faculty , you do not leave the job when the
teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behaviour is not in the interest of the
institute/trust/ you commit breach of the terms and conditions governing your appointment/you are
found medically unfit (physically/mentally) ,your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to automatic
termination of your services from the date from which you remain absent.

¢) Ifyou are not selected and recommended for regularization by the Selection Committee constituted as
per norms of the University, your services shall terminated with effect from the date on which the
candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr.D.Y.Patil Educational Enterprises Charitable Trust

S
Prof.B.G.Bhiandarkar

Director Corporate Relations
Authorised Signatory

Copy to

\/ﬂ’rincipab’Director Dr.D.Y.Patil School of Engineering
[ 2 copies A .Personal File 2.Accounts Section ]
2 Chief Financial Officer Head office
3 DYPEECT Master File
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DY PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT/IC/APP/SoE/14-001
Date : 6.1.2014
APPOINTMENT ORDER
To:
MrSunil Rathod
E Mail : sunil2k_r@yahoo.co.in
Mobile : +91 97665 82199

Sub : Appointment to the Post of Asstt Prof of Computer Engineering
-at Dr.D.Y .Patil School of Engineering , Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed as
Asstt. Professor of Computer Engineering at Dr.D.Y.Patil School of Engineering at Dr.D.Y.Patil
Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is subject to the following
terms and conditions : '

1) The appointment will be effective from the date of ;your joining the duties .

2) The appointment is on temporary ad-hoc basis .You will have to apply and appear for interview before a
Selection Committee constituted as per norms of Pune University as and when the posts are advertised,
for regularization of your appointment. The continuation of your appointment is subject to your
performance , recommendations and decision of this committee.

3) You will be paid pay of Rs 29250/-( Rs.Twenty nine thousand two hundred & fifty only ) plus Academic
Grade Pay (AGP) of Rs. 6000/-( Rs. Six thousand only ) per month in Sixth Pay Commission Pay Band
of Rs.15600-39100 and other allowances as prescribed by the Trust from time to time.,plus personal
special pay of Rs.10,000/-(Rs.Ten thousand only )The salary payments will be subject to deduction of
statutory taxes as applicable.

4) You will have to perform duties as mentioned below

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practicals ) in accordance with the syllabus of the University.

b) To carry out any other ciun&: as may be assigned to you from time to time by the Principal/Director
of the School for smooth conduct of academic and allied co-curricular programmes and conduct
of various institute and university examinations including assessment of papers.

¢) To participate in various skill development freorientation / training programmes aimed
at upgrading teaching capabilities of teaching faculty.

5) For discharge of your duties you will be responsible to the Principal/ Director of the School of
Engineering  and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust .

6) While joining the duties, you will have to submit two sets of certified true copies of documents in support
of your qualifications , experience, discharge certificate from previous employer and three recent
passport size photographs and execute an agreement as prescribed by the Trust..
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7) You will be required to undergo medical examination before Medical Officer attached to the .Dr.D.Y Patil
Knowledge City Campus when medical check up of staff of the Institutions in the Dr.D.Y.Patil
Knowledge City Campus is organized .

8) You will have to submit your correct mailing address on Jjoining he duties and also keep the Director of
the School informed about subsequent changes, if there be any. The communication sent by the institute
by RPAD on the address given by you shall be deemed to have been received and acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching.classes., will not
engage yourself in any other job, paid or honorary, full time or part time while in the service of the this
institute.

10) Your services are transferable to any other institute run by D.Y .Patil Group.

11) You will have to give one month’s notice or pay/forgo one month’s salary in lieu of the notice period
while resigning the job.lt is desirable that being a teaching faculty , you do not leave the job when the
teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behaviour is not in the interest of the
institute/trust/ you commit breach of the terms and conditions governing your appointment/you are
found medically unfit (physically/mentally) ,your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to antomatic
termination of your services from the date from which you remain absent.

¢) If you are not selected and recommended for regularization by the Selection Committee constituted as
per norms of the University, your services shall terminated with effect from the date on which the
candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr.D.Y.Patil Educational Enterprises Charitable Trust

%J%‘U_
Prof.B.G.Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

I Principal/Directef Dr.D.Y.Patil School of Engineering
[ 2 copies ™1 .Personal File 2.Accounts Section ]

2 Chief Financial Officer Head office

3 DYPEECT Master File



D I PATIL GROUP

Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST
No.DrDYPEECT /DYPSOE/US/APP/2017/586-5 6 Date: 29.03.2017

PPOINTMENT ORDER

To,

Mr, Pallavi Shimpi

Viman Nagar , Nico Harmany , Building No 11,
Flat No C31 Near Ganapati Mandir Chowk Pune

Subject: Appointment to the Post of Assistant Professor in Computer Engg at Dr. D ¥ Patil Schoo®
of Engineering.

-,

With reference to your application for the post of Assistant Professor in Computer Engg, im
response to advertisement on 6™ Februarys, 2017 in Indian Express and Loksatta and subsequen%
interview on 26" March, 2017 before Selection Committee constituted by Savitribai Phule Pune
University. We have pleasure in informing you that you are selected by the committee and appointed
as Assistant Professor in Computer Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Pati |

Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the
following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will ha ve to join the
duties within 15 days from the date of this appointment order i.e. by 29t March, 2017Z. In the even t .
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to apply irm

writing for grant of extension stating the reasons for the same and indicating the date on which yowu

intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the management of
“she Dr. D Y Patil School of Engineering shall be final.

b
2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulation s
, code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra an<

service rules of the Trust and will be responsible to the Director of the Institute for dis charge of you r
duties.

3. The post is for OBC category and since you belong to OBC category you are appointed in cleaar
vacancy on fulltime basis and you will be on probation for a period of two years from the date of
joining the duties subject to approval by Savitribai Phule Pune University. The contimuation beyon d
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 17550/~ (in words Rs. Seventeen Thousand Five Hundred Fift v

Only) plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scal e
of Rs.15600-39100 .

The Salary payment will be subject to deduction of statutory taxes as applicable.

[PTO]
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Dr DY Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005]
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5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. DY Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs c¢) Two copies of the certificates in support of your
gualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The cormmunication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of motice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

¥

(Prof. B. G. Bhandarkar)
Secretary, DYPEECT,
Authorized Signatory

Copy to:
i. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.



DR D Y PATIL GROUP OF INSTITUTION'S
DR DY PATIL TECHNICAL CAMPUS

Dr DY PATIL SCHOOL OF ENGINEERING

No. DrDYPSOE/AL/JIC/01062015 Date: 01/06/2015

To:

APPOINTMENT ORDER

Ms Jayshree I Chaudhari
E Mail: cjayu@rediffmail.com
Mobile: +91 9987528693

Sub: Appointment to the Post of Assistant Professor, Department of Computer Endineering
at Dr D Y Patil School of Engineering, Pune

Madam,

With reference to the subject mentioned above, we have pleasure to inform you that you are
appointed as Assistant Professor, Department of Computer Engineering at Dr D Y Patil School

of Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This
appointment is subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview

3)

4)

5)

before a Selection Committee constituted as per norms of Pune University as and when the posts
are advertised, for regularization of your appointment. The continuation of your appointment is
subject to your performance, recommendations and decision of this committee.

You will be paid a monthly remuneration which includes basic pay of Rs 19500 (Rs Nineteen
Thousand Five hundred only) plus Academic Grade Pay (AGP) of Rs. 6,000 (Rs Six Thousand) in
Sixth Pay Commission Pay Band of Rs 15,600 - 39100 plus personal pay of Rs 5000 (Rs Five
Thousand) and other allowances as prescribed by the Trust from time to time. The personal pay

will be suitably adjusted in the event of increase in DA. The salary payments will be subject to
deduction of statutory taxes as applicable.

You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well
as Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular

programmes and conduct of various institute and university examinations including
assessment of papers.

c) To participate in various skill development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty.

For discharge of your duties you will be responsible to the Principal/ Director of the School of
Engineering and subject the rules and regulations as laid downﬂlj::xumversity, AICTE and

State Government & Trust. E .
\ ' M
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6)

7)

8)

9)

While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

You will be required to undergo medical examination before Medical Officer attached to the Dr D Y

Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

You will have to submit your correct mailing address on joining the duties and also keep the
Director of the School informed about subsequent changes, if there be any. The communication

sent by the institute by RPAD on the address given by you shall be deemed to have been
received and acknowledged by you.

You will not conduct or engage yourself in any private tuitions or private coaching classes., will

not engage yourself in any other job, paid or honorary, full time or part time while in the service
of the this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month's salary in lieu of the notice

period while resigning the job. It is desirable that being a teaching faculty, you do not leave the
job when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest

of the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

¢) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from
the date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
For Dr D Y Patil School of Engineering

Prof B § Bijﬁdarkar

Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File
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D ¥ PATIL GROUP

DR D Y PATIL GROUP OF INSTITUTION'S
DR DY PATIL TECHNICAL CAMPUS

Dr D Y PATIL SCHOOL OF ENGINEERING

No.DrDYPSOE/AO/ANC/09082015 Date: 09/08/2015

APPOINTMENT ORDER

To:

Ms Amruta Nagesh Chitari

E Mail: amrutachitari@gmail.com
Mobile: +91 9850839362

Sub: Appointment to the Post of Assistant Professor in Department of Computer Engineering
at Dr D Y Patil School of Engineering, Pune

Madam,

With reference to the subject mentioned above, we have pleasure to inform you that you are
appointed as Assistant Professor in Department of Computer Engineering at Dr D Y Patil

School of Engineering at Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This
appointment is subject to the following terms and conditions:

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts
are advertised, for regularization of your appointment. The continuation of your appointment is
subject to your performance, recommendations and decision of this committee.

3) You will be paid a monthly remuneration which includes basic pay of Rs 15600 (Rs Fifteen
Thousand Six Hundred Only) plus Academic Grade Pay (AGP) of Rs. 6,000 (Rs Six Thousand) in
Sixth Pay Commission Pay Band of Rs 15,600 - 39100 and other allowances as prescribed by the

Trust from time to time. The salary payments will be subject to deduction of statutory taxes as
applicable.

4) You will have to perform duties as mentioned below

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well
as Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular

programmes and conduct of various institute and university examinations including
assessment of papers.

¢) To participate in various skill development /reorientation / training programmes aimed at
upgrading teaching capabilities of teaching faculty.
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5) For discharge of your duties you will be responsible to the Principal/ Director of the School of

Engineering and subject the rules and regulations as laid down by the University, AICTE and
State Government & Trust.

6) While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

7) You will be required to undergo medical examination before Medical Officer attached tothe DrD Y

Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

8) You will have to submit your correct mailing address on joining the duties and also keep the
Director of the School informed about subsequent changes, if there be any. The communication

sent by the institute by RPAD on the address given by you shall be deemed to have been
received and acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will

not engage yourself in any other job, paid or honorary, full time or part time while in the service
of the this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month'’s salary in lieu of the notice

period while resigning the job. It is desirable that being a teaching faculty, you do not leave the
job when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest
of the institute/trust/ you commit breach of the terms and conditions governing your

appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

¢) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from
the date on which the candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr D Y Patil School of Engineering

%- YU
Prof B G Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File
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D I PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST
No.DrDYPEECT /DYPSOE/US/APP/2017}'S R€3 o Date: 08.05.2017

APPOINTMENT ORDER

To,

Mr. Chaityanya Bhosale

C/O Shivaji Gavade,Santnagar
Lohegaom Pune.

Subject: Appointment to the Post of Assistant Professor in Computer Engg at Dr. D Y Patil School
of Engin eering. '

Sir,

With reference to your application for the post of Assistant Professor in Computer Engg, in
response to advertisement on 6" February, 2017 in Indian Express and Loksatta and subsequent
interview on 26" March, 2017 before Selection Committee constituted by Savitribai Phule Pune
University. We have pleasure in informing you that you are selected by the committee and appointed
as Assistant Professor in Computer Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil

Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the
following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order i.e. by 15% May, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointme nt order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the
post shall be considered and you will be informed in the matter. The decision of the management of
the Dr. D Y Patil School of Engineering shall be final,

2. You will be governed Dy the Maharashtra Universities Act , statues, ordinances, rules & regulations
» code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties,

3. The post is for Open PH category and since you belong to Open PH category you are appointed
in clear vacancy on fulltime basis and you will be on probation for a period of two years from the date
of joining the duties subject to approval by Savitribai Phule Pune University. The continuation beyond
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 15600/~ (in words Rs. Fifteen Thousand Six Hundred Only)

plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale of
Rs.-15600-39100.

The Salary payment will be subject to deduction of statutory taxes as applicable.

[PTO]
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5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs ¢) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication -
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of notice period
while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice p eriod.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the ternmns & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

Siald y
(Prof. B. \G. Bhahdarkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.
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Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

D I PACIL GROXUP

No.DrDYPEECT /DYPSOE/US/APP/2017/5 R4~ 33 Date: 08.05.2017

APPOINTMENT ORDE

To,

Ms. Ashwini Ashok Pandagale
Gajanan nagar ,khandala road
Tal,chikhali,dist.buldana.

Subject: Appointment to the Post of Assistant Professor in Computer Engg at Dr. D Y Patil
School of Engineering.

L—
Sir,

With reference to your application for the post of Assistant Professor in Computer Engg, in
response to advertisement on 6% February, 2017 in Indian Express and Loksatta and subsequent
interview on 26 March, 2017 before Selection Committee constituted by Savitribai Phule Pune
University. We have pleasure in informing you that you are selected by the committee and appointed
as Assistant Professor in Computer Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil

Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the
following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order ie. by 15th May, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled .

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the management of
. he Dr. DY Patil School of Engineering shall be final.

2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulations
, code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties.

3. The post is for SC category and since you belong to SC category you are appointed in clear vacancy
on fulltime basis and you will be on probation for a period of two years from the date of joining the
duties subject to approval by Savitribai Phule Pune University. The continuation beyond probation
period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 15600/~ (in words Rs, Fifteen Thousand Six Hundred Only)
plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale of

Rs. 15600-39100.
[PTO]
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The Salary payment will be subject to deduction of statutory taxes as applicable.
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5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as—
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of™
Department / Institute for smooth conduct of academic and allied co-curricular activities as well ass
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional andd
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute —
You will not undertake any R & D or consultancy work and not register for any degree / diploma ~
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b®

Two recent pass-post size photographs €) Two copies of the certificates in support of youmr
qualifications & experience. :

9. You will have to submit your correct mailing address while joining the duties and also inform im
writing to the Head of the Institute about subsequent changes, if there be any. The communicatior
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month'’s salary in lieu of notice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when thes
academic session is in progress.

11, a) If it is observed that your performance is not satisfactory / your behavior is not in the interes t
of the institute / trust / you commit breach of terms and conditions governing your ap pointment / youd

are found medically unfit (physically/mentally), your services shall be terminated without giving anwy
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead t=
automatic termination of your services from the date you remain absent from duties.
¢) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understoo=d
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

R
(Prof. B. G. Bhﬁrkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.



D J PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/PLM/2021-22/ |3, Date: 04.06.2021

Mr. Prashant L Mandale

Swami Vivekanand Nagar,

Bhavsar Chowk, Taroda (Khu),

Tal Dist- Nanded

Email- prashantmandale69@gmail.com
Contact- 5096161484

Appointment Order

Mr. Prashant,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr, D Y Patil School of Engineering. The terms & conditions of the appointment are as follows,

1)

2)

3)

4)

)

6)

7)

8)
9)

10)
11)
12)

N
) |
r}—& Dr D Y Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31% May
2022 only) from the date of joining i.e.04%"June 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post. '

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certlificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
wiiting to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic sesslon is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only. R

Page 10f2

[Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005]

Dhrara AV ADE T YTAN & Bae OO0 1AL Y T10



13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
sarvices will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is lable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you iritend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr, D Y Patil School of Engineering shall be final.
If you are found guitty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Requlations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Puril Educational En.remrises Chavritable Trust

o7
0/
N/
Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
{Two Coples: [1] Personal File [2] Accounts Section).

3 Chief Financia! Officer, DYPEECT.
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D Jj PATIL GROUY
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/NM/2021-22/ (& Date: 04.06.2021

To,

Mr. Nilesh Mali

C-303, Shri Krishna Paradise,
Sector-6 Moshi Pradhikaran, Pune
Email- nileshdmali@gmail.com
Contact- 8975751261

Appointment Order

Mr. Nilesh,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr, D Y Patil School of Englneering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
9

10)
11)
12)

el
et
@;g,/
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Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 315t May

2022 only) from the date of joining i.e. 04 June 2021,

You will be paid monthly salary of Rs, 41,000 only (Rs Forty-One Thousand Only) in pay band 15600-6000-

39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
ost,

$our appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not claim any right to be continued in the services. You shall not claim to be a

regular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after

expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience

certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and

2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any

letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be

deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in

writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the

same amount to employer in case you resign without serving a one months’ notice perlod. It is desirable that being a

teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the

DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,

henorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &

D or consultancy work and not register for any degree / diploma / certificate course without approval of the

competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in flegal financial matters.

Your services are transferable within the trust organization only,
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentde.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you of signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, yous
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance Is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you aré found
medically unfit (physically/ mentally), your services shall be terminated without giving any notice period,

You will have to communicate your acceptance in writing to the Management/DirectorfPrincipal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time Jimit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which youintend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you will be fiable for disciplinary action
and punishment decided by the Management}[)lrector; Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally i jurisdiction of Pune City only.

For br. D Y Patil Educational Enterprises Charitable Trusf

& s

A‘}P /

Hrridaysh Deshpande
Authorized Signatory

Copy to
1 Master File DYPEECT.

Principal, Dr. DY patil School of Engineering
(Two Copies: [1] personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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D I PATIL GROUP

Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/AAM/2021-22/ {8 Date: 04.06.2021

To,

Ms. Ajita Arvind Mahapadi
Swapanpurti Sr No 52,

Plot No 3, Lane No 7,

Bhairav Nagar, Dhanori Road, Pune
Email- ajita_mahapadi@rediff.com
Contact- 7757037346

Appointment Order

Ms. Ajita,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr. D Y Patil School of Engineerlng. The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
9)

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31t May
2022 only) from the date of joining i.e. 04" June 2021,

You will be paid monthly salary of Rs. 36,950 only (Rs Thirty Six Thousand Nine Hundred and Fifty Only) in
pay band 15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable. B

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only.

B e
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25}

You will not directly or indirectly get yourself involved in any of the anti-actlvities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year In the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply In writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr, D Y Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary actio
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations. :
In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

W&
v

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Princlpal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3  Chief Financial Officer, DYPEECT.
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D I PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST
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Ref. ADYPKC/SOE/AQ/T/NRP/2021-22/ B8 Date:17.08.2021

To,

Mr. Nilesh Rambhau Pinjarkar
C-08,Jay Ganesh Plaza,

Shivram Narag, Lane no. 2,

Pimple -Gurav, Pune-411061

Emall- nilesh.pinjarkar81@gmail.com
Contact-98507440863

Appointment Order

Mr. Nilesh Rambhau Pinjarkar

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform
you that the Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

Your services are governed by the Maharashtra Universities Act, statues, ordinances, rules & regulations, code of
conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and service rules of the
Trust and will be responsible to the Principal/Director of the Institute for discharge of your duties.

Your appointment is on purely temporary basis for a pericd of Academic Year 2021-22 (lL.e. upto 31+ May
2022 only) from the date of joining i.e.17» August 2021,

You will be paid consolidated monthly salary of Rs, 35,000 only {Rs Thirty five Thousand Only) in pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable.

Your appolntment is subject to the minimum numbers of the students and the sufficient workload prescribed for
the post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and
in any such event; you shall not claim any right to be continued in the services. You shall not claim 1o be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the sald post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certlfied true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
before joining the duties.

You will produce 2 passport size recent photographs.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall
be deemed to have been acknowledged duly signed by you.

You are entitled Casual Leave as per Rules & Regulation of DYPEECT, subject to changes from time to time.

You are entitled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes from time to time.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice
in writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit
the same amount to employer in case you resign witheut serving a one months’ notice period. It is desirable that
being a teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not conduct of engage yourself in private tuitions or private coaching classes.
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14)

15)
16)
17}
18)
19)
20)
21)

22)
23)
24)
25)
26)
27)

28)

29)

30)
31)

You will net engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate course without approval of the competent authority of the Trust.
You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly In lllegal financial matters.
Your services are transferable within the trust organization only.

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which
may cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only.

You will have to carry out the duties / work assigned to you by the Principal / Director and the Management besides
your teaching work / routine work,

If you found absent continuously for more than 15 days witheut prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.
Any information given In the application form If found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November,

Ifit is observed that your performance Is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit {physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two
weeks from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
/ cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you Intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of
Engineering shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally In jurisdiction of Pune City only.

For Dr. D ¥ Pmil Educational Enverprises Charitable Trust

Hrridaysh Deshpande
Authorized Signatoty

Copy to:
Master File DYPEECT.
Principal, Dr, D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).
Chief Financial Officer, DYPEECT.
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Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AOQ/T/PB/2021-22/ ,5'7_ Date:17.08.2021

To,

Ms. Poonam Bhogade

D, 18, Sangam Garden

Wada Road, Rajgurunagar
Pune-411061

Emalil- poonambhogade@gmail.com
Contact-9766901887

Appointment Order
Ms. Poonam Bhogade

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform
you that the Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr. D Y Patll School of Engineering. The terms & conditions of the appointment are as follows.

Your services are governed by the Maharashtra Universities Act, statues, ordinances, rules & regulations, ¢ode of
conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and service rules of the
Trust and will be responsible to the Principal/Director of the Institute for discharge of your duties,

Your appointment is on purely tempotary basls for a pericd of Academic Year 2021-22 (J.e. upto 31~ May
2022 only) from the date of joining i.e.17+ August 2021,

You will be paid consolidated monthly salary of Rs. 35,000 only (Rs Thirty five Thousand Only}) in pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable.

Your appointment Is subject to the minimum numbers of the students and the sufficlent workload prescribed for

the post.

" Your appointment Is on purely temporary basis and will automatically come to an end con the expiry of tenure and

in any such event; you shall not clalm any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
before joining the dutles.

You will produce 2 passport size recent photographs.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Reglstered Post Acknowledgement Due (RPAD) or Speed Post or E-Mall on the address given, shall
be deemed to have been acknowledged duly signed by you.

You are entltled Casual Leave as per Rules & Regulation of DYPEECT, subject to changes from time to time.

You are entitled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes from time to time.

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice
in writing to the Mapagement, A sum equal to your one months’ salary will be deducted or you wili need to deposit
the same amount to employer in case you resign without sgjying a one months' notice period. 1t is desirable that
being a teaching faculty, you do not leave the job when the-academic session Is in progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not conduct or engage yourself In private tuitions or private coaching classes.

Dr D ¥ Patil Knowledge City, Charholi Bk, Vin Lohegaon, Punc 412 105
[Mumbai Public Trust Registration No. E 4229 Pyne : 07.03.2005]
Ptone (020) 3061 2700 +Fax (020) 3061 2718
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31)
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You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate course without approval of the competent authority of the Trust.
You will not appear for any examinations/Admission without prior permission of the management In service.
You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,
Your services are transferable within the trust organization only,
You will not directly or indirectly get yourself Involved In any of the antl-activities against the management which
may cause any harm to the institute/college or the management,
Your behaviar with colleagues and entire institute/cdllege staff should be polite, co-operative and gentle.
You will not form any union or organization amongst yYourself and colleagues,
You will not process any letters either signed by you or signed jointly on any issues agalnst the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permissicn of the Principal / Director.
You will put your grievances to the Management threugh Principal / Director only.
You will have to carry out the duties / work assigned to you by the Principal / Director and the Management besides
yout teaching work / routine work.
If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,
Any Information given in the applicatlon form if found Incorrect contradictory at any time after the appolntment,
your services will be terminated forthwith, and no further correspondence will be entertalned thereafter.
Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of Aprit and November,
If it is observed that your performance is not satisfactory / your behavior Is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.
You will have to communicate your acceptance In writing to the Management/Director/Princlpal within two
weeks from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
/ cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of
Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be llable for discipiinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.
In view of this appointment order, the previots appointment order/s stands cancelled.
Any dispute arises In the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

il
Hrridaysh Deshpande
Authorized Signatory

Copy to:
Master File DYPEECT,
Principal, Dr. D Y Patil School of Engineering
(Two Coples: [1} Personal File [2] Accounts Section).
Chief Financtal Officer, DYPEECT.
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D I PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/SDK/2021-22/ 8 Date:17.08.2021

To,

Msi Swatl Dattatray Kadu
TAT-SMRUTI, Vitthal Nagar
Karjat, Raigad 410201

Emall- 27swatikadu@gmail.com
Contact-9561586490

Appointment Order
Ms, Swati Dattatray Kadu

Following your application and subsequent interview for the post of Asslstant Professor, I am pleased to inform
you that the Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr. D Y Patil School of Engineering. The tarms & conditions of the appointment are as follows,

Your services are governed by the Maharashtra Universitles Act, statues, ordinances, rules & regulations, code of
conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and service rules of the
Trust and will be responsible to the Princlpal/Director of the Institute for discharge of your duties.

Your appointment is on purely temporary basis for a pericd of Academic Year 2021-22 (L.e. upto 31« May
2022 only) from the date of joining i.e.17+ August 2021.

You will be paid consolldated monthly salary of Rs. 35,000 nnly {(Rs Thirty five Thousand Only) in pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for
the post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and
in any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not clatm automatic re-appointment to the said post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previcus Employer
before joining the duties,

You will produce 2 passport gize recent photographs.

You are required to give the correct mailin: aqg,ress as 300N as you join your duties, It will be presumed that any
letter sent by Reglstered Pogt Acknowl&glﬂﬁwn £ Due (RPAD) or Speed Post or E-Mail on the address given, shall
be deemed to have been ac ncwledg;-z signed by you.

You are entitled Casual Leave as per Rules &. R@gglaj:ion of DYPEECT, subject to changes from time to time.

You are entitled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes frog time tg time.

If you want to leave the service during the tgnure of your appeintment, you will have to give one month’s notice
in writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit
the same amount to employer in case you resign without serving a one months’ notice period. It is desirable that
being a teaching faculty, you do not leave the job when thg.academic session ls in progress.

You will submit to the office the medical fitness certificat&-om the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not conduct or engage yourself in private tuitions or private coaching classes.

You will not engage yourself in any other paid job, full tme, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate coursdwithout approval of the competent authority of the Trust,

Dr DY Patil Knowleidge Civy, Charholi Bk, Via Lohcgaon, Pune 412 105
[Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005]
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You will not appear for any examinations/Admission without prior permisslon of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.
Your services are transferable within the trust erganization only.

You will not directly or Indirectly get yourself involved in any of the anti-activities against the management which
may cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any Issues against the
Management/Authorities without prior permission ofwthe Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / TrustWithout prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only.

You will have to carry out the duties / work assigned to you by the Principal / Director and the Management besides
your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.
Any information given in the application form if found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior 1s not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance In writing to the Management/Director/Principal within two
weeks from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
| cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you Intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of
Engineering shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appolntment order, the previous appointment order/s stands cancelled.

Any dispute arises In the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enterprises Charitable Trust

e”

Yo,/
N
Hrridaysh Deshpande
Authorized Signatory

Copy to:
Master File DYPEECT.
Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal Flle [2] Accounts Section).
Chief Financial Officer, DYPEECT,
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Ref, ADYPKC/SOE/AQ/MCT/2021-22/ AL Date: 22.11.2021

To,

Ms. Minal C. Toley

Flat No- B 204, Kesar Kingdom Building,
Vishrantwadi- Alandi Road, Datta Nagar,
Digi, Pune-411015. .

Email- toleyminal@gmail.com
Contact- 9850320662

Appointment Order i

Ms. Minal C. Toley,

Following your application and subsequent interview for the post of Assistant professor, I am pleased to inform you that
the Management has appointed you as Assistant professor in Computer Engineering and Artificial Intelligence and
Data Science at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows,

L

2)

3)

10)
11)

Your appointment is on purely temporary basis for a period of Academic Year 2021-2022 (i.e. up to 31st May
2022 only) from the date of joining i.e. 22" November 2021

You will be paid monthly salary of Rs. 35,000/- only (Rs. Thirty-Five Thousand Only) in pay band 15600-
6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of
taxes as applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties,

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and not
register for any degree / diploma / certificate course without approval of the competent authority of the Trust,

You will not appcar for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,

Your services are transferable within the trust organization only,

Dr D Y Patil Knowledge Ci &y, Charholi Bk, Via Lohegaon, Punc 412 105
[Mumbai Public Trust Registration No. E 4229 Pune - 07.03.2005]
Phone (020) 3061 2700 »Fax (020) 3061 2718




13)

15)
16)

17)

18)

19)

20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which
may cause any harm to the institute/college or the management. you will not conduct or engage yourself in private
tuitions or private coaching classes.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.
You will not form any union or organization amongst yourself and colleagues.

you will not process any letters either signed by you oOr signed jointly on any issues against the
Managementmuthorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal | Director only. You will have to carry out the
duties / work assigned to you by the Principal / Director and the Management besides your teaching work / routine

work.

1f you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop; Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory | your behavior is not in the interest of the institute or
College or trust | you commit breach of terms and conditions as mentioned in your appointment | you arc found
medically unfit (physicaﬂy}mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the ManagementfDirectorfPrincipal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the dutics. The request for grant of extension of time limit for joining the duties for the post shall be considered and
you will be informed in the matter. The decision of the management of the pr. D Y Patil School of Engineering
shall be final.

If you are found gquilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Managementhirector{ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

o
N

aysh Deshpande
Authorized Signatory

Copy to:

1 Master File DYPEECT.

Principal, Dr. DY patil School of Engineering

(Two Copies: [1] Personal File [2] Accounts Section).
3 Chief Financial Officer, DYPEECT.
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Empowerment through quality technical education

Dr DY Patll Educational Enterprises Charitable Truet's

Ajeenkya D Y Patil Group of Institution's Technical Campus

Dr DY PATIL SCHOOL OF ENGINEERING

AISHME Code! C-A46648 DTE Code: EN6732  SPPU PUN Code: CEGPO15720

Il QRO (Accredited by NAAC)

Date: 11.01.2022

Ref. ADYPKC/SOE/AO/SVM/2021-22/ 7 6~

To,

Ms. Sheetal Vilas More

Sr. No-

260/2/1, Khese Park,

Lohgaon, Pune-411047
Email- sheetal2406@gmail.com
Contact- 9860629321

APPOINTMENT ORDER

Ms. Sheetal Vilas More

Following your application and subsequent interview for the post of Assistant professor, I am pleased to inf?rm you that
the Management has appointed you as Assistant professor in Computer Engineering at Dr. D Y Patil School of
Engineering. The terms & conditions of the appointrment are as follows.

1)

2)

Lad
e

3)

P t take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. up to 31 May 2022
only) from the date of joining i.e.11*" January 2022.

You will be paid monthly salary of Rs. 37,600 only (Rs. Thirty-Seven Thousand Six Hundred Only) in pay
band 15600-6000-39100, No other allowances will be admissible. The salary payment will be subject to statutory

deduction of taxes as applicable.
Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

You are reguired _to give the correct mailing address as soon as you join your duties. It will be presumed that any
letier sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
geemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in
writing to the Management. A sum equal to your ane months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months' notice period. It is desirable that being
& teaching faculty, you do not leave the job when the academic session is in progress,

You will submit to the office the medical fitness certificate from the Regi i
J gistered Medical panel appointed by the
DYPEECT before Joining your duties, ° i

You will not engage vourself In any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and not
register for any degree / dipioma / certificate course without approval of the competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

PTO

AV (020) 67077921/22 + Email: principal_dypsoe@dypic.in » Website: www.dypic.in

(Approved by Al TE, New Delhi Recognized by Gove. of Maharashtra, Affiliated to Savitribai Phule Pune University)
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22) You will have to communicate your acceptance in writing to the Mana

from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time fimit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered and
you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering
shall be final.

23) If you are four_ld guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

24) In view of this appointment order, the previous appointment order/s stands cancelled.

25) Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Technical Campus

» ¥
v Ol g
9v>
Dr. Sushant V. Patil {
Trustee \

Copy to:
1 Master File DYPTC.
Principal, Dr. D Y Patil School of Engineering
{Two Copies: [1] Personal File [2] Accounts Section).
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Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AQ/T/SAD/2021-22/ 2 Date: 07.06.2021

To,

Mr. Sagar Ashok Dhanake

Flat No. A 202 Om Paradise,

Vikas Nagar, Kiwale, Dehu Road,
Pune-412101

Email- sagardhanake33@gmail.com
Contact- 8378966533

Appointment Order

Mr. Sagar,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr, D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3
4)

5)

6)

7)

8)
%

10)
11)
12}

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31% May
2022 only) from the date of joining i.e. 07t June 2021,

You will be paid monthly salary of Rs. 36,300 only (Rs Thirty Six Thousand Three Hundred Only) in pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction
of taxes as applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post. ,

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,

Your services are transferable within the trust organization only. g

=
(g‘a’”?f‘

Dr D Y Patit Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
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13)
14)
15)
16)
17)
18)
19)

20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence Wwill be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management,!DirectorfPrlnclpal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancefled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: (1] Personal File [2] Accounts Section).

3 Chief Finandial Officer, DYPEECT.

2
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DrDY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT /DYPSOE/US/APP/2017/ 586-—31.\ Date: 08.05.2017

APPOINTMENT ORDER

To,

Ms. Vandan Tulshidas Chavan

Chavan footwear,near shahu highschool
Ichalkaranji kolahapur.

Subject: Appointment to the Post of Assistant Professor in Computer Engg at Dr. D Y Patil
School of Engineering.

b —
e o i)

With reference to your application for the post of Assistant Professor Computer Engg, in response
to advertisement on 6% February, 2017 in Indian Express and Loksatta and subsequent interview on
26'™ March, 2017 before Selection Committee constituted by Savitribai Phule Pune University. We
have pleasure in informing you that you are selected by the committee and appointed as Assistant
Professor in Computer Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil Knowledge City,

Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the following terrms &
conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order ie. by 15t May, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the management of
hthe Dr. D Y Patil School of Engineering shall be final.

et

2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulations
, code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharasshtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties.

3. The post is for SC category and since you belong to SC category you are appointed in clear vacancy
on fulltime basis and you will be on probation for a period of two years from the date of joining the
duties subject to approval by Savitribai Phule Pune University. The continuation beyond probation
period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 16250/~ (in words Rs. Sixteen Thousand Two Hundred Fifty

Only) plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale
of Rs. 15600-39100.

The Salary payment will be subject to deduction of statutory taxes as applicable.

[PTO]

Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No.E 4417 Pune ; 11.10.2005]
Phone (020) 3061 2700 » Fax (020) 3061 2718



5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs ¢) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of notice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

%
(Prof. B. G. ahan arkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.

N



D | PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/PDS/2021-22/ | 44 Date: 04.06.2021

To,

Ms. Pooja D Shinde

S. No. 72/1C/29, Samarth Nagar,
New Sangvi, Pune-61

Email- poojshinde@gmail.com
Contact- 8600061188

Appointment Order

Ms. Pooja,

Following your application and subsequent interview for the post of Asslstant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr. D Y Patil School of Engineering, The terms & conditions of the appointment are as follows.

1)

2)

3)

4)

5)

6)

7)

8)
9)

10)
11)
12)

Recived -

A

Your appointment Is on purely temporary basis for a period of Academic Year 2021-22 (l.e. upto 31* May
2022 only) from the date of joining i.e, 04" June 2021,

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable.,

Your appeintment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post,

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
henorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only,
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself invoived in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentatly), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D ¥ Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enterprises Charitable Trust

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3  Chief Financial Officer, DYPEECT.

2

Page 2 of 2



D § PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/FAB/2021-22/ | 7_ Date: 04.06.2021

To,

Mr. Faraz Aarif Bagwan

Building No. 92, Fiat 1-A,

Kausar Baug Society,

Kondhwa Khurd, Pune

Email- farazbagwan1 1@gmail.com
Contact- 7304388919

" Appointment Order

Mr. Faraz,

Following your application and subsequent interview for the post of Assistant Professor, | am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Englneering at Dr. D Y Patll School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5

6)

7)

8)
9)

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31t May

2022 only) from the date of joining i.e. 04" June 2021.

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only} in pay band 15600-6000-

38100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable, 1

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
st. ’

$gur appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not claim any right to be continued in the services. You shall not claim to be a

regular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after

expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience

certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and

2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any

letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be

deemed to have been acknowledged duly signed by you.

If you waint to leave the service during the tenure of your appointment, you will have to give one month’s notice in

writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the

same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a

teaching faculty, you do not leave the job when the academic session is in progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the

DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,

honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &

D or consultancy work and not register for any degree / diploma / certificate course without approval of the

competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in ill

Your services are transferable within the trust organization only.
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/coliege or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentie.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Englneering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations,

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Padll Educational Enterprises Charitable Trust
\f./
5
N4

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chlef Financial Officer, DYPEECT.
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&
D 3 PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AQ/T/MYD/2021-22/ | 9 Date: 04.06.2021

To,

Ms. Monika Yograj Dangore
A-901, Revel Orchid,

Dhanori, Pune

Email- dangore.monika@gmail.com
Contact-9545554530

Appointment Order

Ms. Monlka,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Englneering at Dr, D Y Patil School of Engineering, The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
9

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31t May
2022 only) from the date of joining i.e. 04 June 2021.

You will be paid monthly salary of Rs. 36,950 only (Rs Thirty Six Thousand Nine Hundred and Fifty Only) in
pay band 15600-6000-39100. No other allowances will be admissible, The salary payment will be subject to statutory
deduction of taxes as applicable. [

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period, It is desirable that being a
teaching faculty, you do not leave the job when the academic session Is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties. :

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admisslon without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only.
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13)
14)
15)
16)
17)
18)
19)
20)

21}

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the. management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union of organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any Issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally}, your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing 0 the Managementﬂ)irector;'PrincipaI within two weeks
from the date of receipt of Order of Appointment, failing which your appointment s liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelfled.

Any dispute arises in the sarvice will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enterprises Charitable Trust
\/
b

Herridaysh’Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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®
D I PALIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/KJ/2021-22/ 24 Date: 07.06.2021

TO,

Ms, Komal Jakotiya

D-501, Silver Mist, Porwal Road,
Lohegoan, Pune-411047

Email- komal.jakctiva@gmail.com
Contact- 9665163539

Appointment Order

Ms. Komal,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)
2)

3)
4)

5)

6)

7)

8)
%)

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 315t May
2022 only) from the date of joining i.e. 07t June 2021,

You will be paid monthly salary of Rs. 36,300 only (Rs Thirty Six Thousand Three Hundred Only) in pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction
of taxes as applicable. "

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post,

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties,

You are required to give the correct maillng address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fithess certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in ilegal financial matters.

Your sewt:;e;Kre transferable within the trust organization only.
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13)
14)
15)
16)
17)
18)
19)
20)

21}

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire Institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only, will have to carry out the duties ;
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appeointment / you are found
medically unfit (physically/mentally}, your services shall be terminated without giving any notice period,

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations,

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally ih jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

o%J
RS
/-

Hrridavsh' Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section),

3 Chief Financial Officer, DYPEECT.
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D ¥ PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AOQ/T/VKB/2021-22/ \ & Date: 04.06.2021

To,

Mr. Vishal Kisan Borate

Flat No-07, Vrundavan Apartment,
Right Bhusarl Colony, Kothrud, Pune
Email- vkborate88@gmail.com
Contact- 9130014578

Appointment Order

Mr. Vishal,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Computer
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4

5)
6)

7)

8)

Your appointment is on purely temporary basls for a period of Academic Year 2021-22 (i.e, upto 31t May

2022 only) from the date of joining i.e. 04t June 2021,

You will be paid monthly salary of Rs. 36,300 only (Rs Thirty Six Thousand Three Hundred Only) in pay band

15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction

of taxes as applicable. '

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
ost,

f‘our appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not claim any right to be continued in the services. You shall not claim to be a

regular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after

expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience

certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and

2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any

letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be

deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in

writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the

same amount to employer in case you resign without serving a one months’ notice period. It Is desirable that being a

teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fithess certificate from the Registered Medical panel appointed by the

DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,

honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &

D or consultancy work and not register for any degree / diploma / certificate course without approval of the

competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither Involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only. :
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13)
14)
15)
16)
17)
18)
19)

20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentie.

You will not form any union or organization amongst yourself and colleagues,

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties,
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D ¥ Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Dlrector/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educotional Enterprises Charitable Trust
v

r\*){ /
' 7

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D ¥ Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3  Chief Financial Officer, DYPEECT.
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LY
D I PATIL GROUP
Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/RNG/2021-22/ 2.3, Date: 04.06.2021

Mr. Rohit Nagesh Garad

S. No 23/2, Royal Court,

Flat No. A/203, Near Anand Park,
Pune-411033

Email- rohitgarad@rediffrail.com
Contact- 9822450792

Appointment Order

Mr. Rohit,

Following your application and subsequent interview for the post of Assistant Professor, [ am pleased ta inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr, D Y Patll School of Engineering. The terms & conditions of the appointment are as follows.

1)
2)

3)
4)

3)

6)

7)

8)
9

10)
11)
12)

Your appointment is on purely temporary basis for a pericd of Academic Year 2021-22 (i.e. upto 31%t May
2022 only) from the date of joining i.e.04"June 2021.

You will be paid monthly salary of Rs, 60,000 only {Rs Sixty Thousand Only) in pay band 15600-6000-39100. No
other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as applicable.
Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued In the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period, It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical pane! appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only, :
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointy on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enrerprises Charitable Trust

v*‘}ﬂg/

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT,

Principal, Dr. D Y Patil School of Engineering
(Two Copies: {1] Personal File [2] Accounts Section).

3 Chief Financia Officer, DYPEECT.
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D I PATIL GROUP
Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/2011-12/ ~ Date: 01/08/2011

To,

Mr. Amol Baburao Gaikwad
Sidhrt society, Somnathpur Road
Udgir 413517 :

Email- amol24gaikwad@gmail.com
Contact- 9021597353

APPOINTMENT ORDER

Mr. Amol Baburao Gaikwad,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that
the Management has appointed you as Assistant professor in Mechanical Engineering at Dr. D Y Patil School of
Engineering. The terms & conditions of the appointment are as follows:

1)
2)

3)

4)

5)

6)

7)

8)

9)

10)

11)

12)

Your appolhtment is on purely temporary basis from the date of joining.

You will be paid monthly salary in the pay band 15600-6000-39100. No other allowances will be admissible. The
salary payment will be subject to statutory deduction of taxes as applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being
a teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties?-

You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and not
register for any degree / diploma / certificate course without approval of the competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.
You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only,
[PTO]
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13),

14)
15)
16)

17)

18)
19)
20)

21)

22)

23)

24)
25)

You will nof directly or indirectly get yo_ti;’sélﬂ]ﬁyoived in any of the anti-activities against the management which
may cause.any harm to the institute/college or the management. You will not conduct or engage yourself in private
tuitions or private coaching classes.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.
You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. You will have to carry out the
duties / work assigned to you by the Principal / Director and the Management besides your teaching work / routine
waork.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks

~ from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /

cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered and
you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering
shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

Dr. D Y Patil School of Engineering

S

utherized Signature
Copy to:

1 Master File DYPTC.
Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

far
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Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

DY

No.DrDYPEECT /DYPSOE/US/APP/2017/& @4 - 2.\ Date: 29.03.2017

APPOINTMENT ORDER

To,
Mr. Sachin Jadhav.

Room No.4,Laxmi Niwas,
Pune

Subject: Appointment to the Post of Assistant Professor in Mechanical Engg at Dr. D Y Paatil
School of Engineering.

i,

With reference to your application for the post of Assistant Professor in Mechanical Engg .- in
response to advertisement on 6% Februarys, 2017 in Indian Express and Loksatta and subsequ ent
interview: on 26™ March, 2017 before Selection Committee constituted by Savitribai Phule PLine
University. We have pleasure in informing you that you are selected by the committee and appoin ted
as Assistant Professor in Mechanical Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. P=atil

Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the
following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order i.e. by 29t March, 2017, In the ev—ent
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled,

However in case you need an extension of time limit for joining the duties you will have to apphw/ in
writing for grant of extension stating the reasons for the same and indicating the clate on which =you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the managemen=t of
he Dr. D Y Patil School of Engineering shall be final.

2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulati ons
, code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra =and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of y—our
duties.

3. The post is for Open category and since you belong to Open category you are appointed in clear
vacancy on fulltime basis and you will be on probation for a period of two years from the dates of
joining the duties subject to approval by Savitribai Phule Pune University. The co ntinuation bey=ond
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 16900/~ (in words Rs. Sixteen Thousand Nine Hundred Omly)

plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scales of
Rs. 15600-39100.

The Salary payment will be subject to deduction of statutory taxes as applicable.

,V.o.x (FTO]
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5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs ¢) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of notice period

while resigning the job. It is desirable that being a teaching facuity, you do not leave the job when the
academic session is in progress.

11, a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.

¢) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust
(Prof. B. G. Bhandarkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.



DR DY PATIL GROUP OF INSTITUTION'S
DR D Y PATIL TECHNICAL CAMPUS

Dr D Y PATIL SCHOOL OF ENGINEERING

No.DrDYPSOE/DM/22062015 Date: 22/06/2015

APPOINTMENT ORDER

To:

Dr Dileep More

E Mail: dileep.more@gmail.com
Mobile: +91 9226967072

Sub: Appointment to the Post of Associate Professor in Department of Mechanical Engineering
at Dr D Y Patil School of Enaineering, Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are
appointed as Associate Professor in Department of Mechanical Engineering at Dr D Y Patil

School of Engineering at Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This
appointment is subject to the following terms and conditions:

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis, You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts
are advertised, for regularization of your appointment. The continuation of your appointment is
subject to your performance, recommendations and decision of this committee.

3) You will be paid consolidated monthly salary of Rs 1,20,000 (Rs One lakh Twenty Thousand

Only). No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable.

4) You will have to perform duties as mentioned below

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well
as Practical) in accordance with the syllabus of the University.

b) To carry out ény other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular

programmes and conduct of various institute and university examinations including
assessment of papers.

c) To participate in various skill development /reorientation / training programmes aimed at
upgrading teaching capabilities of teaching faculty.

Dr DY Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
5 Phone (020) 3061 9468 / 3061 9455 = Fax (020) 3061 2718 = E Mail : director dypte@dypie.in-——



5) For discharge of your duties you will be responsible to the Principal/ Director of the School of

Engineering and subject the rules and regulations as laid down by the University, AICTE and
State Government & Trust.

6) While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

7) You will be required to undergo medical examination before Medical Officer attached tothe Dr D Y

Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

8) You will have to submit your correct mailing address on joining the duties and also keep the
Director of the School informed about subsequent changes, if there be any. The communication

sent by the institute by RPAD on the address given by you shall be deemed to have been
received and acknowledged by you. '

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will

not engage yourself in any other job, paid or honorary, full time or part time while in the service
of the this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month’s salary in lieu of the notice

period while resigning the job. It is desirable that being a teaching faculty, you do not leave the
job when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest
of the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

c) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from
the date on which the candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr D Y Patil School of Engineering

e

Prof B G Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File



\]FtN}: B

D I PATIL GROUP
Dr D Y PATIL GROUP OF INSTITUTIONS'S
Dr D Y PATIL TECHNICAL CAMPUS

Dr D Y PATIL SCHOOL OF ENGINEERING

No. DrDYP SOE/AL/PK/20072016 Date: 20/07/2016

APPOINTMENT ORDER
To:

Mr Prashant Karajagi

Flat No 102, Bldg C Pavani Pride,
Sector 32, Ravet Pradhikaran ,Pune
Mobile:+91 9921029913

Sub: Appointment to the Post of Assistant Professor, Department of Mechanical Enaineering
at Dr D Y Patil School of Engineering, Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Assistant Professor, Department of Mechanical Engineering at Dr D Y Patil School of

Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is
subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts are
advertised, for regularization of your appointment. The continuation of your appointment is subject to
your performance, recommendations and decision of this committee.

3) You will be paid a monthly remuneration which includes basic pay of Rs 29250 (Rs Twenty Nine

: Thousand Two Hundred and Fifty only) plus Academic Grade Pay (AGP) of Rs. 6,000 (Rs Six
Y Peh‘sonn\ Thousand) and plus special pay of Rs 10000 (Rs Ten Thousand only) in Sixth Pay Commission Pay
Band of Rs 15600 - 39100 and other allowances as prescribed by the Trust from time to time. The

salary payments will be subject to deduction of statutory taxes as applicable. The Fq*soncl Pr:j 2
subyeck hv adjuskment 1n the evenr oF (nclease th DA.
4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University.

To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular
programmes and conduct of various institute and university examinations including assessment
of papers.

To participate in various skill development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty.

Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon. Pune 412 105
-~ Phone (020) 3061 9468 / 3061 9455 « Fax (020) 3061 2718 » E Mail : director_dyptc@dypic.in



5)

7)

8)

)

For discharge of your duties you will be responsible to the Principal/ Director of the School of

Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust.

While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

You will be required to undergo medical examination before Medical Officer attached to the DrD Y

patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

You will have to submit your correct mailing address on joining the duties and also keep the Director
of the School informed about subsequent changes, if there be any. The communication sent by the

institute by RPAD on the address given by you shall be deemed to have been received and
acknowledged by you.

You will not conduct or engage yourself in any private tuitions or private coaching classes., will not

engage yourself in any other job, paid or honorary, full time or part time while in the service of the
this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give one months’ notice or pay/forgo one month’s salary in lieu of the notice period

while resigning the job. 1t is desirable that being a teaching faculty, you do not leave the job when
the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest of

the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

c) If you are not selected and recommended for regularization by ‘the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from the
date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
For Dr D Y Patil School of Engineering

Prof B G Bhandarkar
Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section
2. Chief Financial Officer Head Office
3. DYPEECT Master File



D Y PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT/IC/APP/SoE/15-023
Date : 16-2.2005
APPOINTMENT ORDER
To: i
Mr. Santosh B.Jadhav
E Mail : hisantosh2007 @rediffimail.com
Mobile : +91 96658 59537

Sub : Appointment to the Post of Asstt Prof of Mechanical Engineering at Dr.D.Y.Patil School of
Engineering Pune

Sir ,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed as
Asstt. Professor of Mechanical Engineering Engineering  at Dr.D.Y Patil School of Engineering at
Dr.D.Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is subject to the
following terms and conditions :

1) The appointment will be effective from the date of your joining the duties .

2) The appointment is on temporary ad-hoc basis .You will have to apply and appear for interview before a
Selection Committee constituted as per norms of Pune University as and when the posts are advertised,
for regularization of your appointment. The continuation of your appointment is subject to your
performance , recommendations and decision of this committee.

.3) You will be paid basic pay of Rs 35,750/-( Rs. Thirty five thousand & seven hundred fifty only ) plus
Academic Grade Pay (AGP) of Rs. 6000/-( Rs. Six thousand only ) per month in Sixth Pay Commission
Pay Band of Rs.15600-39100 and other allowances as prescribed by the Trust from time to time.In
addition to this you will be entitled to personal pay of Rs.5000/- (Rs.Four thousand ony ) per month
which will be suitably adjusted in the event of increase in DA.The salary payments will be subject to
deduction of statutory taxes as applicable.

4) You will have to perform duties as mentioned below

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practicals ) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the Principal/Director
of the School for smooth conduct of academic and allied co-curricular programmes and conduct
of various institute and university examinations including assessment of papers.

¢) To participate in various skill development /reorientation / training programmes aimed

N %\?3 at upgrading teaching capabilities of teaching faculty.
"5) For discharge of your duties you will be responsible to the Principal/ Director of the School of
Engineering  and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust . :

6) While joining the duties, you will have to submit two sets of certified true copies of documents in support
of your qualifications , experience, discharge certificate from previous employer and three recent
passport size photographs and execute an agreement as prescribed by the Trust..

Receswa 4
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7) You will be required to undergo medical examination before Medical Officer attached to the .Dr.D.Y .Patil
Knowledge City Campus when medical check up of staff of the Institutions in the Dr.D.Y.Patil
Knowledge City Campus is organized .

8) You will have to submit your correct mailing address on joining he duties and also keep the Director of
the School informed about subsequent changes, if there be any. The communication sent by the institute
by RPAD on the address given by you shall be deemed to have been received and acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will not
engage yourself in any other job, paid or honorary, full time or part time while in the service of the this
institute.

10) Your services are transferable to any other institute run by D.Y Patil Group.

11) You will have to give one month’s notice or pay/forgo one month’s salary in lieu of the notice period
while resigning the job.It is desirable that being a teaching faculty , you do not leave the job when the
teaching session is in progress.

12) a) Ifit is observed that your performance is not satisfactory /your behaviour is not in the interest of the
institute/trust/ you commit breach of the terms and conditions governing your appointment/you are
found medically unfit (physically/mentally) ,your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to automatic
termination of your services from the date from which you remain absent.

¢) Ifyou are not selected and recommended for regularization by the Selection Committee constituted as
per norms of the University, your services shall terminated with effect from the date on which the
candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr.D.Y.Patil Educational Enterprises Charitable Trust

g

Prof.B.G.Bhandarkar
Director Corporate Relations
Authorised Signatory

Copy to

/ 1 Principal/Director Dr.D.Y.Patil School of Engineering
[ 2 copies J/Personal File 2.Accounts Section ]
2 Chief Administrative Officer
3 DYPEECT Master File
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D Y PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT/IC/APP/SoE/14-078
Date : 29.05.2014
APPOINTMENT ORDER
To:
Mr. Amol N.Patil
E Mail :
Mobile : +91 90496 16886

Sub : Appointment to the Post of  Asstt Prof of Mechanical Engineering at Dr.D.Y.Patil School of
Engineering Pune

Sir ,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed as
Asstt. Professor of Mechanical Engineering  at Dr.D.Y.Patil School of Engineering at Dr.D.Y Patil
Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is subject to the following
terms and conditions :

1) The appointment will be effective from the date of your joining the duties .

2) The appointment is on temporary ad-hoc basis .You will have to apply and appear for interview before a
Selection Committee constituted as per norms of Pune University as and when the posts are advertised,
for regularization of your appointment. The continuation of your appointment is subject to your
performance , recommendations and decision of this committee.

3) You will be paid consolidated salary of Rs.54,000/- (Rs.Fifty four thousand only ) per month. No.other
allowances will be admissible..The salary payments will be subject to deduction of statutory taxes as
applicable.

4) You will have to perform duties as mentioned below

a)  To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practicals ) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the Principal/Director
of the School for smooth conduct of academic and allied co-curricular programmes and conduct
of various institute and university examinations including assessment of papers.

¢) To participate in various skill development /reorientation / training programmes aimed
at upgrading teaching capabilities of teaching faculty.

5) For discharge  of your duties you will be responsible to the Principal/ Director of the School of
Engineering  and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust .

6) While joining the duties, you will have to submit two sets of certified true copies of documents in support
of your qualifications , experience, discharge certificate from previous employer and three recent
passport size photographs and execute an agreement as prescribed by the Trust..

Dr. D. Y. Patil Knowiedge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbaj Public Trust Registration No.E 4417 Pune : 11.10.2005]
Phone (020) 3061 2700 « Fax (020) 3061 2718



7) You will be required to undergo medical examination before Medical Officer attached to the .Dr.D.Y.Patil
Knowledge City Campus when medical check up of staff of the Institutions in the Dr.D.Y.Patil
Knowledge City Campus is organized .

8) You will have to submit your correct mailing address on joining he duties and also keep the Director of
the School informed about subsequent changes, if there be any. The communication sent by the institute
by RPAD on the address given by you shall be deemed to have been received and acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will not
engage yourself in any other job, paid or honorary, full time or part time while in the service of the this
institute.

10) Your services are transferable to any other institute run by D.Y.Patil Group.

11) You will have to give one month’s notice or pay/forgo one month’s salary in lieu of the notice period
while resigning the job.It is desirable that being a teaching faculty , you do not leave the job when the
teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behaviour is not in the interest of the
institute/trust/ you commit breach of the terms and conditions governing your appointment/you are
found medically unfit (physically/mentally) ,your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to automatic
termination of your services from the date from which you remain absent.

c) Ifyou are not selected and recommended for regularization by the Selection Committee constituted as
per norms of the University, your services shall terminated with effect from the date on which the
candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr.D.Y.Patil Educational Enterprises Charitable Trust

@03
Prof.B.G.Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

1 Principal/Director Dr.D.Y.Patil School of Engineering
[ 2 copies 1 .Personal File VZAccounts Section ]

2 Chief Financial Officer Head office

3 DYPEECT Master File



D § PATIL GROUY
Dr D Y PATIL GROUP OF INSTITUTIONS'S
Dr D Y PATIL TECHNICAL CAMPUS

Dr DY PATIL SCHOOL OF ENGINEERING

No. DrDYPSOE/AL/YSD/13012016 Date: 13/01/2016

APPOINTMENT ORDER

To:
Mr Yogesh Shankarrao Danekar

E Mail: danekaryogesh@gmail.com
Mobile; +91 9975618189

Sub: Appointment to the Post of Assistant Professor, Department of Mechanical Engineering
at Dr D Y Patil School of Engineering, Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Assistant Professor, Department of Mechanical Engineering at Dr D Y Patil School of

Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is
subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts are

advertised, for regularization of your appointment. The continuation of your appointment is subject to
your performance, recommendations and decision of this committee.

3) You will be paid a monthly remuneration which includes basic pay of Rs 17500 (Rs Seventeen
thousand five hundred only) in Sixth Pay Commission Pay Band of Rs 15600 - 39100 and plus special
pay of Rs 3000 (Rs Three Thousand only) other allowances as prescribed by the Trust from time to
time. The salary payments will be subject to deduction of statutory taxes as applicable.

4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular

programmes and conduct of various institute and university examinations including assessment
of papers.

c) To participate in various skill development /reorientation/ training programmes aimed at
.. upgrading teaching capabilities of teaching faculty.

Jom ¥
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Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon. Pune 412 105
Phone (020) 3061 9468 / 3061 9455 « Fax (020) 3061 2718 * E Mail : director_dyptc@dypic.in



5)

6)

7)

8)

°)

For discharge -of your duties you will be responsible to the Principal/ Director of the School of

Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust.

While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

You will be required to undergo medical examination before Medical Officer attached tothe Dr D Y

Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

You will have to submit your correct mailing address on joining the duties and also keep the Director
of the School informed about subsequent changes, if there be any. The communication sent by the

institute by RPAD on the address given by you shall be deemed to have been received and
acknowledged by you.

You will not conduct or engage yourself in any private tuitions or private coaching classes., will not

engage yourself in any other job, paid or honorary, full time or part time while in the service of the
this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month’s salary in lieu of the notice

period while resigning the job. It is desirable that being a teaching faculty, you do not leave the job
when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest of

the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

c) If you are not selected and recommended for regularization by the Selection Committee

constituted as per norms of the University, your services shall terminated with effect from the —

date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
For Dr D Y Patil School of Engineering

oy

Prof B G Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File



DR D Y PATIL GROUP OF INSTITUTION'S
DR D Y PATIL TECHNICAL CAMPUS

Dr D Y PATIL SCHOOL OF ENGINEERING

No. DrDYPSOE/AL/GVM/01062015 Date: 01/06/2015

APPOINTMENT ORDER

To:

Mr Ghule Vikram M

E Mail: ravikantchoubey@gmail.com

Mobile: +91 8275757255 i

Sub: Appointment to the Post of Assistant Professor, Department of Mechanical Engineering
at Dr D Y Patil School of Engineering, Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Assistant Professor, Department of Mechanical Engineering at Dr D Y Patil School of

Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is
subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts are

advertised, for regularization of your appointment. The continuation of your appointment is subject to
your performance, recommendations and decision of this committee.

3) You will be paid a monthly remuneration which includes basic pay of Rs 18200 (Rs Eighteen Thousand
Two hundred only) plus Academic Grade Pay (AGP) of Rs. 6,000 (Rs Six Thousand) in Sixth Pay
Commission Pay Band of Rs 15,600 - 39100 plus personal pay of Rs 8000 (Rs Eight Thousand) and
other allowances as prescribed by the Trust from time to time. The personal pay to be adjusted in

the event of increase of DA. The salary payments will be subject to deduction of statutory taxes as
applicable,

4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the

Principal/Director of the School for smooth conduct of academic and allied co-curricular

_ programmes and conduct of various institute and university examinations including assessment
of papers.

c) To participate in various skill development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty., \fQ/

2
g o

Dr D Y Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
Phone (020) 3061 9468 / 3061 9455 » Fax (020) 3061 2718 * E Mail : director dyptc@dypic.in



DY PA
Dr D Y PATIL GROUP OF INSTITUTIONS'S
Dr D Y PATIL TECHNICAL CAMPUS

Dr DY PATIL SCHOOL OF ENGINEERING

No. DrDYPSOE/AL/PBM/15012016 Date: 15/01/2016

APPOINTMENT ORDER

To:

Mr Parag Bhapu Marathe

Email: parag.marathe8@gmail.com
Mobile:+91 9975618189

: Appointmen he P Ass'staht Profes epartment of M Engin
at Dr D Y Patil School of Engineering, Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Assistant Professor, Department of Mechanical Engineering at Dr D Y Patil School of
Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is
subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts are
advertised, for regularization of your appointment. The continuation of your appointment is subject to
your performance, recommendations and decision of this committee.

3) You will be paid a monthly remuneration which includes basic pay of Rs 17550 (Rs Seventeen
thousand five hundred and fifty only) in Sixth Pay Commission Pay Band of Rs 15600 - 39100 and
other allowances as prescribed by the Trust from time to time. The salary payments will be subject to
deduction of statutory taxes as applicable.

4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular
programmes and conduct of various institute and university examinations including assessment
of papers.

c) “To participate in various skill development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty.

«O{)qf"r | 20
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5)

6)

7)

8)

9)

For discharge of your duties you will be responsible to the Principal/ Director of the School of
Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust.

While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

You will be required to undergo medical examination before Medical Officer attached to the Dr D Y
Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

You will have to submit your correct mailing address on joining the duties and also keep the Director
of the School informed about subsequent changes, if there be any. The communication sent by the
institute by RPAD on the address given by you shall be deemed to have been received and
acknowledged by you. i

You will not conduct or engage yourself in any private tuitions or private coaching classes., will not

engage yourself in any other job, paid or honorary, full time or part time while in the service of the
this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month’s salary in lieu of the notice

period while resigning the job. It is desirable that being a teaching faculty, you do not leave the job
when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest of

the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

c) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from the
date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
For Dr D Y Patil School of Engineering

Ry
Prof B G'Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File
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Dr D Y PATIL GROUP OF INSTITUTIONS'S
Dr D Y PATIL TECHNICAL CAMPUS

Dr DY PATIL SCHOOL OF ENGINEERING

No. DrDYPSOE/AL/IN/12092016 Date: 12/09/2016
APPOINTMENT ORDER

To:

Ms Jagruti Nimgulkar S

Pune.

E Mail: jagruti.nimgulkar@gmail.com S

Mobile:+91 7066233908

Sub: Ap pointment to the Post of Assistant Professor, Department of Mechanical Engineering
at Dr D Y Patil School of Engineering, Pune

Ma'm,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Assistant Professor, Department of Mechanical Engineering at Dr D Y Patil School of

Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is
subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts are
advertised, for regularization of your appointment. The continuation of your appointment is subject to
your performance, recommendations and decision of this committee.

3) You will be paid a monthly remuneration which includes basic pay of Rs 16900 (Rs Sixteen Thousand
Nine Hundred only) plus Academic Grade Pay (AGP) of Rs, 6,000 (Rs Six Thousand) in Sixth Pay
Commission Pay Band of Rs 15,600 - 39100 and other allowances as prescribed by the Trust from

time to time. The personal pay to be adjusted in the event of increase of DA. The salary payments
will be subject to deduction of statutory taxes as applicable.

4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular
programmes and conduct of various institute and university examinations including assessment
of papers.

¢) To participate in various skill development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty.

R

Dr. D. Y. Patl Knowledge City, Charholi Bk, Via Lohegaon. Pune 412 105
Phone (020) 3061 9468 / 3061 9455 + Fax (020) 3061 2718 » E Mail : director_dypte@dypic.in




5)

7)

8)

9)

For discharge of your duties you will be responsible to the Principal/ Director of the School of

Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust.

While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

You will be required to undergo medical examination before Medical Officer attached to the DrD Y
Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

You will have to submit your correct mailing address on joining the duties and also keep the Director
of the School informed about subsequent changes, if there be any. The communication sent by the

institute by RPAD on the address given by you shall be deemed to have been received and.-
acknowledged by you.

You will not conduct or engage yourself in any private tuitions or private coaching classes., will not

engage yourself in any other job, paid or honorary, full time or part time while in the service of the
this institute.

10) Your services are transferable to any other institute run by DY Patil Group.

11) You will have to give one months’ notice or pay/forgo one month'’s salary in lieu of the notice period

while resig ning the job. It is desirable that being a teaching faculty, you do not leave the job when
the teaching session is in progress.

12) a) Ifitis observed that your performance is not satisfactory /your behavior is not in the interest of

the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall  be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

c) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from the
date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
For Dr D Y Patil School of Engineering

Rt

Prof B G Bhandarkar
Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File .



D I PATIL GROYUD
Dr. D. Y. Patil Educational Enterprises Charitable Trust's
Dr D Y PATIL TECHNICAL CAMPUS

Dr DY PATIL SCHOOL OF ENGINEERING
DrDYPEECT /DYPSOE/US/APP/2017/ Date: 08.05.2017

APPOINTMENT ORDER

. Tejaswini Suhas Kulkarni.

5 om balaji darshan , behind Ranka jwellers,
dpsar, Pune.

bject: Appointment to the Post of Assistant Professor in Mechanical Engg at Dr. D Y Pa til
hool of Engineering.

</

r

et

th reference to your application for the post of Assistant Professor in Mechanical Engg, In
sponse to advertisement on 6th February, 2017 in Indian Express and Loksatta and subseque=nt
erview on 26'" March, 2017 before Selection Committee constituted by Savitribal Phule Pu ne
versity, We have pleasure in informing you that you are selected by the committee and appoint—-ed
Assistant Professor in Mechanical Engg at Dr. D Y Patjl School of Engineering, Dr. D. Y. Pastil

owledge City, Charholi Bk, Via Lohegaon, Pune 412 105, The Appointment is subject to tshe
lowing terms & conditions;

This appointment is effective from the date of your joining the duties. You will have to join tHhe
ties within 15 days from the date of this appointment order ie. by 15 May, 201.7. In the eve=nt
u do not join the duties within this time limit it will be assumed that you do not intend to join tHhe
ties and the appointment order issued in your favour will stand automatically cancell ed,

'WEVEr in case you need an extension of time limit for joining the duties you will have to apply In
ting for grant of extension stating the reasons for the same and indicating the date on which ycu
‘end to Join the duties. The request for grant of extension of time limit for Joining the duties of tEe

"t <hall be considered and you will be informed in the matter, The decision of the management of
- %D Y Patil School of Engineering shall be final.

You will be governed by the Maharashtra Universities Act . statues, ordinances, rules & regulatio=mms
ode of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra ard

rvice rules of the Trust and will be responsible to the Director of the Institute for di scharge of yo ur
ties,

The post is for Open (W) category and since you belong to Open (W) category you a re
pointed in clear vacancy on fulltime basis and you will be on probation for a period of two yea rs
M the date of joining the duties subject to approval by Savitribai Phule Pune University, THe
ntinuation beyond probation period will be subject to your satisfactory completion of probation,

You will be paid basic salary of Rs. 15600/~ (in-words Rs. Fifteen Thousand Six Hundred Oni—y)

Is Academic Grade*Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale of
. 15600-39100, :

e Salary payment will be subject to deduction of statutory taxes as applicable.

becelved Euu

Ne DV Panl Knawlodas City Charhnli RE Mia I'ahraann Pane d12 105

(PTC3)
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Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT /DYPSOM/US/APP/2017/5 @6~ 2. 1y Date: 29.03.2017

PPOINTMENT ORDER

To,
Mr, Paresh Khairnar
At Post Lohegaon, Pune 411047

Subject: Appointment to the Post of Assistant Professor in Mechanical Engg at Dr. D Y Patil
School of Engineering.

Sir,

With reference to your application for the post of Assistant Professor in Mechanical Engg, in
response to advertisement on 6% Februarys, 2017 in Indian Express and Loksatta and subseq uent
interview on 26% March, 2017 before Selection Committee constituted by Savitribai Phule Pune
University. We have pleasure in informing you that you are selected by the committee and appointed
as Assistant Professor in Mechanical Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil

Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the
following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order i.e. by 29t March, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the manageme nt of
the Dr. D Y Patil School of Engineering shall be final.

2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulations
. code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties,

3. The post is for Open category and since you belong to Open category you are appointed in clear
vacancy on fulltime basis and you will be on probation for a period of two years from the date of
joining the duties subject to approval by Savitribai Phule Pune University. The continuation beyond
probation period will be subject to your satisfactory completion of probation,

4. You will be paid basic salary of Rs. 15600/~ (in words Rs. Fifteen Thousand Six Hundred Only)

plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale of
Rs. 15600-39100.

The Salary bayment will be subject to deduction of statutory taxes as applicable.

[PTO]

Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No.E 4417 Pune : 11.10.2005]
Phone (020) 3061 2700 = Fax (020) 3061 2718



5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs c) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month'’s salary in lieu of notice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to-
automatic termination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understoods
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charituble Trust

R \
(Prof. B. Bhidarkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1, Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.
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Dr. D. Y. Patil Educational Enterprises Charitable Trast's S
Dr D YPATIL TECHNICAL CAMPUS
Dr DY PATIL SCHOOL OF ENGINEERING
1.DrDYPEECT /DYPSOE/US/APP/2017/ Date: 08.05.2017

APPOINTMENT ORDER

5. Pooja Rajendra Nawathe,
O AnjaliD Kapse,Dipanjali bld,
tinath Colony Krishna Chowk
imple Gurav, Pune

ectt Appointment to the Post of Assistant Professor in Mechanical Engg at Dr, D Y Pamil

ith reference to. your application for the post of Assistant Professor in Mecha nical Engg, in
SPonse to advertisement on gth February, 2017 in Indian Express and Loksatta and subsequemnt
terview on 2gth March, 2017 before Selection Committee constituted by Savitri bai Phule Pume
liversity. We have pleasure in informing you that you are selected by the committee and appointead
' Assistant Professor in Mechanical Engg at Dr. D Y pati| School of Engineering, Dr. D, v. Pami|

owledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment js subject to tre
llowing terms & conditions;

ities within 15 days from the date of this appointment order je by 15th May, 201 7. In the evermt
Ju do not join the duties within this time limit it will be assumed that You do not intend to join tke
ities and the appointment order issued in your favour will stand automatically cancelled.

- You will be governed by the Maharashtra Universities Act . statues, ordinances, rules & regulatiors
code of conduct, laid down Dy the Savitriba Phule Pune University, Government of M aharashtra an ¢
irvice rules of the Trust and will be responsible to the Director of the Institute for discharge of your

"obation period will be subject to your satisfactory completion of probation.

- You will be paid E)asic salary of Rs, 15600/~ (in words Rs. Fifteen Thousand Six Hundred Only=)

Us Academic Grade Pay of Rs, 06,000/- (Rs. Six Thousand Only) per month in the pay scale of
5. 15600-39100,

1e Salary payment will be subject to deduction of statutory taxes ac applicable,

(te A\\Q\LE

Dr DY Panl Knowledge City, Charholy Bk, Via Lohegaon, Pune 412 I'U.‘\
Phone (020) 6707 7922 / 921 -« Fax (020) 6707 7718 « [ Mail - director dypte@dypic an
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vou will have 1O perform duties as mentioned below:

To teach the subject/s assigned to you by the Head of Department{ Institute (theory as well as
ycticals) in accordance with syllabus of the Savitribai Phule Pune University.

To carry out any other duties as may be assigned to you from time to time by the Head of
partment / Institute for smooth conduct of academic and allied co-curricular activities as well as
nduct of various institute level and university examinations.

To participate in various skill development / reorientation / training programmes.

vou shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
ty within three months from the date of joining the duties. The appointment shall be provlsionm and
Jnditional, pending submission of Medical Certificate stating that you are free from any contagious
sease and you are physically fig for employment as the staff of the Institute.

. You will not engage yourself in any private tuitions or private coaching classes, will not engage
gurself in any other job, paid or honorary, full time or part time, while in the service of the insgitute .
‘ou will not undertake any R & D or consultancy work and not register for any degree / diploma /
-ertificate course without approval of the competent authority of the Trust.

3, While joining the duties you will have to submit a) Last pay Slip from the previous Employer b)
Two recent pass-post size photographs c) Two copies of the certificates in support of your
qualifications & experience.

9, You will have to submit your correct mailing address while joining the duties and also inform 1N
writing to the Head of the Institute about subsequent changes, if there be any. The cormmunication
sent by RPAD on the address given by you shall be deemed to have peen received by you.

10. You will have to give one months notice or pay / forgo one month's salary In lieu of motice period
while resigning the job. It is desirable that peing a teaching faculty, you do not leave the job when the
academic session is N progress.

11, a) If itis observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you
are found medically unfit (physicaﬂwmentany), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic rermination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them.

vours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

(Prof. B. G. Bhanc;arkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. persanal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.

"



No.

To:
Mr

D Y PATIL GROUP
Dr D Y PATIL GROUP OF INSTITUTIONS'S
Dr D Y PATIL TECHNICAL CAMPUS

Dr DY PATIL SCHOOL OF ENGINEERING

DrDYPSOE/AL/YSD/27012016 Date: 27/01/2016

APPOINTMENT ORDER

Kolekar Umaji Narayan

E Mail: umaji.kol ekar007 @gmail.com
Mobile:+91 9975937373

Sir,

Sub: Appointment to the Post of Assistant Professor, Department of Mechanical Enaineering
at Dr D Y Patil School of Engineering, Pune

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Assistant Professor, Department of Mechanical Engineering at Dr D Y Patil School of

Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment is
subject to the following terms and conditions :

1)
2)

3)

4)

The appointment will be effective from the date of your joining the duties.

The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts are

advertised, for regularization of your appointment. The continuation of your appointment is subject to
your performance, recommendations and decision of this committee.

You will be paid a monthly remuneration which includes basic pay of Rs 17550 (Rs Seventeen
thousand five hundred and fifty only) plus Academic Grade Pay (AGP) of Rs. 6,000 (Rs Six Thousand)
in Sixth Pey Commission Pay Band of Rs 15600 - 39100 and other allowances as prescribed by the

Trust from time to time. The salary payments will be subject to deduction of statutory taxes as
applicable.

You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular

programmes and conduct of various institute and university examinations including assessment
of papers.

€) To participate in various “skill development /reorientation/ training programmes aimed at

upgrading teaching capabilities of teaching faculty.

Dr. D. Y. Patil Knowledge City. Charholi Bk, Via Lohcgaon. Pune 412 105
Phone (020) 3061 9468 / 3061 9455 « Fax (020) 306 12718 = E Mail T dircctor_dyptc@dypic.in



€)

7)

8)

For discharge  of your duties you will be responsible to the Principal/ Director of the School of

Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust.

While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

You will be required to undergo medical examination before Medical Officer attached to the Dr D Y

Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

You will have to submit your correct mailing address on joining the duties and also keep the Director
of the School informed about subsequent changes, if there be any. The communication sent by the

institute by RPAD on the address given by you shall be deemed to have been received and
acknowledged by you.

You will not conduct or engage yourself in any private tuitions or private coaching classes., will not

engage yourself in any other job, paid or honorary, full time or part time while in the service of the
this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month’s salary in lieu of the notice

period while resigning the job. It is desirable that being a teaching faculty, you do not leave the job
when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest of

the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

¢) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from the
date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
For Dr D Y Patil School of Engineering

6o

Prof B G Bhandarkar
Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File




D 3 PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/VGP/2021-22/ KO Date: 04.06.2021

To,

Mr. Vinod Gopal Patil
Qlive, D-503, Baif Road,
Wagholi, Pune 412 207
Email- vgpatil@gmail.com
Contact- 9970191393

Appointment Order

Mr. Vinod,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are s follows,

1)
2)

3)
4)

3)

6)

7)

8)
9

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31% May
2022 only) from the date of joining i.e. 04% June 2021.

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable.

Your appointment is subject to the minimum numbers of the students and the sufficlent Workload prescribed for the
post.

Your appointment is on purely terporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued In the services, You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the acadernic session is in progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,

Your services are transferable within the trust organization only.

”ﬁ/-’\ Page10f2
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indlrectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extenslon of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties,
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed In the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enterprises Charitable Trust

g
NS
X/
Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT,

Principal, Dr. D Y Patil School of Engineering
(Two Coples: [1) Personal File [2] Accounts Section).

3  Chief Financial Officer, DYPEECT.
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D 3 PAEIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AO/T/SB/2021-22/ 2. Date: 04.06.2021

To,

Mr. Sandeep Bhaskar

Vastushree Adrina, Keshavnagar,
Mundhwa, Pune

Email- sandeepbhaskarwin@gmail.com
Contact- 9910215645

Appointment Order

Mr. Sandeep,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appolnted you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patll School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3
4

5)

6)

7)

8)
9

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (l.e. upto 31% May
2022 anly) from the date of joining i.e. 04%June 2021.

You will be paid monthly salary of Rs. 36,300 only (Rs Thirty Six Thousand Three Hundred Only) in pay band
15600-6000-39100. No other allowances will be admissible, The salary payment will be subject to statutory deduction
of taxes as applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any marnner whatsoevér, and shall not dlaim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not'be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, AadharCard, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to glve one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you reslgn without serving a one months’ notice perlod. It is desirable that being a
teaching faculty, you de not leave the job when the academic session Is In progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part In the polltics, neither involved directly or indirectly in |lleqal financlal matters,

Your services are transferable within the trust organization only,
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13)
14}
15)
16)
17}
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yoursélf involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters elther signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only, will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given In the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it s observed that your performance Is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit {physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
Informed in the matter. The decision of the management of the Dr. D ¥ Patil School of Engineering shall be final,
If you are found guilty of viclation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in‘jurisdiction of Pune City only,

For Dr. D Y Patit Educational Enterprises Charitable Trust
N~

-55 s
WO/
v

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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D g PATIL GROUYP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AQ/T/VDT/2021-22/ 25~ Date: 04.06.2021

To,

Mr. Vinod D Tirpude

Near Government Polytachnic,
Bhalpur Tal- Arvi, Dist- Wardha
Email- tirpudevd@gmail.com
Contact- 9511675554

Appointment Order

Mr. Vinod,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to Inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
%)

10)
11)
12)

@" 2,.\ F l 2) Dr D Y Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105

\Qe(e,: Vee*

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31 May
2022 only) from the date of joining i.e. 04 June 2021,

You will be paid monthly salary of Rs. 38,900 only (Rs Thirty Eight Thousand Nine Hundred Only) in pay band
15600-6000-39100, No other allowances will be admisslble The salary payment will be subject to statutory deduction
of taxes as applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever; and shall not daim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs befere joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. Tt is desirable that being a
teaching faculty, you do not leave the job when the academic session iIs in progress.

You will submit to the office the medical fithess certificate from the Reglstered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegql financial matters.

Your services are transferable within the trust organization only.
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13)
14)
15)
16)
17)
18)
19)
20}

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/coliege or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period,

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment s liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr, D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned ahove you will be liable for disciplinary action
and punishment declded by the Management/Director/ Principal as provided in the Rules & Reguiations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust
g
}\r
A‘ //_‘/.

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master Fite DYPEECT.

Principal, Dr. DY Patil School of Engineering
(Two Copies: [1) Personal Flle [2] Accounts Sedtion),

3 Chief Financial Officer, DYPEECT.
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D ¥ PACIL CROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AQ/T/KSM/2021-22/2-& Date: 04.06.2021

To,

Mr. Kunal Shriramprakash Marathe
Lane No 6, Ganeshnagar, Sangamaner,
Dist- Ahmednagar 422605

Email- marathekunals@gmail.com
Contact- 9970950964

Appointment Order

Mr. Kunal,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee 8& Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appolntment are as follows.

1)

2)

3)

4)

5)

6)

7)

8)
9)

10)
11)
12)

Your appolntment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31 May
2022 only) from the date of joining i.e. 04* June 2021,

You will be paid monthly salary of Rs. 45,000 only (Rs Forty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable, '

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
m appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before jolning the duties.

You are required to give the correct mailing address as soon as you join your dutles, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mall on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. 1t is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself In any other paid job, private tultions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transfarable within the trust organization only. :

35
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13)
14)
15)
16)
17)
18)
19)
20)

21}

22)

23)

24)
25}

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff shouid be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Pri ncipal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereatter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc, twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the ingtitute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr, D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations,

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only,

For Dr. D Y Paiit Educational Enterprises Charitable Trust
A
o
0-
N

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT,

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT,
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D 3 PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/DDS/2021-22/ 214 Date: 04.06.2021

To,

Mr. Dipak Dnyandeo Shelke
Afp- Chas, taluka- Akole,

Dist. Ahmednagar, 422610
Emall- shelkedipak92@gmail.com
Contact- 8275444464

Appointment Order

Mr. Dipak,

Following your application and subsequent Interview for the post of Assistant Professor, I am pleased to inform you that the
Lacal Selection Committee & Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patil School of Engineering, The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
%

10)
11)
12)

i\eﬁ%&\

Your appolntment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31%t May
2022 only) from the date of Joining i.e. 04t June 2021.

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable, '

Your appointment is subject to the minimum numbers of the students and the sufficient workioad prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your dutles. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic sesslon is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only, ’
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which ma
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues,

You will not process any letters either signed by you or signed jointly on any issues against th
Management/Authorities without prior permission of the Principal/Director, Also, you will not approach to an
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, you
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and cother activities, seminars, presentation of papers
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute o
College or trust / you commit breach of terms and conditions as mentioned in your appeointment / you are fourx
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two week:
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

ForDr. DY \Jr’grfl Educational Enterprises Charitable Trust
b
: }"“@//
A

Hrridays(beshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2} Accounts Section).

3  Chief Financial Officer, DYPEECT.
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D § PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

ReL ADYPKC/SOE/AO/T/AS/2021-22/ 2.4 Date: 04.06.2021

To,

Mr. Amit Shinde

Sr. No. 55/2, Lane No. 6,

Tulaja Bhawani Nagar, Nagar Road,
Darga, Kharadi, Pune

Email- shindeamit.shindel@gmail.com
Contact- 9172557848

Appointment Order

Mr. Amit,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Departiment of Mechanical
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
49

)

6)

7)

8)
9)

10)
11)
12)

RQ(;!NLAJ

% 3 2 00\ Dr D Y Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31* May

2022 only) from the date of joining i.e. 04 June 2021,

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-

39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
ost. .

$our appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not claim any right to be continued In the services. You shall not claim to be a

regular/permanent employee of the InstituteyCollege. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after

expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience

certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and

2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any

letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be

deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in

writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the

same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a

teaching faculty, you do not leave the job when the academic session Is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the

DYPEECT before joining your duties,

You will nat engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,

honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &

D or consultancy work and not register for any degree / diploma / certificate course without approval of the

competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your setvices are transferable within the trust organization only. =
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13)
14)
15)
16)
17)
18)
19)
20}

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved In any of the anti-activities against the management which may
Cause any harm to the institute/coliege or the management,

Your behavior with colleagues and entire Institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed joinly on any issues against the
Management/Authorities without prior permission of the Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Ma nagement besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the D, D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in‘jurisdiction of Pune City only,

For Dr. D Y Paril Educational Enterprises Charitable Trust

\x}&

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

2 Principal, Dr. D ¥ Patil School of Engineering
{Two Copies: 1] Personal File [2] Accounts Section).

3  Chief Financial Officer, DYPEECT.,
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®
D § PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

RellADYPKCfSOEfAOfI‘!AMAfZOZ1-22!29(_{; Date: 04.06.2021

To,

Mr. Ansari Md Awes
Hat no 18, Classic Mita Nagar

Pune-48

Email- ansariawes@gmall.com
Contact- 8087379855

Appointment Order

Mr, Ansari,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

S)
6)
7

8)
9

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31 May
2022 only) from the date of joining i.e. 04 June 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only} in pay band 15600-6000-
39100, No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post,

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoeves, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true coples of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar.Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the dutles,

You are required to give the correct malling address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a cne months’ notice period. 1t Is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College, You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only, :

Recr \Mw‘
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire Institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties,
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. DY Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned abave you will be liabie for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be deait legally in jurisdiction of Pune City only.

ForDr. DY {E/fﬂ Educational En'terprises Charitable Trust

w’%/
il

Hrddaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Or. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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D g PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/KSK/2021-22/ 22 Date: 04.06.2021

Mr, Kundan Suresh Kolambe

Sai Leela Society, Flat No-A/404,

Beside Devarshi, Complex

Manaji Nagar, Narhe Pune-411041
Email- kundankolambe@rediffmail.com
Contact- 9158868787

Appointment Order

Mr. Kundan,

Following your application and subsequent interview for the post of Assistant Professor, ] am pleased to inform you that the
Local Selection Committee 8 Management has appointed you as Assistant Professor in Department of Machanical
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows,

1)

2)

3)
4)

5)

6)

7)

8)
9

10)
11)
12}

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31 May
2022 only) from the date of joining i.e. 04% June 2021.

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
m appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties,

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months' notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session Is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinatlons/Admission without prior permission of the management in service.

You will not take any active part in the politics, nelther involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only.

St
e,eczi‘““’/

Dr D Y Patil Knewledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005)
Phane (N A0E1T 7700 » Fav (1M INET 1718

Page 1 0f 2




13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with ¢olleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physicaily/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises In the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enterprises Charitable Trust

e

Hrridaysh Deshpande
Authorized Signatoty

Copy to:
1 Master Flle DYPEECT,

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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D Y PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/NNM/2021-22/ 24 Date: 04.06.2021

Mr. Nitin Nagesh More

Plot No 7 Flat no 4 Rajanigandha Apartment,
Swaraj Nagari, Talegaon Dabhade 410506
Email- nitinmoremech@gmail.com
Contact- 9623402717

Appointment Order

Mr. Nitin,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patit Schoo! of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
9)

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31 May
2022 only) from the date of joining l.e. 04t June 2021.

You will be paid monthly salary of Rs. 36,300 only (Rs Thirty Six Thousand Three Hundred Only) in pay band
15600-6000-39100. No other allowances will be admissible, The salary payment will be subject to statutory deduction
of taxes as applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post,

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not te eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice perlod. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal fipancial matters.

Your services are transferable within the trust organization only,

m Page 1 of2
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself Involved In any of the anti-activities against the management which may
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentie,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for mere than 15 days without prior written permission from the Principal/Director,
your setvices will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc, twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, falling which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for Joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for jolning the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Reguiations,

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D (rf/’aﬂ! Educational Enterprises Charitable Trust
L
7/
YO/
\Q\’j‘ﬁ / :
Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr, D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT,
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D § PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/ALB/2021-22/ 33 Date: 04.06.2021

To,

Mr. Anil L Bavche

C/0: Swapnapurty Soclety,

Survey No 32/1K/3/

Shelar Mala 411046

Email- anilbavche1800@gmail.com
Contact- 8329137246

Appointment Order

Mr. Anil,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Departmént of Mechanical
Engineering at Dr. D Y Patil School of Engineering, The terms & conditions of the appointment are as follows,

1

2)

3)
9

5)

6)

7)

8)
9)

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31% May
2022 only) from the date of joining i.e. 04%June 2021,

You will be paid monthly salary of Rs, 35,000 only {Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100, No other allowances will be admissible. The salary ‘payment will be subject to statutory deduction of taxes as
applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post. .

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continved In the services, You shall not daim to be a
regular/permanent employee of the Institute/College. At any fime during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall ndt claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties,

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you wilt need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session Is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical pane! appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, nelther involved directly or indirectly in illegal financial matters,

Your services are transferable within the trust organization only. .
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13)
14)
15)
16)
17}
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself nvolved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gente.

You will not form any union or organization amongst yourself and colleagues,

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties ,
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit {physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

wwy

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT,
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D 3 PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/MIA/2021-22/8 | Date: 04.06.2021

To,

Dr Mohd Imran Ansari

Room No-15, PhD Scholar Hostel,
DIAT (DU), Girinagar, Pune-411025
Email- imransarimech@gmail.com
Contact- 7972076138

Appointment Order

Dr Mohd Imran,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Mechanical
Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)
4)

3)

6)

7)

8)
9

10)
11)
12}

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31*t May
2022 only) from the date of joining i.e. 04 June 2021.

You will be paid monthly salary of Rs. 36,950 only (Rs Thirty Six Thousand Nine Hundred and Fifty Only) in
pay band 15600-6000-39100. No other aliowances will be admissible, The salary payment will be subject to statutory
deduction of taxes as applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever; and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your dutles. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in
writing td the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period, It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tultions/ private coaching dasses, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only.
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union of organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form If found Incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit {physically/ mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/DIrector!Princi.pa'. within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelied. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arlses in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Paril Educational :EMerprises Charitable Trust

>
| }?
$\ ! .
Hr??:ays Deshpande

Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.
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L ENTERPRISES CHARITABLE TRUST

)

Dr DY PATIL EDUCATION

No.DrDYPEECT /DYPSOE/US/APP/2017/5R4~\ 6 Date: 29.03. 2017

APPOINTMENT ORDER

T
Mr. Yogesh Gandal
Gandal Niwas, Sangavi Pune

Subject: Appointment to the Post of Assistant Professor in Mechanical Engg at Dr. D Y Patil
School of Engineering.

LT

w\f\!ith reference to your application for the post of Assistant Professor in Mechanical Engg, in
response to advertisement on 6" Februarys, 2017 in Indian Express and Loksatta and subsequent
interview on 26 March, 2017 before Selection Committee constituted by Savitribai Phule Pune
University. We have pleasure in informing you that you are selected by the committee and appointed
as Assistant Professor in Mechanical Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil

Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the
following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order i.e. by 29t March, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the manage ment of
the Dr. D Y Patil School of Engineering shall be final.

-t
('t . You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulations
", code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties.

3. The post is for Open category and since you belong to Open category you are appointed in clear
vacancy on fulltime basis and you will be on probation for a period of two years from the date of
joining the duties subject to approval by Savitribai Phule Pune University. The continuation beyond
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 16250/~ (in words Rs. Sixteen Thousand Two Hund red fifty

Only) plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale
of Rs. 15600-39100.

The Salary payment will be subject to deduction of statutory taxes as applicable.

‘QU/‘\))/\ |, [(PTO]
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5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

c) To participate in various skill development / reorientation / training programmers.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs c¢) Two copies of the certificates in support of your
qualifications & experience.

9. You will -have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of notice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress,

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period,

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.
c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

(Prof. B. g B%darkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering

(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.
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D I PATIL GCROUP
Dr D Y PATIL GROUP OF INSTITUTIONS'S
Dr D Y PATIL TECHNICAL CAMPUS

Dr D Y PATIL SCHOOL OF ENGINEERING

Mo. DrDYPSOE/AL/SMK/19072016 Date: 19/07/2016

APPOINTMENT ORDER
I (e

EDr Sanjay Mahadev Koli

FFlat No 302, Prithaviraj Resi, Near Rajas Society,
Katraj Kondhwa Road, Katraj Pune

EE Mail: sanjsykoli2yahoo.com

"Mobile: +91 988 1045939

Sub: Appointment to the Post of Professor, Department of Electronics & Telecommunication Engineering
at Dr D Y Patil School of Engineering, Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed
as Professor, Department of Electronics & Telecommunication Engineering at Dr D Y Patil

School of Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105,This
appointment is subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts are
advertised, for regularization of your appointment. The continuation of your appointment is subject to
your performance, recommendations and decision of this committee.

3) You will be paid consolidated monthly salary of Rs 1,20,000 (Rs One Lac Twenty Thousand Only). No

other allowances will be admissible. The salary payment will be subject to statutory deduction of
taxes as applicable.

4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practical) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular
programmes and conduct of various institute and university examinations including assessment
of papers.

c) To participate in various skill development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty.

Do
(T

Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
Phone (020) 3061 9468 / 3061 9455 < Fax (020) 3061 2718 » E Mail : director_dyptc@dypic.in



5) For discharge of your duties you will be responsible to the Principal/ Director of the School of

Engineeting and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust.

6) While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

7) You will be required to undergo medical examination before Medical Officer attached to the DrDY

Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized. -

8) You will have to submit your correct mailing address on joining the duties and also keep the Director
of the School informed about subsequent changes, if there be any. The communication sent by the

institute by RPAD on the address given by you shall be deemed to have been received and
acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will not

engage yourself in any other job, paid or honorary, full time or part time while in the service of the
this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give one months’ notice or pay/forgo one month’s salary in lieu of the notice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when
the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory Jyour behavior is not in the interest of
the institute/trust/ ~you commit breach of the terms and conditions governing your

appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.
c) If you are not selected and recommended for regularization by the Selection Committee

constituted as per norms of the University, your services shall terminated with effect from .
date on which the candidate selected by the said committee reports for duty. '

Yours faithfully,
For Dr D Y Patil School of Engineering

Prof B g Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

5. Chief Financial Officer Head Office

3. DYPEECT Master File



D I PATIL GROUP
Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT/IC/APP/SoE/ 13-042

Date: 17. ¢. 2G¢13
APPOINTMENT ORDER
To:

Mr. Rivaj latifuddin Kazi
E Mail : kajiriyaj@rediffmail.com
Mobile ; +91 98818 39335

Sub : Appointment to the Post of  Asstt Prof of Electronics & Telecommunications Engineering
at Dr.D.Y Patil School of Engineering , Pune

Sir,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed as
Asstt. Professor of FElectronics & Telecommunications Engincering at Dr.D.Y.Patil School of
Engineering at Dr.D.Y Patil Knowledge City, Charholi Bk.,Via Lohegaon Pune 412 105.This appomtmcns
is subject to the following terms and conditions : N

1) The appointment will be effective from the date of your joining the duties .

2) The appointient is on temporary ad-hoc basis . You will have to apply and appear for interview before a
Selection Comumittee constituted as per norms of Pune University as and when the posts are advertised,
for rcgularization of vour appointment. The continuation of your appointment is subject to your
performance | recommendations and decision of this commillee.

3) You will be paid pay of Rs.27,900/- ( Rs. Twenty seven thousand nine hundred: only ) plus Academic
Grade Pay (AGP) of Rs. 6000/-( Rs. six thousand only ) per month in Sixth Pay Commission Pay Band
of Rs.15600-39100 and other allowances as prescribed by the Trust from time to time, The salary
payments will be subject to deduction of statutory taxes as applicable.

4} You will have to perform dutics as mentioned below

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practicals ) in accordance with the syllabus of the University.

b) To carry out any other duties as may be assigned to you from time to time by the Principal/Director
of the School for smooth conduct of academic and allied co-curricular  programimes and conduct
of various institute and university examinations including assessment of papers.

¢) To participate in various skill development /reorientation / training programmes aimed
at upgrading teaching capabilities of teaching faculty.

5) For discharge of vour duties you will be responsible to the Principal/ Director of the School of
Engineering  and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust .

6) Whilg joining the duties, vou will have to submit two sets of certified true copics of documents in support
of your qualifications . expericnce, discharge certificate from previous employer and three recent
passport size photographs and execute an agreement as prescribed by the Trust.. \J

Dn o 2A
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Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT /DYPSOE/US/APP/2017/5@6~-37 Date: 29.03.2017

APPOINTMENT ORDER

To,

Ms. Shwati Khawate

Fhat No. 26 Om Swami Samarth Nagari ,
Koparalli, Near Sunday Market,
Lohegaon Pune

Subject: Appointment to the Post of Assistant Professor in E & TC Engg at Dr. D ¥ Patil School of
~ “ngineering.
&

Sir,

With reference to your application for the post of Assistant Professor in E & TC Engg, in resporse
to advertisement on 6t February, 2017 in Indian Express and Loksatta and subsequent interview on
26t March, 2017 before Selection Committee constituted by Savitribai Phule Pune University. ~We
have pleasure in informing you that you are selected by the committee and appointed as Assiste=ant
Professor in E & TC Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil Knowledge C ity,

Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subjeg:t to the following terms &
conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the.
duties within 15 days from the date of this appointment order i.e. by 29t March, 2017, In the ev—ent
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to applwy in
writing for grant of extension stating the reasons for the same and indicating the date on which —you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of thre managemen t of
"= the Dr. D Y Patil School of Engineering shall be final.

2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulatmons
, code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of y~our
duties.

3. The post is for Open (W) category and since you belong to Open (W) category you are appoirted
in clear vacancy on fulltime basis and you will be on probation for a period of two years from the clate
of joining the duties subject to approval by Savitribai Phule Pune University. The continuation bey=~ond
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 15600/~ (in words Rs. Fifteen Thousand Six Hundred O=nly)

plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scal e of
Rs. 15600-39100 .

The Salary payment will be subject to deduction of statutory taxes as applicable.

[ PTO]

Dr. D. Y. Patil Knowledg? City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No.E 4417 Pune : 11.10.2005]
Phone (020) 3061 2700 * Fax (020) 3061 2718



5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

c) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs ¢) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of notice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them,

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

G

ndarkar)
Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2, Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.



7) You will be required to undergo medical examination before Medical Officer attached to the .Dr.D.Y Patil
Knowledge City Campus when medical check up of staff of the Institutions in the Dr.D.Y Patil
Knowledge City Campus is organized .

8) You will have to submit your correct mailing address on joining he duties and also keep the Director of
the School informed about subsequent changes, if there be any. The communication sent by the institute
by RPAD on the address given by you shall be deemed to have been received and acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes.. will not
engage yourself in any other job, paid or honorary, full time or part time while in the service of the this
institute,

10) Your services are transferable to any other institute run by D.Y Patil Group.

11) You will have to give one montl’s notice or pay/forgo one month’s salary in licu of the notice period
while resigning the job.Jt is desirable that being a teaching faculty , you do not leave the job when the
teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /yvour behaviour is not in the interest of the
institute/trust/ you comumit breach of the terms and conditions governing vour appointment/you ar¢
found medically unfit (physically/mentally) .your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to automatic
termination of your services from the date from which you remain absent. ¢ '

¢) If you are not selected and recommended for regularization by the Selection Comynitiee constituted as
per normns of the University, vour services shall terminated with effect from tlie date on which the
candidate sclected by the said commitiee reports for duty:

Yours faithfully,

For Dr.DLY. Patil Educational Enternrises Charitahle Trust
i

%‘E‘V
Prof.B)G.Bhandarkar

Director Corporate Relations
Authorised Signatery

Copy to

1 Principal/Director Dr.D.Y Patil School of Engineering
[ 2 copies \A Personal File 2. Accounts Section |

2 Chief Financial Officer Head office

3 DYPEECT Master File



ATEENRYA

DR DY PATIL GROUP OF INSTITUTION'S
DR D Y PATIL TECHNICAL CAMPUS

Dr D Y PATIL SCHOOL OF ENGINEERING

No. DrDYPSOE/AL/PK/01062015 Date: 01/06/2015

APPOINTMENT ORDER

To:

Mrs Prajakta Khairnar

E Mail: khairnarprajakta@yahoo.co.in
Mobile: +91 9423022565

Sub: Appointment to the Post of Assistant Professor, Department of Electronics & Telecommunication
Engineering at Dr D Y Patil School of Enaineering, Pune
Meadam
Siw,

With reference to the subject mentioned above, we have pleasure to inform you that you are
appointed as Assistant Professor, Department of Electronics & Telecommunication
Engineering at Dr D Y Patil School of Engineering, Dr D Y Patil Knowledge City, Charholi Bk.,Via
Lohegaon, Pune 412 105.This appointment is subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties.

2) The appointment is on temporary ad-hoc basis. You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the posts

are advertised, for reqularization of your appointment. The continuation of your appointment is
subject to your performance, recommendations and decision of this committee.

3) You will be paid a monthly remuneration which includes basic pay of Rs 15600 (Rs Fifteen
Thousand Six Hundred only) plus Academic Grade Pay (AGP) of Rs. 6,000 (Rs Six Thousand) in
Sixth Pay Commission Pay Band of Rs 15,600 - 39100 and other allowances as prescribed by the

Trust from time to time. The salary payments will be subject to deduction of statutory taxes as
applicable,

4) You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well
as Practical) in accordance with the syllabus of the University.
b)

To carry out any other duties as may be assigned to you from time to time by the
Principal/Director of the School for smooth conduct of academic and allied co-curricular

programmes and conduct of various institute and university examinations including
assessment of papers,

¢) To participate in various skill development /reorientation/ training programmes aimed at
upgrading teaching capabilities of teaching faculty.

5) For discharge of your duties you will be responsible to the Principal/ Director of the School of
°  Engineering and subject the rules and reg\/m:ijs as laid down by the University, AICTE and

State Government & Trust. "

basees e~
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Dr DY Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
Phone (020) 3061 9468 / 3061 9455 * Fax (020) 3061 2718 * E Mail : director_dyptc@dypic.in



6) While joining the duties, you will have to submit two sets of certified true copies of documents in
support of your qualifications, experience, discharge certificate from previous employer and three
recent passport size photographs and execute an agreement as prescribed by the Trust.

7) You will be required to undergo medical examination before Medical Officer attachedtothe DrD Y

Patil Knowledge City Campus when medical check up of staff of the Institutions in the Dr D Y Patil
Knowledge City Campus is organized.

8) You will have to submit your correct mailing address on joining the duties and also keep the
Director of the School informed about subsequent changes, if there be any. The communication

sent by the institute by RPAD on the address given by you shall be deemed to have been
received and acknowledged by you.

9) You will not conduct or engage yourself in any private tuitions or private coaching classes., will

not engage yourself in any other job, paid or honorary, full time or part time while in the service
of the this institute.

10) Your services are transferable to any other institute run by D Y Patil Group.

11) You will have to give three months’ notice or pay/forgo three month’s salary in lieu of the notice

period while resigning the job. It is desirable that being a teaching faculty, you do not leave the
job when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behavior is not in the interest
of the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally), your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

¢) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from
the date on which the candidate selected by the said committee reports for duty.

Yours faithfully,
For Dr D Y Patil School of Engineering

s
Prof B G Bhandarkar

Director Corporate Relations
Authorised Signatory

- Copy to

1. Principal/Director Dr D Y Patil School of Engineering
[2 copies 1. Personal File 2. Accounts Section]

2. Chief Financial Officer Head Office

3. DYPEECT Master File



D PALH, CROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/SA/2021-22/ 03 ¢ Date: 04.06.2021

To,
Dr Sanlya Ansarl

C/O Ansari M, B, RMC Garden,
Phase-I,Flat No.02, Building 3/B,
Wagholi, Pune

Email- saniya.ansari@dypic.in
Contact- 9730473086

Appointment Order

Dr Saniya,

Following your application and subsequent interview for the post of Assoclate Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Associate Professor in Department of Electronics &
Telecommunication Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are
as follows.

1)

2

3
4)

5)

6)

7)

8)
9

10)
11)

/ ¢ Dy
( \ V [Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005) Q‘ *
)| ¢

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (Le. upto 31 May
2022 only) from the date of joining i.e. 04% June 2021.

You will be paid monthly salary of Rs. 75,000 only (Rs Seventy Five Thousand Only) in pay band 37400-3000-
67000. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable. )

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post. - ’

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is deslrable that being a
teaching faculty, you do not leave the job when the academic session is in progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching dasses, full time, part time,

" honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &

D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust. .

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal finandal matters.

e —
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12)
13)

14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

Your services are transferable within the trust organization only.

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues,

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found Incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit gphysically/mentally), your services shall be terminated without giving any notice period.

You will ha»@;to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment Is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr, D Y Patil School of Engineering shall be final,
If you are found guilty of violation of any terms & conditions mentioned above you wilf be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Paril Educational Enterprises Charitable Trust

\/
e/
2T

Hividaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

2 Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section),

3  Chief Financial Officer, DYPEECT,
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D Y PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/AAB/2021-22/8 & Date: 04.06.2021

Ms Ashwini Adeshkumar Bagade
AAl, RL-136, G Block, MIDC,
Shahunagar, Chinchwad, Pune
Emall- ashwini.sakar127@gmail.com
Contact- 8007165625

Appointment Order

Ms Ashwinl,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to Inform you that the
Local Selection Committee 8 Management has appointed you as Assistant Professor in Department of Electronics &
Telecommunication Engineering at Dr. D Y Patll School of Engineering, The terms & conditions of the appointment are
as follows,

1)

2)

3
4)

5)

6}

7)

8)
9)

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 {l.e. upto 313t May
2022 onty) from the date of joining i.e. 04% June 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable, i

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post. ’

Your appolntment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letiers, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you wiil have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching facuilty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illega! financial matters.

Your services are transferable within the trust organization only,

fecergd
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13)
14)
15)
16)
17)
18)
19)

20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Qrder of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter, The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational E. r.lreaprlses Charitable Trust

-
v“"m/

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
{Two Copies: [1] Personal File [2] Accounts Section).

3  Chief Financial Officer, DYPEECT.
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D I PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AO/T/SSP/2021-22/ 65— Date:17.08.2021

To,

Ms, Shital S. Patil

A/P-Ambap, Tal-Hatkanangle,
Dist-Kolhaur-416112

Email- shitalpatil50012 @gmail.com
Contact-9130585001

Appointment Order

Ms. Shital S. Patil

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform
you that the Management has appointed you as Assistant Professor in Department of Electronics &
Telecommunlcation Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the
appointment are as follows.

Your services are governed by the Maharashtra Universities Act, statues, ordinances, rutes & regulations, codé of
conduct, laid down by the Savitribai Phule Pune University, Govemment of Maharashtra and service rules of the
Trust and will be responsible to the Principal/Director of the Institute for discharge of your duties,

Your appointment Is on purely temporary basis for a period of Academic Year 2021-22 (l.e. upto 31+ May
2022 only) from the date of joining |.e.17« August 2021.

You will be pald consolidated monthly salary of Rs. 35,000 enly (Rs Thirty five Thousand Only) In pay band
15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prascribed for
the post. .

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and
in any such event; you shall not claim any right to be continued in the services, You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
before joining the duties.

You will produce 2 passport size recent photographs.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) ot Speed Post or E-Mall on the address given, shall
be deemed to have been acknowledged duly signed by you.

You are entitled Casual Leave as per Rules & Regulation of DYPEECT, subject to changes from time to time.

You are entitled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes from time to time.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice
in writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit
the same amount to employer in case you resign without serving a one months’ notice period. It Is desirable that
being a teaching faculty, you do not leave the job when thgzacademic session is In progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.
You will not conduct or engage yourself in private tuitions or private coaching classes.
You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. Yjpu will not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate course without approval of the competent authority of the Trust,

Dr D Y Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
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15)
16)
17

18)
19)

20)
21)

22)
23)
24)
25)
26)
27)

28)

29)

30)
31)

You will not appear for any examinations/Admission without prior permisston of the management In service.
You will not take any active part in the politics, neither involved directly or inditectly in iftegal financial matters

- Your services are transferable within the trust organization only.
You will not directly or Indirectly get yourself involved in ahy of the anti-activities agalnst the management which

' may cause any harm to the institute/college or the management.

Your behavior with colleagues and entire Institute/college staff should be polite, co-operative and gentle,

You wilt not form any union or organization amongst yourself and colleagues,

You wilt not process any letters either signedigby you or signed jeointly on any Issues against the
Management/Authorities without prior permission ofthe Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Princlpal / Director,

You will put your grievances to the Management through Principal / Director only.

You will have to carry out the duties / work assigned to you by the Princlpal / Director and the Management besides
your teaching work / routine work.

If you found absent continucusly for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,
Any information given in the application form if found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc, twice every year In the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the Interast of the Institute or
College or trust / you commit breach of terms and conditions as mentioned In your appointment / you are found
medically unfit {physically/mentally), your services shall be terminated without giving any notice period,

You will have to communicate your acceptance in writing to the Management/Director/Principal within two
weeks from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
/ cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extenslon stating the reasons for the same and indicating the date on which you intend to joln
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be Informed in the matter. The declslon of the management of the Dy, D Y Pattl School of
Engineering shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations,

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

”“b

\‘><"/

Hrridaysh Deshpande
Authorized Slgnatory

Copy to:
Master File DYPEECT.
+ Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section},
Chief Financial Officer, DYPEECT,



1)

2)
3)

4
5)

6)

7}
8

10)
11)

12)

13)
14)

AMEEHHIA

D J PAZIL w@)m’
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AOQ/T/SC/2021-22/573 Date:17.08.2021

To,

Mr. Sukumar Chougule

Flat No.A-305, Sailaxmi Galaxy Soc.
Kalas Road, Pune-411015

Email- chougules@yahoo.com
Contact-9028771505

Appointment Order
Mr. Sukumar Chougule

Following your application and subsequent interview for the post of Asslstant Professor, I am pleased to inform
you that the Management has appointed you as Assistant Professor in Department of Electronics &
Telecommunication Engineering at Dr. D Y Patll School of Englneerlng. The terms & conditions of the

appointment are as follows.

Your services are governed by the Maharashtra Universities Act, statues, ordinances, rules & regulations, code of
conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and service rules of the
Trust and will be responsible to the Principal/Director of the Institute for discharge of your duties.

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31« May
2022 only) from the date of joining i.e.17« August 2021.

You will be paid consolidated monthly salary of Rs. 40,000 only (Rs Forty Thousand Only) in pay band
15600-6000-39100. No other allowances will be admissible, The salary payment will be subject to statutory
deduction of taxes as applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for
the post.

Your appointrnent is on purely temporary basis and will automatically come to an end on the explry of tenure and
in any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, In any manner whatsoevet, and shall not clalm automatic re-appointment to the said post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits,

You shall subimit the certified true copies of relevant decuments such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
before joining the duties.

You will produce 2 passport size recent photographs,

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD] or Speed Post or E-Mail on the address given, shall
be deemed to have been acknowledged duly signed by you. -

You are entitled Casual Leave as per Rules & Regulation of DYPEECT, subject to changes from time to time.

You are entitled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes from time to time,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice
in writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit
the same amount to employer in case you resign without sghving a one months’ notice period. It is desirable that
being a teaching faculty, you do not |leave the job when thefcademl¢ session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not conduct or engage yourself in private tuitions or private coaching classes.

You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance af your service in this Institute/College. Yali will not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate course without approval of the competent authority of the Trust.

SN
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17)
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24)
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26)
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28)

29)

30)
31)

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,
Your services are transferable within the trust organization cnly.

You will not directly or indirectly get yourself involved in any of the anti-activitles agalnst the management which
may cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signedgby you or signed jointly on any issues against the
Management/Authoritles without prior permission ofthe Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Diractor only,

You will have to carry out the duties / work assigned to you by the Principal / Director and the Management besides
your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,
Any information glven in the application form if found Incorrect contradictory at any time after the appolntment,
your services will be tetminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc, twice every year in the months of April and November,

If it ts observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terrs and conditions as mentioned in your appointment / you are found
medically unfit {physically/mentally), your services shall be terminated without giving any notice pertod,

You will have to communicate your acceptance In writing to the Management/Director/Princlpal within two
weeks from the date of recelpt of Order of Appointment, failing which your appolntment Is llable to be withdrawal
/ cancelled. However, in case you need an extension of time limit for jolning the duties you will have to apply In
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be informed in the matter. The declsion of the management of the Dr. D Y Patil School of
Engineering shall be final,

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
actiomand punishment decided by the Management/Cirector/ Principal as provided [n the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service wlll be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patit Educational Enterprises Charitable Trust

Hrridaysh Deshpande
Autherized Signatory

Copy to:
Master File DYPEECT.
Principal, Dr. D Y Patil School of Engineering
{Two Copies: [1] Personal File [2] Accounts Section).
Chief Financial Officer, DYPEECT.



DY PEH_ GROUP
Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AQO/ASB/2021-21/ &2 Date: 01.10.2021

To,

Ms. Aruna Suraj Bingi

C-82, Bidi Kamgar Colony Golf club road,
Yerwada, Pune- 411006

Email- maduraaruna@gmail.com
Contact-8180994930

Appointment Order

Ms. Aruna Suraj Bingi,

Following your application and subsequent interview for the post of Assistant professor, I am pleased to inform you that
the Management has appointed you as Assistant professor in Electronic and Telecommunications Engineering at
Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)

4)

5)

6)

7)

8)

9)

10)

11)

12)

eoj) [Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005]

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. up to 31%t May 2022
only) from the date of joining i.e.01%* October 2021.

You will be paid monthly salary of Rs. 35,000 only (Rs. Thirty-Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a

- regular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits. :

You shall submit the certified true copies of relevant documents such as birth certificate, mark-sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being
a teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and not
register for any degree / diploma / certificate course without approval of the competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.
You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only.
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You will not directly or indirectly get yourself involved in any of the anti-activities against the management which
may cause any harm to the institute/college or the management. You will not conduct or engage yourself in private

tuitions or private coaching classes.
Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. You will have to carry out the
duties / work assigned to you by the Principal / Director and the Management besides your teaching work / routine
work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered and
you will be informed in the matter. The decision of the: management of the Dr. D Y Patil School of Engineering
shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D Y Patil Educational Enterprises Charitable Trust

@g/

Hrridaysh Deshpande
Authorized Signatory

Copy to:

1 Master File DYPEECT.

2 Principal, Dr. D Y Patil School of Engineering

(Two Copies: [1] Personal File [2] Accounts Section).
3 Chief Financial Officer, DYPEECT.

PTO
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D 3 PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref, ADYPKC/SOE/AQ/T/SSM/2021-22/ 8% Date: 04.06.2021

Ms Sayali Sanket Mane

257, Lane No.06, Khese Park,
Lohegaon, Pune-411032

Emall- sayalismane@gmail.com
Contact- 9730084266

Appointment Order

Ms Sayali,

Following your application and subsequent Interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Electronics &
Telecommunication Engineering at Dr. D Y Patil School of Engineering. The terms & conditions of the appointment are
as follows.

1)

2)

3)

4)

3)

6)

7

8)
9

10)
11)
12)
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N
'\i\ {Mumbai Public Trust Registration No. E 4229 Pune : 07.03.2005]
Y
N

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 315t May
2022 only) from the date of joining i.e. 04t June 2021.

You will be paid monthly salary of Rs, 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible, The salary payment will be subject to statutory daduction of taxes as
applicable. i

Your appointment Is subject to th_e minimum numbers of the students and the sufficient workload prescribed for the

post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to glve one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the job when the academic session is in progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service,

You will not take any active part in the politics, neither Involved directly or Indirectly in illegal financial matters.

Your services are transferable within the trust organization only. )
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13)
14)
15)
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21)

22)

23)
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You will not directly or Indirectly get yourself invelved in any of the anti-activitles against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form If found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior Is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to joln the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineeting shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Patil Educational Enterprises Charitable Trust

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Engineering
(Two Copies: {1] Personal File [2] Accounts Section),

3 Chief Financial Officer, DYPEECT.

2
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D I PATIL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AO/T. ISC)‘Z(DZI-ZZJS‘Z{ Date:17.08.2021

To,

Ms. Surabhi Chandra

B-506, Gini Bellina,

Porwal Road, Pune-411047

Email- surabhichandra.en@gmail.com
Contact-9560609262

Appointment Order
Ms. Surabhi Chandra

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform
you that the Management has appolnted you as Assistant Professor in Department of Electronics &
Telecommunication Engineering at Dr, D Y Patil School of Engineering. The terms & conditlons of the
appolntment are as follows.

Your services are governed by the Maharashtra Universities Act, statues, ordinances, rules & regulations, code of
conduct, laid down by the Savitribal Phule Pune University, Government of Maharashtra and service rules of the
Trust and will be responsible to the Principal/Director of the Institute for discharge of your dutles.

Your appointment is on purely temporary basls for a period of Academic Year 2021-22 (l.e. upto 31« May
2022 only) from the date of joining i.e,17« August 2021,

You will be paid consolidated monthly salary of Rs. 38,000 only (Rs Thirty eight Thousand Only) in pay band
15600-6000-32100. No other allowances will be admissible. The salary payment will be subject to statutory
deductlon of taxes as applicable.

Your appointment Is subject to the minimum numbers of the students and the sufficient workload prescribed for
the post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and
In any such event: you shall not claim any right to be continued in the setvices. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of vour services or after
termination thereof, In any manner whatsoever, and shall not claim automatic re-appointment to the said post
after expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shalf submit the certified true coples of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
before joining the duties.

You will preduce 2 passport size recent photographs.

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mall on the address gliven, shall
be deemed to have been acknowledged duly signed by you.

You are entitled Casual Leave as per Rules & Regulation of DYPEECT, subject to changes from time to time,

You are entitled for Medical Leave only after completion of one-year regular services and as per Rules & Regulation
of DYPEECT, subject to changes from time to time,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice
in writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit
the same amount to employer in case you resign without sefying a one months’ notice period. It is desirable that
being a teaching faculty, you do not leave the job when thesagademic session Is In progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties,

You will not conduct or engage yourself in private tuitions or private coaching classes,
You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the

continuance of your service In this Institute/College. Yourwlll not undertake any R & D or consultancy work and
not register for any degree / diploma / certificate course without approval of the competent authority of the Trust,

3

Dr DY Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbui Public Trise Rogistmtion No. E 4229 Punc : 07.03,2005]
Phone (020) 3061 2700 Fax (020) 3061 2718




15)
16)
17)
18)
19)
20)
21)

22)
23)
24)
25)
26)
27)

28)

29}

30)
31

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,
Your services are transferable within the trust organization only.

You will not directly or indirectly get yourself involved in ahy of the anti-activities against the management which
may cause any harm to the institute/college or the management,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signedgby you or signed jointly on any lssues against the
Management/Authorities without prior permission ofsthe Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ Coflege / Trust without prior permission of the Principal / Director,

You will put your grievances to the Management throuigh Principal / Director only,

You will have to carry out the duties / work assigned to you by the Principal / Director and the Management besides
your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written parmission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertalned thereafter,
Any information glven In the application form if found incorrect contradictory at any time after the appolntment,
your services will be terminated forthwith, and ne further correspondence will be entertalned thereafter,

Progress Report: You will submit your academic progress report and other activitles, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance Is not satisfactory / your behavior is not In the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appeintment / you are found
medically unfit {(physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two
weeks from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal
/ cancelled. However, in case you need an extension of Hme limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered
and you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of
Engineering shall be final,

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations,

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will ba dealt legally In jurisdiction of Pune City only.

For Dr. DY Patil Educational Enferprises Charitable Trust

g
o

»O
(;-L /"

/

Hrridaysh Deshpande
Authorized Signatory

/

Copy to:
Master File DYPEECT.
Princtpal, Dr. D Y Patil School of Engineering
{Two Copies: [1] Personal File [2] Accounts Section).

Chief Financial Officer, DYPEECT.
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Dr DY PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

AJEEN

No.DrDYPEECT /DYPSOE/US/APP/2017/58 & ~6'¢ Date: 29.03.2017
APPOINTMENT ORDER 5
To,

Dr S. M. Khairnar
Sanjay park, Pune .

Subject: Appointment to the Post of Professor at Dr. D Y Patil School of Engineering.

Sir,

With reference to your application for the post of Professor in Dr. D Y Patil School of Engineering,
in response to advertisement on 6 Februarys, 2017 in Indian Express and Loksatta and subsequent
interview on 26% March, 2017 before Selection Committee constituted by Savitribai Phule Pune
University. We have pleasure in informing you that you are selected by the committee and appointed
as Professor at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil Knowledge City, Charholi Bk, Via
Lohegaon, Pune 412 105. The Appointment is subject to the following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order ie. by 15 May, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled on
15" May, 2017.

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the
post shall be considered and you will be informed in the matter. The decision of the management of
the Dr. D Y Patil School of Management shall be final.

2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regulations
, code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharashtra and
service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties.

3. The post is for Open category and since you belong to Open category you are appointed in clear
vacancy on fulltime basis and you will be on probation for a period of two years from the date of
joining the duties subject to approval by Savitribai Phule Pune University. The continuation beyond
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 58900/~ (in words Rs. Fifty Eight Thousand Nine Hundred
Only) plus Academic Grade Pay of Rs. 10,000/~ (Rs. Ten Thousand Only) per month in the pay scale
of Rs. 37400-67000.plus personal pay Rs. 35275/~ (Rs. Thirty Five Thousand Two Seventy Five
Only) -

The Salary payment will be subject to deduction of statutory taxes as applicable.

: oot el [PTO]
<IT
241512917
Dr D Y Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105

[Mumbai Public Trust Registration No. E 4229 Pune - 07.03.2005) M
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5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. D Y Patil Knowledge
City within three months from the date of joining the duties. The appointment shall be provisional and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the institute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs €) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of notice period
while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you
are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.

c) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

G
(Prof. B. G. Bhandarkar)

Secretary, DYPEECT.
Authorized Signatory

Copy to:
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.
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D.Y. PATIL GROUP

Dr.D.Y.PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

502, Blue Hills CHS, Pune-Nagar Road, Yeravada, Pune 411 006.
[ Mumbai Public Trust Registration No. E 4417 Pune : 11.10.2005 ]

No.DrDYPEECT/IC/APP/ )G 5 7
Date s B 0. 261 ¢E

D.Y.PATIL GROUP OF INSTITUTIONS
APPOINTMENT ORDER
To:

Ms.Rohini S.Gadgil Sastakar,

; Flat No.4, Building No.17 C,
Vishrant CHS, Vishrantwadi,Alandi Road,
Pune 411 015

Sub : Appointment to the Post of Assistant Professor of Electrical Engineering
at Dr.D.Y Patil Integrated Campus, Pune

Sir/Madam,

With reference to the subject mentioned above, we have pleasure to inform you that you are
appointed as Assistant Professor of Electrical Engineering at Dr.D.Y Patil Integrated Campus
[ Dr.D.Y.Patil School of Engineering ] at Dr.D.Y.Patil Knowledge City, Charholi Bk. Via
Lohegaon, Pune 412 105.This appointment is subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties, however not later
than 16™ August 2010.If you fail to join the duties by this date, the appointment order shall
stand cancelled automatically ,unless extension for joining the duties is requested by you and
granted by the Trust.

2) The appointment is on temporary ad-hoc basis .You will have to apply and appear for interview
before a Selection Committee constituted as per norms of Pune University as and when the
posts are advertised, for regularization of your appointment. The continuation of your
appointment is subject to recommendations and decision of this committee.

3) You will be paid pay of Rs.33150/- (Rs.Thirty three thousand one hundred fifty only ) plus
Academic Grade Pay (AGP) of Rs.6000/-(Rs,six thousand only ) per month in Sixth Pay
Commission Pay Band of Rs.15600-39100 and other allowances as prescribed by Government
of Maharashtra / AICTE from time to time.The salary payments will be subject to deduction of
statutory taxes as applicable.

4) You will have to perform duties as mentioned below :

a) To teach the subject/s assigned to you by Head of Department/ Director of the Institute
( theory as well as practicals ) in accordance with the syllabus of the University .

b) To carry out any other duties as may be assigned to you from time to time by Head of
Department/Head of Institute for smooth conduct of academic and allied co-curriculum
programmes as well as conduct of various institute and university examinations.

¢) To participate in various skill development /reorientation / training programmes aimed at
upgrading teaching capabilities of teaching faculty.



5)

6)

7

8)

9)

For discharge of your duties you will be responsible to the Director of the Integrated Campus
and subject to the rules and regulations as laid down by the University, AICTE and State
Government.

While joining the duties, you will have to submit two sets of certified true copies of documents
in support of your qualifications , experience, discharge certificate from previous employer and
three recent passport size photographs.
You will be required to undergo medical examination before Medical Officer attached to the
Integrated Campus when medical check up of staff of the Institutions under Integrated Campus
is organized .

You will have to submit your correct mailing address on joining he duties and also keep the
Director of the institute informed about subsequent changes, if there be any.The communication
sent by the institute by RPAD on the address given by you shall be deemed to have been
received and acknowledged by you.
You will not conduct or engage yourself in any private tuitions or private coaching classes., will
not engage yourself in any other job, paid or honorary, full time or part time while in the
service of the this institute.

10) Your services are transferable to any other institute run by D.Y.Patil Group.
11) While joining the duties you will have give an undertaking that you have read and understood

the terms and conditions governing your appointment and that you will abide by them.

12) You will have to give one month’s notice or pay/forgo one month’s salary in lieu of the notice

period while resigning the job.It is desirable that being a teaching faculty , you do not leave the
Jjob when the teaching session is in progress.

13) a) If it is observed that your performance is not satisfactory /your behaviour-is not in the

interest of the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally) ,your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

¢) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from
the date on which the candidate selected by the said committee reports for duty.

14) You will have to convey your acceptance within 10 days from the date of this appointment

order by E mail on E Mail Id dypeect@gmail.com , failing which the appointment order is
liable to be cancelled.

Yours faithfully,

For Dr.D.Y.Patil Educational Enterprises Charitable Trust

Prof.B.G.Bhandarkar

Director Corporate Relations
Authorised Signatory

Copy to

I Director Dr.D.Y,Patil Group of Institutions :Integrated Campus ,
[ 2 copies 1 Personal File  2.Accounts Section |

2 Chief Financial Officer Head office

3 DYPEECT Master File



D Y PACIL SROUP
DrD Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DYPEECT/TC/SoE/14-023
Date : 04.02.2014

OFFICE ORDER

On account of getting approval as Assistant Professor from University of Pune under letter
No.CCO/4366 dated 13.12.2013 from Director BCUD, Mrs.Shobha Rupanar . Lecturer in
Chemistry at Dr.D.Y Patil School of Engineering is promoted as Assistant Professor of
Chemistry with effect from the date she resumes her duties after leave...She will be entitled to
basic pay of Rs 15,600/- Rs.Fifteen thousand six hundred only )plus academic grade pay of
Rs.6,000/- ( Rs.Six thousand only )in Sixth Pay Commission Pay Band of Rs.15,600-39,100 plus
allowances as prescribed by the Trust. All other terms and conditions of her appointment remain
unchanged.

For Dr.D.Y Patil Educational Enterprises Charitable Trust

S\

Prof.B.G.Bhandarkar
Director Corporate Relations
Authorised Signatory
" 1.Copy to Director Dr.D.Y.Patil School of E
priu I for Personal File anorAwountsSecﬁon

4 DYPECTMmFde




D J PATIL CROUP
DrD Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AO/T/RDK/2021-22/ & ’ Date: 04.06.2021

To,

Dr. Rahulkumar D Katkade

Sal Colony, B/H Man-Dhan, Fulari Mala,
Savedi, Ahmednagar-414003

Email- rkdkatkade@gmall.com
Contact- 7755907799

Appointment Order

Dr. Rahul,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Engineering
Sclence at Dr, D Y Patil School of Engineering. The terms & conditions of the appointment are as follows.

1)
2)

3
1)

5)

6)

7)

8)
9)

10)
11)
12)

Your appointment Is on purely temporary basis for a period of Academic Year 2021-22 (i.e, upto 31% May

2022 only) from the date of joining i.e. 04" June 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs Thirty Five Thousand Only) in pay band 15600-6000-

39100. No other aflowances will be admissible, The salary payment will be subject to statutory deduction of taxes as

applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
ost.

gour appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not claim any right to be continued in the services. You shall not claim to be a

regular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any mannet whatsoever, and shall not claim automatic re-appolntment to the said post after

expiry of the tenure of your services and you will not be eligible for any retiral benefits, -

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience

certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and

2 passport size recent photographs before joining the duties. y

You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any

letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be

deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appolntment, you will have to give one month’s notice in

writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the

same amount to employer in case you resign without serving a one months’ notice perlod. It is desirable that being a

teaching faculty, you do not leave the job when the academlc session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the

DYPEECT before jolning your duties,

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,

honorary or otherwise during the continuance of your service In this Institute/College. You will not undertake any R &

D or consultancy work and not register for any degree / dipioma / certificate course without approval of the

competent authority of the Trust,

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, neither involved directly or indirectly in illegal ﬂnancial matters,

Your services are transferable within the trust organization only.

Page 10of2
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13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which may
cause any harm to the institute/college or the management.

Your behavior with colleagues and entire Institute/college staff should be polite, co-operative and gentle,

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters elther signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust withaut prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only, will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information glven in the application form if found incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year In the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commmit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of recelpt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time fimit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time Ilmit for joining the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D ¥ Patil School of Engineering shall be final.
If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr. D ¥ Paysit Educational Enterprises Charitable Trust

Pyl
s
-}r'ﬁ/’
Nz

Hrriaaysil Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. D Y Patil School of Englneering
(Two Copies: [1] Personal File [2) Accounts Section).

3 Chief Financial Officer, DYPEECT,

2
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D Y PATIL OROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AQ/T/BG/2021-22/ O Date: 04.06.2021

To,

Mr. Bhagwat Gidhad

A/P Kalewadi, Tal- Rahata,
Dist- Ahmednagar-423107
Email- gidhaddb@gmail.com
Contact- 9156963912

Appolintment Order

Mr. Bhagwat,

Following your application and subsequent interview for the post of Assistant Professor, I am pleased to inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Engineering
Science at Dr, D Y Patil School of Engineering. The terms & conditions of the appointment are as follows,

1)

2)

3
4)

5)

6)

7)

8)
9)

10)
11)
12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. upto 31% May
2022 only) from the date of joining i.e. 04t June 2021.

You will be paid monthly salary of Rs. 35,650 only {Rs Thirty Five Thousand Six Hundred and Fifty Only) in
pay band 15600-6000-39100. No other allowances will be admissible. The salary payment will be subject to statutory
deduction of taxes as applicable.

Your appointment is subject to the minimum numbers of the students and the suffident'workload prescribed for the

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be ellgible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experierice
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and
2 passport size recent photographs before joining the duties,

You are required to give the correct mailing address as socon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mall on the address given, shall be
deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a
teaching faculty, you do not leave the Job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tuitions/ private coaching classes, full time, part time,
honorary or otherwise during the continuance of your service in this Institute/College. You will not undertake any R &
D or consultancy work and not register for any degree / diploma / certificate course without approval of the
competent authority of the Trust,

You will not appear for any examinations/Admissfon without prior permission of the management in service,
You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters,
Your services are transferable within the trust crganizatio%only.

S
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13)
14)
15)
16}
17}
18)
19}
20}

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself lavolved in any of the anti-activities against the management which may
cause any harm to the institute/coliege or the management.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization ‘amongst yourself and colleagues.

You will not process any letters either signed by Yyou or signed jointly on any issues against the
Management!Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authortties connected to the Institute/ Cotlege / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work.

I you found absent continuously for more than 15 days without prior written pesmission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter,

Any information given in the application form if found Incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Prograss Report: You will submit your academic progress report and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior Is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned In your appointment / you are found
medically unfit (physlcallwmentally), your services shall be terminated without alving any notice period.

You will have to communicate your acceptance In writing to the Management/DlrectorfPrlncipaI within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case YOU need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and Indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for joining the duties for the post shall be considered and you will be
informed In the matter. The decision of the management of the Dr. D Y Patil School of Engineeting shall be final.
1If you are found guilty of violation of any terms & conditions mentioned above you will be iable for disciplinary action
and punishment decided by the Management/ Director/ Principal as provided In the Rutes & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally In jurisdiction of Pune City only.

For Dr. D Y Pauil Educationai Enterprises Charitable Trust

N

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr. DY patil School of Engineering
(Two Copies: 111 personal File [2] Accounts Section).

3 Chief Financial Officer, DYPEECT.

2
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Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref. ADYPKC/SOE/AO/AWK/2021-21/ & 2. Date: 01.10.2021

To,

Mr. Amit Wamanrao Khandagale
Maitrey, Lane No-04, Lake view City,

Lohagaon Pune-411047

Email- amitwkhandagale@gmail.com
Contact-7709877172

Appointment Order

Mr. Amit Wamanrao khandagale,

Following your application and subsequent interview for the post of Assistant professor, I am pleased to inform you that
the Management has appointed you as Assistant professor in Engineering Science (Chemistry) at Dr. D Y Patil
School of Engineering. The terms & conditions of the appointment are as follows.

1)

2)

3)

4)

5)

6)

7)

8)

9)

10)

11)

12)

Your appointment is on purely temporary basis for a period of Academic Year 2021-22 (i.e. up to 31% May 2022
only) from the date of joining i.e.01%* October 2021,

You will be paid monthly salary of Rs. 35,000 only (Rs. Thirty-Five Thousand Only) in pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as
applicable.

Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in
any such event; you shall not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

You are required to give the correct mailing address as soon as you join your duties, It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowledged duly signed by you.

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in
writing to the Management. A sum equal to your one months' salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being
a teaching faculty, you do not leave the job when the academic session is in progress.

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

You will not engage yourself in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College. You will not undertake any R & D or consultancy work and not
register for any degree / diploma / certificate course without approval of the competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.
You will not take any active part in the politics, neither involved directly or indirectly in illegal financial matters.

Your services are transferable within the trust organization only.

PTO

Dr DY Patil Knowledge City, Charholi Bk, Via Lohegaon, Punc 412 10§
[Mumbai Public Trust Registration No, E 4229 Pung : 07.03.2005]
Phone (020) 3061 2700 «Fax (020) 3061 2718




13)

14)
15)
16)

17)

18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself involved in any of the anti-activities against the management which
may cause any harm to the institute/college or the management. You will not conduct or engage yourself in private
tuitions or private coaching classes.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle,
You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. You will have to carry out the

duties / work assigned to you by the Principal / Director and the Management besides your teaching work / routine
work.

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any time after the appointment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter.

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November.

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled. However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered and

you will be informed in the matter. The decision of the management of the Dr. D ¥ Patil School of Engineering
shall be final.

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled.
Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

ForDr. DY, Patil Educational Enterprises Charitable Trust

>

Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.,
2 Principal, Dr. D Y Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).
3 Chief Financial Officer, DYPEECT.

PTO



“Emgowerment thrangh quality techinical education”
Dr DY Patil Educational Enterprises Charitable Trust's
Ajeenkya D Y Patil Group of Institution's Technical Campus
Dr D Y PATIL SCHOOL OF ENGINEERING
{Approved by AICTE, New Delhi Recognized by Govt. of Maharashtra, Affiliated to Savitribai Phule Pune University)
AISHE Code: C-46648 DTE Code: EN6732  SPPU PUN Code: CEGP015720
{Accredited by NAAC)

Ref. ADYPKC/SOE/AO/ARK/2021-22/74s Date: 11.01.2022

To,

Dr. Arun Ramnath Khalkar

Sr. No. 120, House No. 258, Old Saikheda Road,
At: Sohgaon, Post: Saikheda,

Tal: Niphad, Dist: Nashik,Pin: 422210.

Email- arunkhalkar@gmail.com

Contact- 9657336633

APPOINTMENT ORDER

Dr, Arun Ramnath Khalkar,

Following your application and subsequent interview for the post of Assistant professor, [ am pleased to inform you that
the Management has appointed you as Assistant professor in Engineering Science (Physics) at Dr. D Y Patil School
of Engineering. The terms & conditions of the appointment are as follows.

1) Your appointment is on purely temporary basis for a pericd of Academic Year 2021-22 (i.e. up to 31t May 2022
only) from the date of joining i.e.11* January 2022.

2) You will be paid monthly salary of Rs. 45,000 only (Rs. Forty-Five Thousand om’y“)-i'rf{pay band 15600-6000-
39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable.

3) Your appointment is subject to the minimum numbers of the students and the sufficient workload prescribed for the
post.

4) Your appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shail not claim any right to be continued in the services. You shall not claim to be a
regular/permanent employee of the Institute/College. At any time during the tenure of your services or after
termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after
expiry of the tenure of your services and you will not be eligible for any retiral benefits.

5) You shall submit the certified true copies of relevant documents such as birth certificate, mark sheets, experience
certificates, Approval Lefters, reliving certificate, Aadhar Card; PAN card, Last Pay Slip from the previous Employer
and 2 passport size recent photographs before joining the duties.

&) You are required to give the correct mailing address as soon as you join your duties. It will be presumed that any
letter sent by Registered Post Acknowledgement Due (RPAD) or Speed Post or E-Mail on the address given, shall be
deemed to have been acknowiedged duly signed by you,

7) If you want to leave the service during the tenure of your appointment, you will have to give one month's notice in
writing to the Management. A sum equal to your one months’ salary will be deducted or you will need to deposit the
same amount to employer in case you resign without serving 2 one months’ notice period. It is desirable that being
a teaching faculty, you do not leave the job when the academic session Is in progress,

8) You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the
DYPEECT before joining your duties.

9) You wili not engage yourseif in any other paid job, full time, part time, honorary or otherwise during the
continuance of your service in this Institute/College, You will not undertake any R & D or consultancy work and not
register for any degree / diploma [ certificate course without appmvai of the competent authority of the Trust.

i0) You will not appear for any examinatjonis/Admission without prior permission of the management ir service.
You will niot take any active part in the pelitics, neither involved directly or indirectly in lllegal financial matters.

PTO

/  Dr Ajeenkya DY Patil Knowledge City, Charholi (Bk), Via - Lohegaon, Pune-412 105
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12)
13)

14)
15)
16)

17)

18)

20)

21)

22)

23)

249)
25)

Your sefvices are transferable within the trust organization only.

You will not directly or indirectly get yourself involved in any of the anti-activities against the management wtﬂ'éh
may cause any harm to the institute/college or the management. You will not conduct or engage yourself in private
tuitions or private coaching classes.

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.
You will not form any union or organization amongst yourself and colleagues,

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without ‘prior permission of the Principal/Director, Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. You will have to carry out the.
duties / work assigned to you by the Principal / Director and the Management besides your teaching work / routine
WOTK,

If you found absent continuously for more than 15 days without prior written permlssum from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found incorrect contradictory at any {_ime after the _apﬁomtment,
your services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress report and other activities, seminars, presentation of
papers, workshop, Self Appraisal etc. twice every year in the months of April and November,

If it is observed that your performance is not satisfactory / your behavior is not in the interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned in your: appomtmen’: / you are found
medically unfit (ghys;callyfmentally), your services shall be terminated without giving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appointment, failing which your appointment is liable to be withdrawal /
cancelled, However, in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and Indicating the date on which you intend to join
the duties. The request for grant of extension of time limit for joining the duties for the post shall be considered and
you will be informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering

shall be final, "

If you are found guilty of violation of any terms & conditions mentioned above you will be liable for disciplinary
action and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appeintment order, the previous appointment order/s stands cancelled.

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Dr, D Y Patil Technical Campus

o 0
& o“}“-""}s <

Dr, Sushant V. Patil
Trustee

Copy to:
1 Master File DYPTC.
Principal, Dr. DY Patil School of Engineering
(Two Copies: [1] Personal File [2] Accounts Section).



7) You will be required to undergo medical examination before Medical Officer attached to the .Dr.D.Y .Patil
Knowledge City Campus when medical check up of staff of the Institutions in the Dr.D.Y.Patil
Knowledge City Campus is organized .

8) You will have to submit your correct mailing address on joining he duties and also keep the Director of
the School informed about subsequent changes, if there be any. The communication sent by the institute
by RPAD on the address given by you shall be deemed to have been received and acknowledged by you.

9)  You will not conduct or engage yourself in any private tuitions or private coaching classes., will not
engage yourself in any other job, paid or honorary, full time or part time while in the service of the this
institute.

10) Your services are transferable to any other institute run by D.Y .Patil Group.

11) You will have to give one month’s notice or pay/forgo one month’s salary in lieu of the notice period
while resigning the job.It is desirable that being a teaching faculty , you do not leave the job when the
teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behaviour is not in the interest of the
institute/trust/ you commit breach of the terms and conditions governing your appointment/you are
found medically unfit (physically/mentally) ,your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to automatic
termination of your services from the date from which you remain absent.

c) Ifyou are not selected and recommended for regularization by the Selection Committee constituted as
per norms of the University, your services shall terminated with effect from the date on which the
candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr.D.Y.Patil Educational Enterprises Charitable Trust

Prof.B.G.Bhandarkar
Director Corporate Relations
Authorised Signatory

Copy to

\/ Principal/Director, Dr.D.Y.Patil School of Engineering
[ 2 copies .Personal File 2.Accounts Section ]
2 Chief Administrative Officer
3 DYPEECT Master File



D §j PATHL GROUP
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

Ref ADYPKC/SOE/AO/T/SRS/2021-22/ 9 2, Date: 18.06.2021

To,

Dr. Sachin R Suryawanshi

A/P Rajapur, Sangamner,

Ahmednagar

Emall- sachinsuryawanshi224@gmail.com
Contact- 9763363966

Appointment Order

Dr. Sachin,

Following your application and subsequent Interview for the post of Assistant Professor, I am pleased to Inform you that the
Local Selection Committee & Management has appointed you as Assistant Professor in Department of Engineering
Sclience at Dr. D Y Patil School of Engineering. The terms & conditions of the appolntment are as follows.

1)

2)

3)
4)

5)

6)

7)

8)
9

10)
11)
12)

Your appointment is on purely temporary basls for a period of Academic Year 2021-22 (i.e. upto 31% May

2022 only) from the date of joining l.e, 18" June 2021,

You will be paid monthly salary of Rs, 35,000 only {Rs Thirty Five Thousand Only) in pay band 15600-6000-

39100. No other allowances will be admissible. The salary payment will be subject to statutory deduction of taxes as

applicable,

Your appointment is subject to the minimum numbers of the students and the sufficient workioad prescribed for the
ost,

$our appointment is on purely temporary basis and will automatically come to an end on the expiry of tenure and in

any such event; you shall not. claim any right to be continued in the services. You shall not claim to be a

regular/permanent employee of the Institute/College. At any time during the tenure of your services or after

termination thereof, in any manner whatsoever, and shall not claim automatic re-appointment to the said post after

expiry of the tenure of your services and you will not be eligible for any retiral benefits.

You shall submit the certified true coples of relevant documents such as birth certificate, mark sheets, experience

certificates, Approval Letters, reliving certificate, Aadhar Card, PAN card, Last Pay Slip from the previous Employer and

2 passport size recent photographs before joinling the duties.

You are required to give the correct mailing address as soon as you join your dutles. It will be presumed that any

letter sent by Reglstered Post Acknowledgement Due (RPAD) or Speed Post or E-Mall on the address given, shall be

deemed to have been acknowledged duly signed by you,

If you want to leave the service during the tenure of your appointment, you will have to give one month’s notice in

writing to the Management., A sum equal to your one months’ salary will be deducted or you will need to deposit the

same amount to employer in case you resign without serving a one months’ notice period. It is desirable that being a

teaching faculty, you do not leave the job when the academic sesston is In progress,

You will submit to the office the medical fitness certificate from the Registered Medical panel appointed by the

DYPEECT before joining your duties.

You will not engage yourself in any other paid job, private tultions/ private coaching classes, full time, part time,

honorary or otherwise during the continuance of your service In this Institute/College. You will not undertake any R &

D or consultancy work and not register for any degree / diploma / certificate course without approval of the

competent authority of the Trust.

You will not appear for any examinations/Admission without prior permission of the management in service.

You will not take any active part in the politics, nelther nvolved directly or Indirectly in illegal financial matters.

Your services are transferable within the trust organlzation only.

s QO
hgfn,\/@\\?)‘
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D Y PATIL GROU
Dr D Y PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT/IC/APP/S0E/15-022
Date: \g.2.2¢0(5

To:

Mr. Tirupati Solanke

E Mail : tirupati 11@rediffimail.com
Mobile : +91 72767 27008

APPOINTMENT ORDER

Sub : Appointment to the Post of Asstt Prof of Electronics & Telecommunications Engineering at
Dr.D.Y .Patil School of Engineering Pune

Sir ,

With reference to the subject mentioned above, we have pleasure to inform you that you are appointed as
Asstt. Professor of Electronics & Telecommunication Engineering at Dr.D.Y.Patil School of
Engineering at Dr.D.Y.Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This appointment
is subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties .

2) The appointment is on temporary ad-hoc basis .You will have to apply and appear for interview before a
Selection Committee constituted as per norms of Pune University as and when the posts are advertised,
for regularization of your appointment. The continuation of your appointment is subject to your
performance , recommendations and decision of this committee.

.3) You will be paid basic pay of Rs 17,550/~( Rs. Seventeen thousand & five hundred fifty only ) plus
Academic Grade Pay (AGP) of Rs. 6000/-( Rs. Six thousand only ) per month in Sixth Pay Commission
Pay Band of Rs.15600-39100 and other allowances as prescribed by the Trust from time to time.In
addition to this you will be entitled to personal pay of Rs.4000/- (Rs.Four thousand ony ) per month
which will be suitably adjusted in the event of increase in DA.The salary payments will be subject to
deduction of statutory taxes as applicable.

4) You will have to perform duties as mentioned below

a) To teach the subject/s assigned to you by the Principal/Director of the School (Theory as well as
Practicals ) in accordance with the syllabus of the University.

b) To-carry out any other duties as may be assigned to you from time to time by the Principal/Director
0 of the School for smooth conduct of academic and allied co-curricular programmes and conduct
of various institute and university examinations including assessment of papers.

c) To participate in various skill development /reorientation / training programmes aimed
at upgrading teaching capabilities of teaching faculty.

For discharge of your duties you will be responsible to the Principal/ Director of the School of
Engineering and subject the rules and regulations as laid down by the University, AICTE and State
Government & Trust .

6) While joining the duties, you will have to submit two sets of certified true copies of documents in support
of your qualifications , experience, discharge certificate from previous employer and three recent
passport size photographs and execute an agreement as prescribed by the Trust..

o

(Qx\ P £20%. Panl Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105

bl Public Trust Registration No 1 4417 Punc

e (G 306 2700+ Fax (0200 3061 271k



13)
14)
15)
16)
17)
18)
19)
20)

21)

22)

23)

24)
25)

You will not directly or indirectly get yourself Involved In any of the anti-activities against the management which may
cause any harm to the institute/college or the management.,

Your behavior with colleagues and entire institute/college staff should be polite, co-operative and gentle.

You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or signed jointly on any issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach to any
authorities connected to the Institute/ College / Trust without prior permission of the Principal / Director.

You will put your grievances to the Management through Principal / Director only. will have to carry out the duties /
work assigned to you by the Principal / Director and the Management besides your teaching work / routine work,

If you found absent continuously for more than 15 days without prior written permission from the Principal/Director,
your services will stand terminated automatically and no further correspondence will be entertained thereafter.

Any information given in the application form if found Incorrect contradictory at any time after the appointment, your
services will be terminated forthwith, and no further correspondence will be entertained thereafter,

Progress Report: You will submit your academic progress repoit and other activities, seminars, presentation of papers,
workshop, Self Appraisal etc, twice every year in the months of April and November.

If it is observed that your performance Is not satisfactory / your behavior is not in the Interest of the institute or
College or trust / you commit breach of terms and conditions as mentioned In your appointment / you are found
medically unfit (physically/mentally), your services shall be terminated without glving any notice period.

You will have to communicate your acceptance in writing to the Management/Director/Principal within two weeks
from the date of receipt of Order of Appolntment, failing which your appointment is liable to be withdrawal /
cancelled, However, in case you need an extension of time limit for joining the duties you will have to apply in writing
for grant of extension stating the reasons for the same and indicating the date on which you intend to join the duties.
The request for grant of extension of time limit for jolning the duties for the post shall be considered and you will be
informed in the matter. The decision of the management of the Dr. D Y Patil School of Engineering shall be final.
If you are found gullty of violation of any terms & conditions mentioned above you will be liable for disciplinary action
and punishment decided by the Management/Director/ Principal as provided in the Rules & Regulations.

In view of this appointment order, the previous appointment order/s stands cancelled,

Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only,

For Dr. D ¥ Patil Educational Enterprises Charitable Trust

A/

A 7
X/
Hrridaysh Deshpande
Authorized Signatory

Copy to:
1 Master File DYPEECT.

Principal, Dr, D Y Patil School of Engineeting
(Two Copies: [1] Personal File [2] Accounts Section).

3  Chief Financial Officer, DYPEECT.

2
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Dr DY PATIL EDUCATIO.N;A.I. ENTERPRISES CHARITABLE TRUST

No.DrDYPEECT /DYPSOE/US/APP/ZOI?/S@(,-— %L Date: 08.05.2017

APPOINTMENT ORDER

To,

Mr. Mali Yogesh Kisan
A-21 shivam flora sangali
Vishram baugh, Pune

Subject: Appointment to the Post of Assistant Professor in Computer Engg at Dr. D Y Patil School
of Engineering.

~Sir,

With reference to your application for the post of Assistant Professor in Computer Ersgg, in
response to advertisement on 6th Februarys, 2017 in Indian Express and Loksatta and subs equent
interview on 26™ March, 2017 before Selection Committee constituted by Savitribai Phule Pune
University. We have pleasure in informing you that you are selected by the committee and appointed
as Assistant Professor in Computer Engg at Dr. D Y Patil School of Engineering, Dr. D. Y. Patil

Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105. The Appointment is subject to the
following terms & conditions;

1. This appointment is effective from the date of your joining the duties. You will have to join the
duties within 15 days from the date of this appointment order j.e. by 15th May, 2017. In the event
you do not join the duties within this time limit it will be assumed that you do not intend to join the
duties and the appointment order issued in your favour will stand automatically cancelled.

However in case you need an extension of time limit for joining the duties you will have to apply in
writing for grant of extension stating the reasons for the same and indicating the date on which you
intend to join the duties. The request for grant of extension of time limit for joining the duties of the

post shall be considered and you will be informed in the matter. The decision of the management of
the Dr. D Y Patil School of Engineering shall be final

2. You will be governed by the Maharashtra Universities Act , statues, ordinances, rules & regu lations
, code of conduct, laid down by the Savitribai Phule Pune University, Government of Maharasshtra and

service rules of the Trust and will be responsible to the Director of the Institute for discharge of your
duties.

3. The post is for OBC category and since you belong to OBC category you are appointed in clear
vacancy on fulltime basis and you will be on probation for a period of two years from the date of
joining the duties subject to approval by Savitribai Phule Pune University. The continuation beyond
probation period will be subject to your satisfactory completion of probation.

4. You will be paid basic salary of Rs. 16250/~ (in words Rs. Sixteen Thousand Two Hundred Fifty

Only) plus Academic Grade Pay of Rs. 06,000/~ (Rs. Six Thousand Only) per month in the pay scale
of Rs. 15600-39100.

The Salary payment will be subject to deduction of statutory taxes as applicable.

v)\ [PTO]

Loy
al

L Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No.E 4417 Pune : 11, 10.2005]

Phene (020) 3061 2700 = Fax (020) 3061 2718
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5. You will have to perform duties as mentioned below:

a) To teach the subject/s assigned to you by the Head of Department/ Institute (theory as well as
practicals) in accordance with syllabus of the Savitribai Phule Pune University.

b) To carry out any other duties as may be assigned to you from time to time by the Head of
Department / Institute for smooth conduct of academic and allied co-curricular activities as well as
conduct of various institute level and university examinations.

¢) To participate in various skill development / reorientation / training programmes.

6. You shall undergo medical examination before Medical Officer attached with Dr. DY Patil Kriowledge
City within three months from the date of joining the duties. The appointment shall be provisi onal and
conditional, pending submission of Medical Certificate stating that you are free from any contagious
disease and you are physically fit for employment as the staff of the Institute.

7. You will not engage yourself in any private tuitions or private coaching classes, will not engage
yourself in any other job, paid or honorary, full time or part time, while in the service of the i nstitute .
You will not undertake any R & D or consultancy work and not register for any degree / diploma /
certificate course without approval of the competent authority of the Trust.

8. While joining the duties you will have to submit a) Last Pay Slip from the previous Employer b)

Two recent pass-post size photographs ¢) Two copies of the certificates in support of your
qualifications & experience.

9. You will have to submit your correct mailing address while joining the duties and also inform in
writing to the Head of the Institute about subsequent changes, if there be any. The communication
sent by RPAD on the address given by you shall be deemed to have been received by you.

10. You will have to give one months notice or pay / forgo one month’s salary in lieu of notice period

while resigning the job. It is desirable that being a teaching faculty, you do not leave the job when the
academic session is in progress.

11. a) If it is observed that your performance is not satisfactory / your behavior is not in the interest
of the institute / trust / you commit breach of terms and conditions governing your appointment / you

are found medically unfit (physically/mentally), your services shall be terminated without giving any
notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date you remain absent from duties.

¢) In view of this appointment order, the previous order stands cancelled.

d) While joining the duties you will have to give an undertaking that you have read and understood
the terms & conditions governing your appointment and that you will abide by them.

Yours faithfully,

For Dr. D. Y. Patil Educational Enterprises Charitable Trust

@\MQ\@
(Prof. B. G.' Bhandarkar)

Secretary, DYPEECT.
Authorized Signatory

Copy tox
1. Director, Dr. D Y Patil School of Engineering
(2 copies - 1. Personal File 2. Accounts Section)
2. Chief Administrative Officer 3. Chief Financial Officer.



DR DY PATIL EDUCATIONA[ ENTERPRISES CHARITABLE TRUST

Dr. D. Y. Patil Knowledge City, Charholi Bk, Via Lohegaon, Pune 412 105
[Mumbai Public Trust Registration No.E 4417 Pune : 11.10.2005]
Phone (020) 3061 2700 = Fax (020) 3061 2718

No.DrDYPEECT/SoE/APP/ 1122,
Date: 2$.7F, 2o\\

D.Y.PATIL GROUP OF INSTITUTIONS
APPOINTMENT ORDER
To:

Ms.Rashmi Mahajan

Sub : Appointment to the Post of Assistant Professor of Electronics & Telecom 1 Engineering
at Dr.D.Y Patil School of Engineering Pune

Madam,

With reference to the subject mentioned above, we have pleasure to inform you that you are
appointed as Assistant Professor of Electronics & Telecom Engineering at Dr.D.Y Patil School
of Engineering at Dr.D.Y Patil Knowledge City, Charholi Bk.,Via Lohegaon, Pune 412 105.This
appointment is subject to the following terms and conditions :

1) The appointment will be effective from the date of your joining the duties .

2) The appointment is on ad-hoc basis .You will have to apply and appear for interview before a
Selection Committee constituted as per norms of Pune University as and when the posts are
advertised, for regularization of your appointment. The continuation of your appointment is
subject to your performance and recommendations & decision of this committee.

3) You will be paid pay of Rs.20800 ( Rs. twenety thousand and eight hundred only ) plus
Academic Grade Pay (AGP) of Rs. 6000/-( Rs. six thousand only ) per month in Sixth Pay
Commission Pay Band of Rs.15600-39100 and other allowances as prescribed by Government

of Maharashtra / AICTE from time to time. The salary payments will be subject to deduction of
statutory taxes as applicable.

4) You will have to perform duties as mentioned below :

a) To teach the subject/s assigned to you by Head of Department/ Director of the Institute
( theory as well as practicals ) in accordance with the syllabus of the University .

b) To carry out any other duties as may be assigned to you from time to time by Head of
Department/Head of Institute for smooth conduct of academic and allied co-curriculum
programmes as well as conduct of various institute and university examinations.

h) To participate in various skill development /reorientation / training programmes aimed

at upgrading teaching capabilities of teaching faculty.

5) For discharge of your duties you will be responsible to the Director of the School of

Engineering and subject to the rules and regulations as laid down by the University, AICTE
and State Government.

W N



6)

7)

8)

9

While joining the duties, you will have to submit two sets of certified true copies of documents
in support of your qualifications , experience, discharge certificate from previous employer and
three recent passport size photographs and execute an agreement as prescribed by the Trust..

You will be required to undergo medical examination before Medical Officer attached to the
Integrated Campus when medical check up of staff of the Institutions under Technical Campus
is organized .

You will have to submit your correct mailing address on joining he duties and also keep the
Director of the institute informed about subsequent changes, if there be any.The communication
sent by the institute by RPAD on the address given by you shall be deemed to have been
received and acknowledged by you.

You will not conduct or engage yourself in any private tuitions or private coaching classes., will
not engage yourself in any other job, paid or honorary, full time or part time while in the
service of the this institute.

10) Your services are transferable to any other institute run by D.Y Patil Group.

11) You will have to give one month’s notice or pay/forgo one month’s salary in lieu of the notice

period while resigning the job.It is desirable that being a teaching faculty , you do not leave the
Job when the teaching session is in progress.

12) a) If it is observed that your performance is not satisfactory /your behaviour is not in the

interest of the institute/trust/ you commit breach of the terms and conditions governing your
appointment/you are found medically unfit (physically/mentally) ,your services shall be
terminated without giving any notice period.

b) Your continuous unauthorized absence from duty for more than fifteen days shall lead to
automatic termination of your services from the date from which you remain absent.

c¢) If you are not selected and recommended for regularization by the Selection Committee
constituted as per norms of the University, your services shall terminated with effect from
the date on which the candidate selected by the said committee reports for duty.

Yours faithfully,

For Dr.D.Y.Patil Educational Enterprises Charitable Trust

G

Prof.B\G.Bhandarkar
Director Corporate Relations
Authorised Signatory

Copy to

1 Director Dr.D. Y.Pa\n’i‘S}hool of Engineering

[ 2 copies Personal File 2.Accounts Section ]
2 Chief Financial Officer Head office
3 DYPEECT Master File



“Empovwermoent trough quality techmical education’
Dr D'Y Patil Bducotional Enterprises Charitable Trust's AICTE 1D - 1-384741 1

A] E EN KY A AISHE Code: C-46648

DTE Code: EN6732
- DY PATIL SCHOOL OF ENGINEERING | .0 pun Code: CEGP015720
01 UASiL ooy | (Formerly known as DY Patil School of Engineering) ; )

(Approved
pproved by *L‘ I'E, Recognized by Govt. of Maharashtra, Affiliated to Savitribal Phule Pune University)
(Accredited by NAAC, NABL & IS0 9001:2015 & 21001:2018 Certified Institute)

Ref: ADYPKC/ADYPSOE/2022-23/81 Date: 08/06/2022

To,

Mr. Vijay Dattatray Bhujbal

Add: B-203, Vitthal Empire, jadhavwadi,
Gat. Mo. 565, Chikhali, 411062

Email- vijay.ohujbal? 1 @gmail.com
Contact- 9604023760

Subject: Appointment to the post of Assistant professor in Mechanical Engineering.

Sir/Madam,

Your application andsubsequqmmtmﬁwmmepnﬂﬂmmpmfm, I am pleasad to inform you that the
Management has appointed you on the said post in (Ajeenkya DY Patil School of Engineering) with the
consolidated pay of Rs. 55000/~ With effect from your date of Joining. Your appointment is subject to the
foliowing terms and conditions:

1. Your services will be governed as per prevailing laws of land.

5 You are appointed in clear vacancy on Full Time on Temporary or Ad-hoc basis for period of
Eleven Months from the date of joining. Your appointment is on purely temporary basis and will
automatically come to an end on the expiry of tenure and in any such avent; you shall not claim any
right to be continued in the. services. You shall not daim to be a regular/permanent employee of the
Institute/College. At any time during the tenure of your services or after termination thereof, in any
manner whatsoever, and shall not claim automatic re-appointment to the said post after expiry of the
tenure of your services and you will not be eligible for any retiral benefits.

3. You will be paid consolidated pay of Rs. 55000/~ per month, other than that you shall not be
entitled for any other allowances.

4, a) You shall have to acquire the qualifications as prescribed by the University/State Gowvi. or the Central
Councils Concerned within the Period.

b) You shall have to qualify the NET or the SET or PHD or similar, test (as the case may be) laid down
by uwmw‘sitvnrﬁateﬁmmmntfumnrm Central Council pertaining to your faculty within the
stipulated period.

5. Your appointment is subject to the minimum number of students and the workioad prescribed for the
post,

& You shall submit the certified true copies of relevant testimonials such as birth date certificate, mark
sheets, experience certificate, discharge/relieving certificate, last Pay Certificate, Caste certificate,
change of name certificate (if any), etc. before joining your duties.

7. Inmsaywamepttheappﬂnment. mmﬂmmmmﬂ'dwm#wnﬁatﬂmﬁme

of joining the duties.
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10.

11.

12.

i

14.

16.

17.

18,

19.
20.

21

You will rot take any active part in the politics, neither involved directly or indirectly in iliegal financial
matters.

You will not directly or indirectly get yourself involved in any of the anti-activities against the
management which may cause any harm to the institute/college or the management.

You will mot process any letters either signed by you or signed jointly on any Issues against the
Management/Authorities without prior permission of the Principal/Director. Also, you will not approach

to any authorities connected to the Institute/ College / Trust without prior permission of the Principal /
Birector.

You will put your grievances to the Management through Principal / Director onfy. You will have to carry
gut the duties / work assigned to you by the Principal | Diréctor and the Management besides your
teaching work [ routing work.

If you found absent continuously for more than 15 days without prior written permission from the
Principal/Director, your services will stand terminated automatically and no further correspondence will
be entertained thereafter

You will not form any union or organization amonast yourself and colieagues.
Your services are transferable within the trust organization only. Such Decision shall be taken by the

Management anly; you are not able to raise any kind of request to Management or any other authority
for the same.

. You will be allowed to join the duties on producing of Two Passport Size Photographs, Character

Certificate from two eminent persons, one of them should be a Govt. Gazetted Officer, Discharge
Certificate from previous employer. (if any)

You shall undergo medical examination by the approved Medical Officer or by the Civil Surgeon at the
place of your duty, within three manths from the date of joining the duties.

The appointment shall be provisional and conditional, pending submission of Medical Certficate stating
that you are free from any contagious disease and that you are physically fit for employment on the
staff of the college/institution.

Tquarei:équirariI:agivemetarrectmaﬁingnddressassmnasymjnin&mduhesamwmmin
the address given earlier should be communicated to the Principal. It will be presumed that any letter
sent by Registered Post Acknowledgement Due (RPAD) on the address given, shall be deemed to have
bean ackrowledoed duly signed by you. '

You will not conduct or engage yourself in any private tuitions or private coaching classes.

You will not engage yourself in any other job paid ful-time, part-time or otherwise during the
continuance of your service, without the permission of the competent authority /Management.

Your services are transferable to any other colleges/institutions run by the Management.

. Your appaintment may be terminated at any time by either side/party, by giving one month's notice or

one month's pay in lieu of notice period in case the period spent in service is more than six months.

. If it is abserved that your performance is not satisfactory / your behavior is not in the interest of the

institute or College or trust / you commit breach of terms and conditions as mentioned In your
appointment / you are found medically unfit (physicaliy/mentally), your services shall be terminated
without giving any notice pertod.
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24, Duri :
mmﬂ‘:‘; period of your service you shall not directly o indirectly do any things which are subversive

ests of the Society / University / Institute / Coltege /Students.
23 Any information given in the application form if found incorrect contradictory at any time after the

appointment, your services will be termin ndence will be
entertained thereafter, minated forthwith, and no further commespo

26. If you are found guilty of violation of any terms & conditions mentioned above, you will be fiable for

disciplinary action and punishment decided by the Management/Director/ Principal as provided in the
Rules & Regulations.

27. Progress Report: You will submit your academic progress report and other activities, seminars,

presentation of papers, workshop, Self-Appraisal etc. twice every year In the manths of April and
November. Any Feedbacks given by the management shall be taken into consideration and you shall be
liable to improve as per the feedbacks, More than two Negative feedbacks can be considered as
paramount reason for the termination.

28. You have to communicate your acceptance to the Management/College/Institution on or within seven

days from the date of receipt of this Order of Appointment, falling which your appointment is liable to
be canceiled.

B

. In view of this appointment order, the previous appointment order/s stands canceiled.

b=

. Any dispute arises in the service will be dealt legally in jurisdiction of Pune City only.

For Ajeenkya D Y Patil School of Engineering.

Dr. Sushant V. Patil
Trustee

Copy to:

1 ' Master File DYPTC.
Principal, Ajeenkya DY Patil School of Engineering
{Two Copies: [1] Personal File [2] Accounts Section).

DECLARATION

I state that 1 shall nat raise any kind of objection if in case the Institution changes its decision Regarding my
employment, [ hereby declare that 1 shall give my assistance to Institution w.r.t. the same as the Institution
may deem fit in the matter.

I have read the contents of the Appointment letter and giving written consent for the same.

Signature:

Mame: %E J V.‘ﬂ,
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“Empowerment through quality techinical sducation”
Dr DY Patil Educational Enterprises Charitable Trust's

Ajeenkya D Y Patil Group of Institution's Technical Campus

Dr DY PATIL SCHOOL OF ENGINEERING

(Approved by AICTE, New Delhi Recognized by Govt. of Maharashtea, Affiliated to Saviteibal Phule Pune University)

D Y PAZIL GROUP AISHE Code: C-46648  DTE Code: ENG742  SPPU PUN Code. CRGPO15T20
(Accredited by NAAC)

A.Y.2021-22

2.4.1 Number of full-time teachers against sanctioned posts duri;g the year

-

Copy of PAN Cards of Teachers

Program Name T:::h(:rn
First Year Engincering. 9
Artificial Intelligence and Data Science Engineering 3
Civil Engineering 15
Computer Engineering 23
Electronics and Telecommunication Engg. 12
Mechanical Engineering ™ 28

= Total 90

. F7B. Sayyad
Priggiparipa’

i1 gehool of B2
Y patil Scho© BYEt
B Lohegaon, ¥

Enclosed: Copy of PAN Cards of Teachers.

Dr Ajeenkya DY Patil Knowledge City, Charholi (Bk), Via - Lohegaon, Pune-412 108
Ph: (020) 67077921722 « Email: principal_dypsoe@dypic.in «Website: www.dypic in



2.4.1 b) ¢e-copies of PAN-card of teachers.

1Sr.
NO

Name of the Full-time
teacher

PAN

Designation

PAN Card e-COPY

1 |Dr. Farook Bashir Sayyad
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Principal
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2 |Lt.Col. Sanjay Karodpati

ABXPKO188R

Asst. Prof,
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3 [Mr. Rajesh Katdare

ACMPK9817F

Asst. Prof.

Tl ARl

4 GOVT. OF INDIA

INCOMETAX DEPARTMENT %)
KATDARE RAJESH

BB et 5
.|

CHANDRASHEKHAR
CHANDRASHEKHAR YESHWANT
KATDARE

11/04/1958
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4 [Mr. Swapnil Bijwe

FBGPS0962H

Asst. Prof,
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Ms. Uzma Shaikh

GOGPS6550p

Asst. Prof,

= oo = e &y
INCOME TAX DEPARTMENT by
SHAIKH UZMA PARVEEN ABOUL
LATIF .
ABDUL LATIF SHAIKH

f11/101993 =
Permanest Sccaunt Humbar
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Mr. Prasad Rangnath Gayake

BKKPG4681G

Asst. Prof,

INCOMETAX DEPARTMENT &5
FRASAD FIANGINILAT'H GAYAKE
RANGNATH LAXMAN GAYAKE

19/08M593 -
Parmanent Acccunt MNurnber
BKKPG4681G

Seratyre

GOVT. OF INDIA

Mr. Aniket Vilas Nemade

AMQPN2843
N

Asst. Prof.

= e o %
NCOMEITAX DEPARTMENT o
ANIKIT VILAS HEMADE
VILAS ZENDU NEFMADE
12051931
AMGPHZLAZN

wi

10

Mr. Jitendra Dattatray Dalvi

AENPD?7780F

Asst. Prof.

U= = o) S
{
INCOME 14X DEPARTMENT a3
JITENDRA DATTATRAY DALV

DATTATRAY HARAY AN DALWVE

Parmuieii Acc . MuFoten
AENPDTTICF

(sam==—

ER STEE

11

Ms. Sarika Rohidas Kokate

DILPK0268P

Asst. Prof.

© INCOME TAX DEFARTMENT

. KOKATE SARIXKA ROHIDAS

| ROHIDAS MAYANJI KOKATE
‘__zs.rgmsez

P.umareﬂ Fusourt Mumber

DJLPKO0268P

12

Mr. Ashutosh Subhash Patil

BIHPP7925F

Asst, Prof.
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L signatre
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N1, 07 INDIA |
|

NCOME [AN DoARTMENT 2k

e
» ASHUTOSH SUBHASH PATIL
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SUBHASH MINMBA WAGH
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WA e A . )
T8 GOVT.LOF IND, .
SHEETAL D MARAWAR 5--.,:‘, \
13 [Mrs, Sheetal D]pak Marawar AKLPMB?O?H Asst. Prof. UPAK MASHINATH MARAWALA E‘ ‘f‘ ,1: |
ELLTATEYY "_:_:':h g |
AKLPMI7OTH u& /
Eos
smawy feaer HIYH  WIERY
INCOME TAX DEPARTMENT Wi GOVT OF INDIA
RAMAKANT KOSHTI
14 Mr- Ramakant Koshti AYNPK7736N |Asst. Prof. e 1 :
19/05/1975 g
AYNPKT7IEN ' [on
hpad =ik

15 |Mr- Ahinsak B Taksande

BARP;‘6892 Asst, Prof.

SUECEERE C1 o) SIS Cr TIET
INCOMETAXDEPARTMENT 1>~ GOVT:OF INDIA-
AHINSAK BABURAQO TAKSANDE AT
EABURAO GAUTAM TAKSANDE

1211171989
Feomanent dooount Numbaer

BARPTE8928
C Ao

Signature

16 |Ms. Sonal Anirudhha Durgule

AQCPI6401C |Asst. Prof.

S fmamt L wwa wewe

DEMNNERENET b Govr oFiNDIA
DUAGLLE SONAL ANIAUDDHA G5

o
SUBHASHRAD SHIVAJIRAD JAGHAY g,
0e12/1987
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17

Mrs- Tejashri milind Kore

AQXPCO02500Asst. Prof,

| INCOMETAX DEPARTMENT
TEJASHRI MILIND KORE

18

Mrs.Sayali Aditya Belhe

AWOPK5727C|Asst. Prof.

- INCOME TAX DEPARTMENT |+ 8285
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/ 19 |Dr. Pankaj Agarkar

AEKPA67591G |Asst. Prof.

i ‘é‘i . s

é R -

PERMANENT ACCOUNT NUMBER E_i
AEKPAGTIG =

4 PANKAL MADHUKARIRAD AGARKAR
A

M’ADUUH&RHAQ Mo'hn.l-l!l!

AGARKAR
-

01671574

V5 Gravers

o

20 |Dr. Sunil Rathod

!

BPCPR1778C |Asst. Prof,

21 [Mrs. Pallavi Shimpi

DFYPSG955C |Asst. Prof.

22 |Mrs. Jayashree Chaudhari

AQIPC3377L |Asst. Prof.

23 |Mrs. Amruta Chitari

AKBPA4100E |Asst. Prof.
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24 Mr. Yogesh Mali

BZOPMS5652C|Asst. Prof.
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25 |Mr. Chaitanya Bhosale BBTPB6252L [Asst. Prof. e




26

Mrs. Ashwini Pandagale

BKCPP6467M

Asst, Prof.
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